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Title: Do you have any comments to make on the employment strategy?

ID Comment Summary of Council response
changes being
sought/proposed
687 Why are there so many empty units and Concerns Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
retail shops in Bridgend and surrounding | regarding empty | economic growth and housing provision, all of which have been based upon well informed, evidence based
areas job forecasts for this area are 219- retail shops / judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred

266 per year? | would suggest that most employment Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
homeowners in BCBC commute outside opportunities have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
the area for work as there are no how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
opportunities here appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

In terms of retail centres, Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local
Centres throughout the County Borough as hubs of socio-economic activity and the focal points for a diverse
range of services which support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken a
sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-19
Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to accommodate
a wider array of uses than just retail, including community, health, leisure, residential and flexible co-working
spaces alongside areas of open space.




The Replacement LDP ultimately seeks to allow the traditional role and function of established retail centres to
evolve and adapt appropriately. The hierarchy will be used positively to ensure Town, District and Local Centres
continue to be the principal locations for new retail, office, leisure and community facilities. This will both
capitalise on and enhance the vitality and viability of centres, whilst generating increased social and economic
activity.

Furthermore, the Council has recently outlined a vision for Bridgend Town Centre through the publication of the
Bridgend Town Centre Masterplan. The vision brings together enterprise, employment, education, in-town living,
shopping, culture, tourism and well-being within a historic setting. The masterplan will be used as a planning tool
to improve the town centre and will be used to secure future funding to deliver identified projects. It forms the
starting point for the decision making process which will follow. No decisions will be made without full
engagement and there will be extensive consultation.

Bridgend town centre consists of a variety of uses, which has formed the basis of eight development zones,
within which 23 relevant projects have been identified, plus a number of site wide projects.

The development zones include, The Railway Station Area; Brackla, Nolton and Oldcastle; The Retail Core;
Café and Cultural Quarter; The Northern Gateway; Riverside; Newcastle; and Sunnyside.

The regeneration projects identified in the Bridgend Town Centre Masterplan will be implemented in various
phases over the next 10 years. An action plan has been developed to assist with formulating a project timeline,
prioritising and planning projects and furthermore, identifying what resources or inputs are needed to deliver
individual projects.

The successful delivery of the masterplan will be dependent on an active partnership approach between key
stakeholders from the public, private and third sectors. A strategic approach to project delivery will be taken, with
BCBC acting as a key facilitator to bring together key project enablers to deliver projects that form part of the
overall vision for the regeneration of the Bridgend town centre.

Funding applications will be made to number of funding bodies to deliver projects, some of which include:
. UK Government

. Welsh Government
. Cardiff Capital Region
. Private Investment
. And various other funders
699 None. Comments noted.
723 Seeing as we have lost the ford factory | Concerns Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
cannot see people wanting to move to regarding economic growth and housing provision, all of which have been based upon well informed, evidence based
Bridgend and create a business. Building employment judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred

these houses will just push the housing
market way out of the reach of local people
who wish to live in the town they were
brought up in. Instead you are looking to
bring people in who will probably sell a
house for a high margin and buy one for
less than where they used to live.

opportunities

Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households




within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

In terms of the former Ford plant, Policy ENT5 recognises a unique approach is required to enable
redevelopment of the site and it will be necessary to enable a flexible mix of economic uses, not necessarily akin
to the type and density of uses previously accommodated on the site. The Council will work collaboratively with
Welsh Government and the landowners to secure the best outcome for Bridgend.

752

There is absolutely NO guarantee or even
evidence that extra housing will attract
new jobs

No evidence of
housing attracting
new jobs

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.




Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

789

Pie in the sky. These plans relate almost
entirely to massive increase in dwellings.
These fine words about new employers
moving in, existing employers expanding
locally, stimulation of economic growth are
all pie in the sky, just a wish list with very
little to give practical support to such
ideals.

Concerns
regarding
employment

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

801

Good

Support noted.

886

Yes. it is just that, a 'strategy’ with little or
no hope of meaningful implementation
when the need for just in time delivery as
spoken about by Sir. Jim Radcliffe has
been snatched away by the Senedd by the
refusal to give the go ahead to the M4 by-
pass around the Brynglas tunnels in
Newport. A better employment strategy
would be the petitioning of the Senedd to
change it's decision regarding the M4

Concerns
regarding
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is




projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

898

Placing this development elsewhere will
not affect employment.

Concerns
regarding
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

951

| don’t see a ‘plethora’ of employment. We
have already lost Sony & Ford from the
area ?

Concerns
regarding
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most




appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

In terms of the former Ford plant, Policy ENT5 recognises a unique approach is required to enable
redevelopment of the site and it will be necessary to enable a flexible mix of economic uses, not necessarily akin
to the type and density of uses previously accommodated on the site. The Council will work collaboratively with
Welsh Government and the landowners to secure the best outcome for Bridgend.

961

You have lost 1000s of jobs recently with
fords closing, many shops have and will
continue to close in the town centre and up
mcartherglen, | struggle to see how and
where your going to create 500 jobs per
year

Concerns
regarding
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic




Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

In terms of the former Ford plant, Policy ENT5 recognises a unique approach is required to enable
redevelopment of the site and it will be necessary to enable a flexible mix of economic uses, not necessarily akin
to the type and density of uses previously accommodated on the site. The Council will work collaboratively with
Welsh Government and the landowners to secure the best outcome for Bridgend.

975

Puzzled as to how you think you can
generate more employment when large
swathes of Bridgend industrial estate lie
empty and you have failed to attract new
employers

Concerns
regarding
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

983

No

Comments noted.

987

will all the occupants of the homes in this
proposed development be working in the
Greater Bridgend area? | do not think so;
the area is more likelyto become a

Concerns
regarding
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered




commutor area for people working in
Cardiff and Swansea

how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

999 N/A Comments noted.

1001 |Island Farm Development The current Concerns Comments noted. In terms of the existing LDP employment allocation on Island Farm, the 2019 Economic
adopted LDP identifies Island Farm as a regarding Evidence Base Study (EEBS) (See Appendix 14), indicates that whilst there is planning permission for a stadium
Strategic Employment Site and | Strategic plus other sports / leisure uses and 221,000 sq m office, and some of the leisure element is coming forward,
understand that there is a valid planning | Allocation PLA2: | there has been no known interest in expanding the Science Park through any form of B1 use.
permission on the site to deliver such Island Farm

development. Given that this site is good
quality agricultural land (Grades 2 and 3a),
the adopted LDP presumably had to
demonstrate  over-riding need  for
employment land in this location. What
has changed to demonstrate that the site
iIs no longer needed for Strategic
Employment? If the site is not needed for
Strategic Employment it should be
released to safeguard the agricultural land.
Why is Island Farm now suitable for a
Sustainable Growth Area (PLA2) - which is
largely residential rather than
employment? The evidence
demonstrating over-riding need for such
residential development in this area -
which could be delivered elsewhere - is
very limited. Good quality agricultural land
will be lost to development without

As identified by Background 15: The Best of Most Versatile Agricultural Land, Island Farm consists of nearly
44ha of BMV agricultural land as identified by Version 2 of the Predictive ALC Map. An earlier Agricultural Land
Classification survey was also prepared in August 2009 as part of the outline application for the sports village at
the Island Farm site. This survey found that the site is a mix of Grade 2 (6.5ha) and Grade 3a (19.5ha). They
survey also found that the ability for the site to be productively farmed was limited by the stoniness of the soill
and the large number of hedgerows. It was concluded that declining revenue from cereal production and the site
forming part of a larger farmstead meant that the ceasing of cultivation would have limited economic impact.

However, and moreover, development has already lawfully commenced on this site and re-allocation within the
Replacement LDP would therefore not result in the loss of any additional BMV agricultural land. The Island Farm
mixed use development comprising sport/leisure/commercial and office uses was granted Outline planning
permission on 14th March 2012 (P/08/1114/OUT). The permission was subject to a Section 106 Legal
Agreement (Legal File Refr: E40-275) that controlled highway works, land dedication, management plans,
contributions and matters relating to travel and management plans associated with the stadia development. A
series of reserved matters consents were granted for an indoor tennis centre, (P/14/354/RES refers),
landscaping and ecological works, (P/14/823/RES refers), and highway and drainage infrastructure
(P/14/824/RES refers). The Outline permission included the standard time limit conditions for the submission of
reserved matters and the commencement of development. The final approval of reserved matters was issued
on 12th June 2015.




sufficient justification. There is very little
detail - and potentially contradictory policy
- between PLA2 and interactions with
Bridgend town centre. E.g. Transport
policies PLA8 and PLA9 to improve the
A48 for vehicles are very likely to worsen
the poor access for pedestrians and
cyclists and will not result in the expressed
green lung between Merthyr Mawr and
Newbridge Fields. PLA2 along with the
other housing proposals in this area of
Bridgend will lead to an unacceptable
increase in traffic volumes on the main
roads and the minor road network in the
area.

The Outline planning permission included approval for the construction of a new traffic light controlled junction
on the A48 that would serve as the primary access to the development site. The road construction would however
pass through an area of local ecological value — the Island Farm Prisoner of War Camp Site of Importance for
Nature Conservation (SINC). Under the Conservation and Habitats and Species Regulation 2010, a conditional
European Protected Species Licence was issued. In order to comply with the licence and to prevent the new
access road from fragmenting the dormice population, the developer proposed to construct and plant the
approved ‘Green Bridge’. However, access to the site could not be formed from the A48 until the Green Bridge
had been established. Under a non-material amendment to the outline planning permission and application
P/17/29/FUL, the Council consented a temporary construction access from Ewenny Road/New Inn Road to allow
a sequence of 'enabling works' that had been approved under P/14/354/RES and P/14/824/RES. These
‘enabling works’ are described as:

The setting up of the site facilities via Island Farm Lane and New Inn Road to provide the site facilities and
temporary internal roads for the delivery of earth moving plant to the site;

Undertaking earthworks to form a plateau for the Tennis Centre;

Undertaking the earthworks, drainage works and form the sub base to the internal access road working from
the boundary adjacent to the interconnecting spur with the adjacent Technology Drive;

Break through the boundary hedgerow and construct the proposed road link between the Island Farm site
access road and Technology Drive. Install the incoming services infrastructure that will access the site via
Island Farm Lane. Construction access herein to be via Technology Drive;

The aforementioned works were commenced in July 2017 in accordance with the above consents and the details
agreed in relation to the pre-commencement planning conditions. Under the definitions within the planning
obligation, the aforementioned works constituted a ‘commencement of development' triggering a number of
obligations in relation to highway works. A deed of variation to the original agreement was signed on 11th
October 2018 which reconciled the enabling works (phase 0) with the original obligation. On the basis of the
above, the ‘enabling works’ constituted a material operation and a lawful commencement of reserved matters
consents P/14/354/RES and P/14/824/RES. The works have not been completed but the Council’s opinion is
that the permissions are extant. Hence, re-allocation of this site as a mixed use scheme (including residential)
within the Replacement LDP would not result in the loss of any additional BMV agricultural land.

Notwithstanding the extant planning permission, based on the revised mix of uses now proposed on the site,
there is considered to be an overriding need for the development. Re-allocation of this site will enable
accommodation of sustainable growth enshrined in placemaking principles, deliver affordable housing in the
highest need part of the County Borough and enable delivery of two schools on the site, including relocation of
Heronsbridge Special School. It will also enrich active travel and green infrastructure networks within Bridgend
through creation of a ‘green lung’ that will connect the site to the Town Centre via Newbridge Fields.
Development of this edge of settlement site would accord with the Preferred Strategy, channel growth to the
Primary Key Settlement of the County Borough and make a significant contribution to the housing need identified
in the LHMA. The site promoter has also provided extensive supporting information to evidence the site is both
viable and deliverable.

In terms of traffic, the proposed allocation is supported by detailed masterplanning work, including an illustrative
block plan to identify a realistic dwelling yield on the site’s net developable area. The initial Transport Assessment
has now been updated to reflect the final number of dwellings the site is expected to deliver. This identifies the
various transport issues relating to the proposed development, and, in combination with the Strategic Transport
Assessment, what measures will be taken to deal with the anticipated transport impacts of the scheme.
Proposed Policy PLA2 prescribes the appropriate development requirements in relation to all forms of travel.
The density and mix of uses proposed is considered appropriate to support a diverse community and vibrant




public realm, whilst generating a critical mass of people to support services such as public transport, local shops
and schools. In accordance with national planning policy, higher densities should be encouraged in urban
centres and near major public transport nodes or interchanges. Given the site’s location within the Primary Key
Settlement of the County Borough and the proximity to Bridgend Town Centre, this density level is therefore
considered appropriate to foster sustainable communities, further bolstered by the proposed enhancements to
the active travel network.

The Replacement LDP aims to reduce private car reliance and help the County Borough achieve the principles
set out by the Active Travel (Wales) Act 2013, with the ultimate aim of improving and expanding upon the current
active travel routes as identified in the Existing Route Maps. Consideration of active travel has been key during
the master planning of strategic sites in the County Borough. Reference to the Active Routes detailed in Policy
PLAZ2 in conjunction with Policy PLA12 should be considered essential in the delivery of any strategic site or any
proposal, ensuring that development is contributing to the promotion of a sustainable and healthy lifestyle.

The Active Travel Network Maps aim to improve access to key services and facilities including town centres,
employment sites, retail areas and transport hubs, improved access to education facilities such as schools and
colleges and improvements to, and expansion of, the existing strategic cycle network in the County Borough.
Opportunities will be maximised to further improve upon these routes, providing walking connections which will
allow integration between new developments and existing communities.

Whilst developments should be encouraged in locations which reduce the need to travel and promote the use of
sustainable transport, the Council recognises that any development growth will likely result in greater travel
demand, and that increased traffic levels and congestion is likely to occur if appropriate mitigating transport
measures and infrastructure are not delivered. Therefore a Strategic Transport Assessment (See Appendix 36)
has been undertaken to consider the impact of plan proposals and help guide and inform the process of
delivering land allocations by means of modelling and quantifying the transport impact of these proposals. The
technical notes accompanying this assessment demonstrate that the proposed level of development detailed
within the LDP can be accommodated within the BCBC Highway Network with suitable mitigation.

Furthermore Strategic Policy 5: Sustainable Transport and Accessibility will ensure that development must be
located and designed in a way that minimises the need to travel, reduces dependency on the private car and
enables sustainable access to employment, education, local services and community facilities. Development will
be required to deliver, or contribute towards the provision of, active travel scheme, public transport measures,
road infrastructure, and other transport measures, in accordance with the Bridgend Local Transport Plan and
the Bridgend Integrated Network Plan (See Appendix 29).

Proposed Policy PLA2 prescribes a number of placemaking principles for Land South of Bridgend (Island Farm),
which are considered instrumental to achieving sustainable places, delivering socially inclusive developments
and promoting cohesive communities. Such requirements include pursuing transit-orientated development that
prioritises walking, cycling and public transport use, whilst reducing private motor vehicle dependency. Well-
designed, safe walking and cycling routes must be incorporated throughout the site to foster community
orientated, healthy walkable neighbourhoods. There will be a clear emphasis on providing safe pedestrian and
cycling linkages between the site, the Town Centre, Brynteg Comprehensive School and surrounding environs.
In addition proposed Policy PLA2 will require the site’s green infrastructure network to extend to Newbridge
Fields, thereby capitalising on proposed active travel route INM-BR-49 and establishing a ‘green lung’ that
connects the site to both Bridgend Town Centre and Merthyr Mawr. This will facilitate a key multi-functional
network of integrated spaces and features south of Bridgend, providing a plethora of economic, health and
wellbeing benefits for new and existing residents. Housing allocation COM1(2) will also be required to provide a
link/extend route on A48 to connect the adjacent site (PLA2) in addition to widening footway on southern side of




A48 to 3m and extend length on both southern and northern side. Broadlands roundabout will also be required
to be upgraded for pedestrians and cyclists.

The site promoter’s Transport Assessment has identified that with exception of the A48 proposed site access
junction, and the Ewenny Road Roundabout in the AM peak hour, and the B4265 / Ewenny Road junction in
both peak hours, the revised Island Farm proposals will result in lower traffic flows through all junctions across
the assessment network over both the AM and PM peak hour periods, compared to the previous consented
development proposals on the Island Farm Site. As the consented flows are technically already considered to
be existing on the highway network, this revised scheme will provide traffic reduction improvements across the
local highway network. Previous assessment work on the Island Farm site has identified that the Broadlands
Roundabout, Ewenny Roundabout, and Picton Close Junction all show capacity issues in forecast year
assessment scenarios both including and excluding the consented Island Farm proposals traffic. Although the
revised Island Farm proposals in general bring traffic reductions across these junctions (from what was
previously consented), with consideration of background traffic growth alone, these junctions will still likely
require mitigation to operate within capacity during future forecast years. The reduction in flows as a result of
the revised Island Farm proposals however, may mean that any mitigation measures implemented can
potentially achieve greater capacity improvements at each junction. The revised proposals at the Island Farm
site include three separate vehicle access points onto the local highway network (compared to just two within
the consented scheme). All three site access junctions are expected to operate within capacity under the revised
Island Farm proposals. An updated assessment at all three identified junctions, and the site access junctions
will be undertaken as part of a future supporting Transport Assessment for the revised Island Farm development,
which will ideally include up to date baseline traffic flows as the basis for the assessment (Covid restrictions
allowing).

Furthermore, the Council have prepared a Sustainability Appraisal (SA) to inform the Replacement LDP (See
Appendix 9) of which was carried out to identify the likely significant environmental and wider sustainability
effects from the Deposit Plan. It also considers whether any mitigation and enhancement measures should be
incorporated within the Replacement LDP to ensure the avoidance of likely significant adverse effects and to
enhance the effectiveness of the plan. The findings of the SA indicate that the proposed development with its
proposed range of land uses will likely produce a wide range of significant beneficial effects.

1018

Has the need for business units been
examined since the covid 19 pandemic?
Are the plans been adjusted for more
businesses working from home going
forward? What is the risk of too much
vacant office spaces in the borough?

Concerns
regarding the
impact of the

pandemic on the
employment
strategy

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.




A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

Additionally, the Council have also undertaken a sense check of the evidence base in light of the pandemic (See
Appendix 51 — Background Paper 11: Covid-19 Policy Review). Policy SP11: Employment Land Strategy already
allows for flexibility in changing circumstances and so no action is likely to be necessary. However, a refreshed
Background Paper has been produced to consider the existing evidence base in light of COVID-19 and the
refreshed Demographic Forecasts and Analysis Addendum. A sense-check of policy wording has also been
conducted to ensure the early release criterion is flexible enough.

1031

| don’t think this is realistic

Concerns
regarding
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.
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See first box

Comments noted.
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No

Comments noted.
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see previous comments.

Comments noted.

1077

Building housing estates doesn’t attract
jobs, healthy, accessible vibrant places
generate jobs

Concerns
regarding
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

1083

As | have already stated, building houses
alone does not bring economic growth. In
building these huge estates across the
borough you are simply providing more
housing stock for Cardiff and Swansea.
We have already seen the loss of
employment on a grand scale in the
Borough - Sony, Fords, Igneos and more.
| fail to see how by creating more key
strategic employment sites you are
actually going to attract new business.
There are many empty units already and
the town centre itself is a disgrace. | think
your views of creating growth by building
houses and designating employment
locations as rather naive. Perhaps you
should consider giving more thought to
tourism by retaining the countryside and

Concerns
regarding
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.




beauty of the Borough rather than building
houses all over it.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

In terms of tourism, Strategic Policy 16: Tourism and supporting development management policies will promote
tourism development. The LDP will also provide the framework for the provision and protection of well-located,
good quality, tourism, sport, recreation and leisure facilities and to diversify tourism in the County, thereby
contributing to the Aims and Priorities of the Bridgend County Destination Management Plan (2018-2022) (See
Appendix 30).

1224

No

Comments noted.

1376

4. There is inadequate consideration of
likely demographic trends, and in the short
term the impact on labour mobility of Brexit

Concerns
regarding
employment
strategy and
forecast

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

570

Again, Lack of infrastructure, no regard to
public health and wellbeing, lack of green

Concerns relating
to lack of

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale
of economic growth and housing provision, all of which have been based upon well informed, evidence based




spaces, damage to ecology and without
thought to future generations.

infrastructure and
green spaces,
health and well
being, damage to
ecology and
future
generations.

judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth, support existing settlements and maximise viable affordable housing delivery.

The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land. However, given the existing LDP’s
success in delivering development on brownfield land in other settlements (notably Bridgend and the Valleys
Gateway), there are limited further brownfield regeneration opportunities remaining. Additional viable and
deliverable sites (including some greenfield sites) are therefore required to implement SP1, deliver affordable
housing in high need areas and ensure the County Borough'’s future housing requirements can be realised.

The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables
sustainable growth will be appropriately directed towards the Main Settlements of Bridgend and Pencoed along
with the grouped Main Settlement of Pyle, Kenfig Hill and North Cornelly.

Policies PLA1-PLAS (See Deposit Plan — Page 62) detail the site-specific requirements for the mixed-use
Strategic Development Sites in Regeneration Growth Areas and Sustainable Growth Areas. Such requirements
include masterplan development principles and development requirements all of which seek to contribute and
address the identified key issues and drivers identified through the Replacement LDP preparation process. This
will be facilitated through the provision of affordable housing, on-site education provision, public open space and
active travel provision.

Development of this scale (sustainable urban extensions) is necessary to create sustainable communities that
will incorporate a mix of complementary uses and deliver improvements to existing infrastructure and/or provide
new supporting infrastructure. The latter factor is particularly notable given the school capacity issues across the
County Borough and the need for new strategic sites to be significant enough in scale to support provision of a
new primary school as a minimum.

In terms of supporting infrastructure, an Infrastructure Delivery Plan (IDP) has been produced (See Appendix
37). The IDP provides a single schedule of all necessary infrastructure without which the development of
allocated sites for the anticipated quantum of proposed housing/employment uses within the plan period could
not proceed. Such infrastructure includes transport, education, health, environmental management, utilities in
addition to community and cultural infrastructure.

In terms of wellbeing, The Deposit Plan has been prepared in accordance with Welsh Government Development
Plans Manual (Edition 3). It contains guidance on how to prepare, monitor and revise a development plan,




underpinned by robust evidence to ensure that plans are effective and deliverable and contribute to placemaking,
as defined in national policy set out in Planning Policy Wales (PPW).

The Replacement LDP has been prepared in line with the Well-Being of Future Generations Act of which places
a duty on public bodies to carry out sustainable development. The LDP Vision has been developed to take into
account the 7 Well-being Goals and Bridgend’s Local Well-being Plan with the specific characteristics and key
issues affecting the County Borough. Background Paper 10 (See Appendix 50) demonstrates that the
Replacement LDP assists in the delivery of the 7 Well-being Goals.

The Replacement LDP has also been prepared in line with Bridgend Public Service Board Well-being Plan
objectives. The Bridgend Well-being Plan outlines the things that Bridgend Public Service Board will work
together on over the next five years; our wellbeing objectives and steps, and how we want Bridgend to look in
10 years’ time. Background Paper 9 (See Appendix 49) demonstrates that the Replacement LDP assists in the
delivery of the local well-being plan.

In relation to lack of green space, the Strategy acknowledges that the County Borough has a rich and varied
biodiversity with a broad range of species, habitats and unique, rich landscapes. Policies within the Deposit Plan
have been refreshed and updated from the existing LDP and will continue to protect the county borough’s
environment in line with national planning policy and the Environment Act 2016. These policies cover
development in the countryside, special landscape areas, local / regional nature conservation sites, trees,
hedgerows and development, green infrastructure, nature conservation and natural resources protection and
public health.

As part of the technical supporting evidence base accompanying the Deposit Plan, the Council has undertaken
an updated detailed audit of existing outdoor sports and children’s playspace across the County Borough (See
Appendix 22: Outdoor Sport and Children’s Play Space Audit (2021)). Its findings can be used as means of
justifying the provision of new facilities and/or remedying local deficiencies in provision. It can also be used as
means of safeguarding and enhancing existing facilities as appropriate.

Additionally, the Council has undertaken a Green Infrastructure Assessment (See Appendix 23) to guide and
shape the planning and delivery of green infrastructure throughout the County Borough. The assessment
summaries the findings of the detailed *audit’ of the provision of Outdoor Sports and Children’s Playing Space
within the County Borough of which is endorsed by Fields in Trust (FIT), whilst also adopting a holistic approach
to include green infrastructure assets (such as allotments, cemeteries, woodlands, broad habitats) and the
Integrated Network Maps. As such the assessment will provide a mechanism to ensure green infrastructure
forms an integral and significant part of development and wider infrastructure proposals.

Development proposals including strategic site allocations will be expected to maintain, protect and enhance
Bridgend’s green infrastructure network and ensuring that individual green assets are retained wherever possible
and integrated into any new development.

In terms of Strategic Development Sites, Policies PLA1-PLAS detail the site-specific requirements including
masterplan development principles and development requirements. Such requirements will ensure that sites
retain and provide suitable buffers to habitats, particularly hedgerows, trees (including Ancient and/or Semi-
Ancient Woodland), and SINCs. Additionally, green infrastructure and outdoor recreation facilities will be required
to be delivered in accordance with Policy COM10 and Outdoor Recreation Facilities and New Housing
Development Supplementary Planning Guidance.

1206

The switch to homeworking during the
pandemic should be taken into account
here. Many more people will be working

Concernsin
relation to effect
of covid on the

In light of the current Covid-19 pandemic a report has been undertaken in order to update and review on the
preparation of the Replacement LDP (See Appendix 51 - Background Paper 11). The report evaluated the
foundations of the plan’s strategic direction to determine whether the vision, strategic objectives, strategic




from home at the moment and many
employers will continue to support workers
in homeworking for at least part of the
week for the foreseeable future. In such a
world, areas which are complete
communities would be preferable to what
would essentially be dormitory estates.

working pattern
more specifically
rise in
homeworking.

policies and supporting technical studies remain appropriate given the emerging impacts of the pandemic. It also
considered whether any updates and/or modifications were necessary to ensure that the Replacement LDP
remained sufficiently flexible to accommodate any potential eventualities. The report demonstrates that the
overall direction of the Replacement LDP still holds true, subject to minor flexibility amendments to ensure the
Replacement LDP Policies can respond to changing circumstances over the plan period. Hence all the strategic
policies have been assessed against sensitivity to the consequences of pandemic in the Covid 19 policy review
background paper 11. Consequences of Covid 19 has also been taken into consideration in strategic site
selection criteria that aims to achieve an integrated sustainable community. The LDP is prepared for next 15
years so it is difficult to know the full impact of covid in future.

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth,
support existing settlements and maximise viable affordable housing delivery.

The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land. However, given the existing LDP’s
success in delivering development on brownfield land in other settlements (notably Bridgend and the Valleys
Gateway), there are limited further brownfield regeneration opportunities remaining. Additional viable and
deliverable sites (including some greenfield sites) are therefore required to implement SP1, deliver affordable
housing in high need areas and ensure the County Borough'’s future housing requirements can be realised.

The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables
sustainable growth will be appropriately directed towards the Main Settlements of Bridgend and Pencoed along
with the grouped Main Settlement of Pyle, Kenfig Hill and North Cornelly.

The plan preparation has involved the assessment of 171 sites. Each candidate site has been assessed against
the criteria in the Candidate Site Assessment Methodology which was previously consulted upon (See Appendix
13 — Candidate Sites Assessment Report (2020)). During Stage 2 detailed assessment, sites were examined
based on any specific issues they raised in terms of their deliverability, general location, neighbouring land uses,
existing use(s), accessibility, physical character, environmental constraints and opportunities. Site promoters
were asked to prepare and submit a number of technical supporting studies to demonstrate the site’s
deliverability, sustainability and suitability. Proceeding this detailed assessment, only those sites deemed
appropriate were included for allocation in the Deposit Plan.




In terms of Strategic Development Sites, Policies PLA1-PLA5S detail the site specific requirements including
masterplan development principles and development requirements, all of which seek to contribute and address
the identified key issues and drivers identified through the Replacement LDP preparation process. Sites will be
required to deliver affordable housing, education provision, recreation facilities, public open space, active travel
provision plus appropriate community facilities.

The Replacement Plan ensures that all development comply with Strategic Policy 3 on Good Design and
Sustainable Place Making (See Page 60). The development must contribute to creating high quality, attractive,
sustainable places that support active and healthy lives and enhance the community in which they are located,
whilst having full regard to the natural, historic and built environment. As such future planning applications will
be required to be supported through the submission of appropriate design and technical information to
demonstrate compliance with the criteria set out by Policy SP3. Such criteria include design of the highest quality
possible, whilst respecting and enhancing local distinctiveness and landscape character.

645

The Valley
employment
happened.

taskforce
investment,

it

promised
hasn't

Concernsin
relation to
employment.

Comment noted. The Taskforce is a cross-governmental body that was set up to coordinate policy and
interventions in the south Wales Valleys, increasing the impact of current resources. Welsh Government are
leading on delivering the aims and objectives set by the Taskforce.

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

The Strategy recognises the need to deliver wider regenerative benefits to Valleys communities at a scale which
acknowledges their infrastructure capacity, topography and geographical constraints. Therefore, Maesteg and
the Llynfi Valley is allocated as a Regeneration Growth Area, reflecting the fact that it demonstrates the largest
capacity to accommodate regeneration-led growth within the Valleys communities. There are individual sites




within this area that already have the benefit of planning permission or are the subject of development briefs or
master planning exercises to facilitate their delivery and regeneration. A substantial number of these sites are
also brownfield or are under-utilised, whilst also being aligned to transport hubs, thereby demonstrating high
credentials in terms of sustainable development and placemaking. However, it is acknowledged that some will
require longer lead-in times, preparatory remediation-based enabling works and more detailed strategies to
facilitate delivery.

The Ogmore and Garw Valleys are not identified as areas that will accommodate significant growth in recognition
of their topographical and viability-based constraints. However, these areas would benefit from community based
regeneration and are therefore designated as Regeneration Areas in recognition of the fact that a range of
approaches are required to incite community investment opportunities.

1271 N/A
562 No No changes Comments noted.
proposed
584 Main employers in Porthcawl are related to Investment in Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is

tourism industry. Investment in facilities to
enhance the experience of visitors will
create more jobs.

leisure and tourist
facilities needed
to create more
jobs

acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLA1 requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

585

Employment opportunities will be short
lived. Will end once building has ended.

Concerns relating
to employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment




need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

589

Good internet infrastructure improves
employment. Not all need not travel to
Cardiff or Bristol to work. Also local
business can grow in the virtual space.
Large chain restaurants and shops also
enhance the area and provided
employment.

Internet improves
employment in
addition to
restaurants and
shops

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

Futhermore, Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local Centres
throughout the County Borough as hubs of socio-economic activity and the focal points for a diverse range of
services which support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken a
sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-19
Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to accommodate




a wider array of uses than just retail, including community, health, leisure, residential and flexible co-working
spaces alongside areas of open space.

The Primary Shopping Area boundaries for Bridgend, Maesteg and Porthcawl have been reviewed against the
existing distribution of uses and likely future requirements. In Bridgend and Maesteg, the Primary Shopping
Areas have been condensed to create a consolidated retail core. Additional Secondary Shopping Areas have
been identified on the proposals map for Bridgend, Maesteg and Porthcawl to create greater flexibility and
promote the potential for a wider range of uses.

The Replacement LDP ultimately seeks to allow the traditional role and function of established retail centres to
evolve and adapt appropriately. The hierarchy will be used positively to ensure Town, District and Local Centres
continue to be the principal locations for new retail, office, leisure and community facilities. This will both
capitalise on and enhance the vitality and viability of centres, whilst generating increased social and economic
activity.

In terms of telecommunication infrastructure, please see Deposit Plan Appendix 5: Implementation and Delivery
Appendix of which sets out the key issues, constraints, phasing and mitigation measures which are required to
deliver proposals in the LDP. In summary, it is inherently feasible to connect telecommunications to all allocated
Strategic Development sites.

590

Try replacing lost employers and skilled
jobs. Concentrate on skills training and
growing the workforce rather than just
building houses.

Replace lost
employers and
skilled jobs

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.




596 BCBC has done nothing on this in the town | Nothing has been | Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
for decades. done on this in the | acknowledged compared with other settlements within the County Borough, although it is likely that the majority
town of employment in the town will continue to be provided through planned growth in the commercial, leisure and

tourism sectors.

656 A youth service and flexible spaces for | A youth service | Comments noted. Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local Centres
collaborative working would increase and flexible throughout the County Borough as hubs of socio-economic activity and the focal points for a diverse range of
employment rates. spaces for services which support the needs of the communities they serve.

collaborative
working would As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
increase of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
employment rates | primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken a
sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-19
Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to accommodate
a wider array of uses than just retail, including community, health, leisure, residential and flexible co-working
spaces alongside areas of open space.
The Primary Shopping Area boundaries for Bridgend, Maesteg and Porthcawl have been reviewed against the
existing distribution of uses and likely future requirements. In Bridgend and Maesteg, the Primary Shopping
Areas have been condensed to create a consolidated retail core. Additional Secondary Shopping Areas have
been identified on the proposals map for Bridgend, Maesteg and Porthcawl to create greater flexibility and
promote the potential for a wider range of uses.
The Replacement LDP ultimately seeks to allow the traditional role and function of established retail centres to
evolve and adapt appropriately. The hierarchy will be used positively to ensure Town, District and Local Centres
continue to be the principal locations for new retail, office, leisure and community facilities. This will both
capitalise on and enhance the vitality and viability of centres, whilst generating increased social and economic
activity.
665 No No changes Comments noted.
proposed
694 no No changes Comments noted.
proposed
695 What is this employment generating | Concerns relating | The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth

development strategy?

to employment

and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is




projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

701

i fail to see where the employment growth
by building more houses? just more
income for the council. no land left for
growing businesses

Concerns
regarding
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

705

Anything which can improve employment
prospects would be welcome

Improving
employment
prospects
welcome

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most




appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

710 Because Porthcawl is severely lacking in Concerns Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
transport links it is highly unlikely that new regarding acknowledged compared with other settlements within the County Borough, although it is likely that the majority
employment opportunities can be created, | employmentin | of employment in the town will continue to be provided through planned growth in the commercial, leisure and
apart from house building. However, with Porthcawl tourism sectors. Policy PLA1L requires land for leisure and commercial uses including a foodstore.
improved amenities. It could become a
dormitory town for the Borough, thus With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
increasing the percentage of younger potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
residents. of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be

encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

713 No No changes Comments noted.

proposed

718 The current infrastructure of industrial Current Comments noted. The former Cooper Standard Site, Ewenny Road (COM1(R2)) is a long term mixed use
estates are well positioned across the | infrastructure of | regeneration site proposed for allocation. However, it is acknowledged that this site along with other regeneration
borough. The old factory site on Maesteg | industrial estates | sites in the area will require longer lead-in times, preparatory remediation-based enabling works and more
- next to the oakwood estate - | have | well positioned | detailed strategies to facilitate delivery.
thought that this could be all poly tunnels ! | across borough
The growth of food on this large site could | for employment
be absolutely staggering! Cheap to set up.

Much needed in this area.

518 | would like the employment strategy to | Welsh employers | Comments noted. It is beyond the scope of the LDP to control the nationality of future employers.
prioritise Welsh employers should be

prioitiesed

724 | As | mentioned previously Porthcawls Concerns Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
economy is geared towards tourism and regarding acknowledged compared with other settlements within the County Borough, although it is likely that the majority




as such the workforce is mainly seasonal.
If you require a mortgage you would not be
able to buy a house on the new
development. | think if you went to the job
centre in Porthcawl you would be hard
pressed to find 20 permanent jobs not
associated with tourism.

employment in
Porthcawl

of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

726

No

No changes
proposed

Comments noted.

766

Leisure complex to attract visitors all year
thus providing jobs all year round

Leisure required
in Porthcawl to
create jobs

Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retail uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

767

A leisure centre would provide various
long term jobs and support the community
in attracting tourists to visit other than the
holiday park.

Leisure required
in Porthcawl to
create jobs

Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retail uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

772

Since coronavirus there are so many fewer
jobs in the area. Many businesses forced
to close or reduce. A pause should be put
on housing to give the economy time to
recover, else you are just adding to the
plight of individuals already in the borough

Concerns with
housing and
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households




within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

Additionally, the Council have also undertaken a sense check of the evidence base in light of the pandemic (See
Appendix 51 — Background Paper 11: Covid-19 Policy Review). Policy SP11: Employment Land Strategy already
allows for flexibility in changing circumstances and so no action is likely to be necessary. However, a refreshed
Background Paper has been produced to consider the existing evidence base in light of COVID-19 and the
refreshed Demographic Forecasts and Analysis Addendum. A sense-check of policy wording has also been
conducted to ensure the early release criterion is flexible enough.

781

As | have previously said. With no parking
facilities, and reduce footfall as a result,
businesses are not going to invest in the
area.

Concerns with
lack of parking in
Porthcawl

Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

In terms of car parking, it's acknowledged that a sound and robust parking strategy will be critical to the success
of the regeneration. As part of the strategy, the site will accommodate a new multi storey car park on the existing
Hillsboro car par enabling more ground floor space to be given over to public realm and development.
Consideration should be given to alternative future uses as, overtime, the aspiration is that travel to Porthcawl
Waterfront will be principally by public transport including park and ride schemes, greatly reducing the number
of private vehicles requiring parking facilities. Consultations confirmed widespread support for the concept of a
multi storey car park whilst recognising it will change the immediate outlook of properties on Hillsboro Place.

The authority has a strong desire to facilitate and actively encourage a modal shift towards increased use of
public transport and the provision of a new bus terminus is integral to this as well as being part of the wider
Future Wales Plan. As such, a new ‘bus terminus’ may also be located along the Portway of which will function
as a boulevard where visitors and locals could arrive at, and depart from the regeneration site and town centre.
The location of the bus terminus will enable access towards the waterfront and also the town centre. The Council
has also undertaken feasibility work to explore proposals to deliver a bus terminus within the Porthcawl




regeneration area. The bus terminus project is being brought forward in connection with Cardiff Capital Region
Metro Plus project and is seen as a key element of the wider regeneration plans.

791

| think the new Aldi will give a little
employment but | also think Aldi will attract
more people in to town and with good
travel links people can come and work in
the town also

No changes
proposed

Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

The authority has a strong desire to facilitate and actively encourage a modal shift towards increased use of
public transport and the provision of a new bus terminus is integral to this as well as being part of the wider
Future Wales Plan. As such, a new ‘bus terminus’ may also be located along the Portway of which will function
as a boulevard where visitors and locals could arrive at, and depart from the regeneration site and town centre.
The location of the bus terminus will enable access towards the waterfront and also the town centre. The Council
has also undertaken feasibility work to explore proposals to deliver a bus terminus within the Porthcawl
regeneration area. The bus terminus project is being brought forward in connection with Cardiff Capital Region
Metro Plus project and is seen as a key element of the wider regeneration plans.

794

| certainly accept that a supermarket will
create new jobs within Porthcawl.

No changes
proposed

Comments noted.

803

No

No changes
proposed

Comments noted.

804

The employment strategy should not
include a supermarket to generate job
opportunities. Porthcawl requires
affordable sports and leisure facilities
appropriate to a seaside town. We should
be building on the character and best of
Porthcawl and not another money making
opportunity for the council.

Concerns with
employment in
Porthcawl

Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLA1 requires 2.76 hectares of land for leisure and commercial uses.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

In terms of the foodstore, evidence confirms (See Appendix 16 — Retail Study) that the centre fulfils its function
as a town centre and performs well against most indicators of vitality and viability. However, the centre has a
limited convenience offer which is significantly below the UK average. Although the centre contains a range of
smaller food stores suitable for top-up shopping, there is only one large supermarket suitable for main food
shopping. This provides limited consumer choice and means that most residents must travel to other centres to
meet their needs.

Marketing for a new foodstore was carried out in autumn 2020 whereby numerous bids (five in total) were
received and appraised. A robust selection process in which each bid was carefully assessed against a planning
development brief resulted in Aldi Stores Ltd being identified as the preferred bidder. The planning development
brief required bidders to submit high-quality, bespoke designs for premises that could act as ‘gateway buildings’




as well as incorporating appropriate access and active travel arrangements. The development brief for the food
store site does not prescribe a particular architectural approach, but it does require clear attention to “place-
making”, taking in account the historic urban form and scale of the surrounding area. This will enable a
development designed for human interaction and enjoyment whilst responding to and celebrating the maritime
setting, cultural and heritage of Porthcawl. Cabinet members approved the disposal of the site to Aldi Stores Ltd,
and delegated authority to officers to approve the terms of the disposal agreement.

The food store site forms a key element of the wider masterplan that has been worked up for the Porthcawl
Waterfront Regeneration Scheme and is intended to act as a precursor to, and catalyst for, future phases of
development across the wider site.

881 There are no strategic sites in Porthcawl - Concerns with Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
other than the one for ALDI. Any growing employment in acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of business would be on a fairly small Porthcawl / of employment in the town will continue to be provided through planned growth in the commercial, leisure and
scale in the town and also with people internet tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
working from home. Will housing briefs | infrastrucure to | foodstore.
include the home working idea? Will support home
infrastructure  support  this?  Current working With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
Internet and Wi-fi in Porthcawl is 'variable'. potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form

of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

In terms of telecommunication infrastructure, please see Deposit Plan Appendix 5: Implementation and Delivery
Appendix of which sets out the key issues, constraints, phasing and mitigation measures which are required to
deliver proposals in the LDP. A desktop feasibility study has informed and supports future development of
Porthcawl Waterfront. In summary the study confirms that it is inherently feasible to connect telecommunications
to the site.

884 it is good that local people have jobs No changes Comments noted.

proposed
894 | do not believe that employment will be Concerns with Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is

significantly increased. There is likely to be
loss of employment with other business as
it is suggested that park and ride is an
alternative to parking within Porthcawl but
many visitors visit to go to beach with
considerable equipment which they are
unlikely to leave to go to visits the shops.
This will impact on employment.  The
considerable number of houses that are
proposed will again increase traffic on the
roads, this will put people off visiting the
town as already the roads on a sunny day
are bumper to bumper. The crossing of
roads is not safe because of the amount of
traffic already in the town even in winter. |
have experience long waits to cross the
road on my mobility scooter. | have my dog
travelling with me and it is a considerable
risk to elderly people and animals that

employment in
Porthcawl /
parking

acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retail uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

In terms of transport, Policy PLAL1 ensures that development of the site will require a new roundabout and link
road to enable access to the Sandy Bay development parcels. Highway improvements will also be required to
ensure that the principal point of vehicular access for a foodstore is off the Portway roundabout. Off-site highway
improvements will also be required of which they must has regard to the requirements arising from the Transport
Assessment and as identified in the Transport Measures Priority Schedule.




sometimes is their only company.
Employmentis not a significant reason for
making our town unsafe.

In terms of car parking, it's acknowledged that a sound and robust parking strategy will be critical to the success
of the regeneration. As part of the strategy, the site will accommodate a new multi storey car park on the existing
Hillsboro car par enabling more ground floor space to be given over to public realm and development.
Consideration should be given to alternative future uses as, overtime, the aspiration is that travel to Porthcawl
Waterfront will be principally by public transport including park and ride schemes, greatly reducing the number
of private vehicles requiring parking facilities. Consultations confirmed widespread support for the concept of a
multi storey car park whilst recognising it will change the immediate outlook of properties on Hillsboro Place.

The authority has a strong desire to facilitate and actively encourage a modal shift towards increased use of
public transport and the provision of a new bus terminus is integral to this as well as being part of the wider
Future Wales Plan. As such, a new ‘bus terminus’ may also be located along the Portway of which will function
as a boulevard where visitors and locals could arrive at, and depart from the regeneration site and town centre.
The location of the bus terminus will enable access towards the waterfront and also the town centre. The Council
has also undertaken feasibility work to explore proposals to deliver a bus terminus within the Porthcawl
regeneration area. The bus terminus project is being brought forward in connection with Cardiff Capital Region
Metro Plus project and is seen as a key element of the wider regeneration plans.

928

You will be taking tourists away, taking
businesses cash away and loosing jobs
with this plan

Plan will reduce
level of jobs and
tourism

Comments noted. The Deposit Plan has been underpinned through the identification of the most appropriate
scale of economic growth and housing provision, all of which have been based upon well informed, evidence
based judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2:
Preferred Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP
period have been analysed and discussed within the Strategic Growth Options Background Paper. This has
considered how the County Borough’s demographic situation is likely to change from 2018-2033 and informed
the most appropriate response for the Replacement LDP. As such the Replacement LDP identifies an
appropriate plan requirement to enable a balanced level of housing and employment provision that will achieve
sustainable patterns of growth, support existing settlements and maximise viable affordable housing delivery.

The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land.

The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables the
Replacement LDP will maintain Porthcawl’s role as a Main Settlement capable of supporting regeneration-led
growth, demonstrating capacity for sustainable growth based on its accessibility, availability of amenities and
employment provision in the context of its existing population base.

The plan preparation has involved the assessment of 171 sites. Each candidate site has been assessed against
the criteria in the Candidate Site Assessment Methodology which was previously consulted upon (See Appendix
13 — Candidate Sites Assessment Report (2020)). During Stage 2 detailed assessment, sites were examined
based on any specific issues they raised in terms of their deliverability, general location, neighbouring land uses,
existing use(s), accessibility, physical character, environmental constraints and opportunities. Site promoters
were asked to prepare and submit a number of technical supporting studies to demonstrate the site’s




deliverability, sustainability and suitability. Proceeding this detailed assessment, only those sites deemed
appropriate were included for allocation in the Deposit Plan.

As part of the proposed allocation of Porthcawl Waterfront, development will be subject to site-specific
requirements including masterplan development principles and placemaking principles (See Deposit Policy
PLA1 — Page 63). The provision of new residential units, including affordable dwellings, will enable the delivery
of other vital regeneration requirements comprising flood defences, public open space, leisure, enhanced active
travel links plus education, retail and community facility provision.

A Placemaking Strategy has been developed and produced of which provides the framework to deliver the
broader vision for Porthcawl; which aims to create a premier seaside resort of regional significance through the
comprehensive regeneration of this key waterfront site. It proposes a sustainable distribution and variety of
complementary land uses across the area. It also proposed to retain and improve upon areas of attractive open
space within Griffin Park, whilst creating significant new areas of open space along the seafront, supplemented
with high quality active travel routes that traverse the entire site between the harbour and Trecco Bay. Physical
development of the waterfront in this manner will improve the attractiveness of the town as a place to live and
work, enhance the vibrancy of the Town Centre and deliver wider socio-economic benefits that allow the broader
settlement of Porthcawl to thrive and prosper.

In terms of Salt Lake, development will include a new food store, residential (including affordable housing),
supporting commercial uses and leisure. With regards to leisure, an area north of the harbour within Salt Lake
will be safeguarded for a leisure use, potentially a hotel. In the event that a hotel facility is not delivered then the
site could provide an alternative form of leisure/tourism/commercial, year round, wet-weather attraction.
Furthermore, the comprehensive enhancement of the Eastern Promenade with new buildings, facilities and
better landscaping provides an exciting opportunity to create an area that will not only enhance the frontage but
also act, with others, to set a quality benchmark which will also need to be achieved elsewhere.

Mixed-use development will be encouraged throughout the development. Commercial units will be considered
on the ground floor if there is market demand for such uses. Retail uses, restaurants and cafes will be particularly
encouraged. This mix of uses will help bring life and vitality during the day and into the evening.

Sandy Bay will accommodate public open space, residential, education provision and commercial. In terms of
open space and recreation, it's acknowledged that such provision is considered important for health and well-
being, therefore the development should aim for standards in excess of the minimum. Policy PLA1 requires
Green Infrastructure and Outdoor Recreation Facilities to be delivered in accordance with Policy COM10 and
Outdoor Recreation Facilities and New Housing Development Supplementary Planning Guidance’. It is
envisaged that significant public spaces will be created within the Sandy Bay element of the development,
predominately within the Griffin Park Area (incorporating and extending the existing Griffin Park). This extension
of Griffin Park could be utilised for events and activities, potentially including the fair. A significant expansion of
Griffin Park, to provide amenities for the residential area, is key to the development framework. The expanded
Griffin Park, in turn, leads to the Relic Dunes on the site’s south-eastern edge. A large linear tapered public open
space/residential square is proposed to spring from the Relic Dunes and provide a “grand” setting for the
residential development around the space. Elsewhere on Sandy Bay, smaller “pocket” open spaces will be
provided. However, exact locations of open space will be determined at the formal planning application stage.
The seafront will also be clearly defined by the introduction of a potential recreational route along Sandy Bay
that links seamlessly with the Eastern Promenade.

Additionally, there are plans for creating new facilities at Cosy Corner, including community facilities whilst also
creating employment opportunities. The plans for Cosy Corner include an all-new stone and glass-clad building
which will feature new premises suitable for retail and start-up enterprises. The council also wants to create new




meeting space for community use, a parade square for the Sea Cadets and an office for the harbour master as
well as changing facilities for users of the nearby marina. If funding allows, plans are in place that will further
enhance the scheme with new landscaping, public seating, a children’s play area and a canopy structure capable
of providing comfortable outdoor shelter from rain and the sun.

Strategic Policy 16: Tourism and supporting development management policies will promote tourism
development. The LDP will also provide the framework for the provision and protection of well-located, good
quality, tourism, sport, recreation and leisure facilities and to diversify tourism in the County including Porthcawl,
thereby contributing to the Aims and Priorities of the Bridgend County Destination Management Plan (2018-
2022) (See Appendix 30).

Furthermore, the Council have prepared a Sustainability Appraisal (SA) to inform the Replacement LDP (See
Appendix 9) of which was carried out to identify the likely significant environmental and wider sustainability
effects from the Deposit Plan. It also considers whether any mitigation and enhancement measures should be
incorporated within the Replacement LDP to ensure the avoidance of likely significant adverse effects and to
enhance the effectiveness of the plan. The findings of the SA indicate that development of Porthcawl Waterfront
with its proposed range of land uses will likely produce a wide range of significant beneficial effects.

939

It needs to ensure youngsters have got job
opportunity’s.

Job opportunities
for younger
population

needed

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

972

No

No changes
proposed

Comments noted.




978

You have failed previously look at
Bridgend town and learn by mistakes

Failed previously

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

982

Could you please clarify where in
Porthcawl you think all this employment
will be generated? Is it only construction
work during the programme or will it be
long term employment?

Concerns
regarding
employment in
Porthcawl

In terms of employment, the imbalance and shortage of employment land in Porthcawl is acknowledged
compared with other settlements within the County Borough, although it is likely that the majority of employment
in the town will continue to be provided through planned growth in the commercial, leisure and tourism sectors.
Policy PLA1 requires 2.76 hectares of land for leisure and commercial uses including a foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

985

NOne

No changes
proposed

Comments noted.

992

| do not agree with an Aldi taking prime
waterfront land in porthcawl. It is a tourist
town and re-development should reflect
this.

Concerns
regarding Aldi in
Porthcawl

Comments noted. Evidence confirms (See Appendix 16 — Retail Study) that the centre fulfils its function as a
town centre and performs well against most indicators of vitality and viability. However, the centre has a limited
convenience offer which is significantly below the UK average. Although the centre contains a range of smaller
food stores suitable for top-up shopping, there is only one large supermarket suitable for main food shopping.
This provides limited consumer choice and means that most residents must travel to other centres to meet their
needs.




Marketing for a new foodstore was carried out in autumn 2020 whereby numerous bids (five in total) were
received and appraised. A robust selection process in which each bid was carefully assessed against a planning
development brief resulted in Aldi Stores Ltd being identified as the preferred bidder. The planning development
brief required bidders to submit high-quality, bespoke designs for premises that could act as ‘gateway buildings’
as well as incorporating appropriate access and active travel arrangements. The development brief for the food
store site does not prescribe a particular architectural approach, but it does require clear attention to “place-
making”, taking in account the historic urban form and scale of the surrounding area. This will enable a
development designed for human interaction and enjoyment whilst responding to and celebrating the maritime
setting, cultural and heritage of Porthcawl. Cabinet members approved the disposal of the site to Aldi Stores Ltd,
and delegated authority to officers to approve the terms of the disposal agreement.

The food store site forms a key element of the wider masterplan that has been worked up for the Porthcawl
Waterfront Regeneration Scheme and is intended to act as a precursor to, and catalyst for, future phases of
development across the wider site. Subject to a planning application, the foodstore will be constructed alongside
all-new residential, leisure, retail development at Salt Lake as well as new areas of green open space, bus
terminus, active travel facilities and more.

993

Additional employment is welcomed but it
needs to reflect the needs and abilities of
the Borough . | think locating Bridgend
College is a brilliant idea to bring in
additional footfall to Bridgend Town . | also
think that empty shops in all the county
towns could be used as classrooms and
nurseries . This would bring even more
people into our town centres . One way of
thinking out side of the box is to look at a
cross section of the communities daily /
evening routines Then take this
information and look at other potential
uses for the empty shops / buildings . Of
course we also need to to improve public
transport , why not introduce free buses to
the town centres , which could also
continue to Mcarthur Glen or Waterton

Employment is
required /
improvements to
town centres

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

In terms of town centres, Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local
Centres throughout the County Borough as hubs of socio-economic activity and the focal points for a diverse
range of services which support the needs of the communities they serve.




As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken a
sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-19
Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to accommodate
a wider array of uses than just retail, including community, health, leisure, residential and flexible co-working
spaces alongside areas of open space.

The Primary Shopping Area boundaries for Bridgend, Maesteg and Porthcawl have been reviewed against the
existing distribution of uses and likely future requirements. In Bridgend and Maesteg, the Primary Shopping
Areas have been condensed to create a consolidated retail core. Additional Secondary Shopping Areas have
been identified on the proposals map for Bridgend, Maesteg and Porthcawl to create greater flexibility and
promote the potential for a wider range of uses.

The Replacement LDP ultimately seeks to allow the traditional role and function of established retail centres to
evolve and adapt appropriately. The hierarchy will be used positively to ensure Town, District and Local Centres
continue to be the principal locations for new retail, office, leisure and community facilities. This will both
capitalise on and enhance the vitality and viability of centres, whilst generating increased social and economic
activity.

In terms of public transport, it is beyond the scope of the LDP to provide free buses, however, the LDP will
maximise opportunities for increased public transport use as and when new development takes place, ensuring
development promotes connections to ensure efficient and equality of access for all.

998

It about housing and commuting to cities -
this plan does not consider may local jobs
and supporting tourism.

Plan does not
consider local
jobs and
supporting
tourism

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector




based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

In terms of tourism, Strategic Policy 16: Tourism and supporting development management policies will promote
tourism development. The LDP will also provide the framework for the provision and protection of well-located,
good quality, tourism, sport, recreation and leisure facilities and to diversify tourism in the County, thereby
contributing to the Aims and Priorities of the Bridgend County Destination Management Plan (2018-2022) (See
Appendix 30).

1000 | NO No changes Comments noted.
proposed
1002 | The more support BCBC can give to local Concerns Comments noted. The Deposit Plan has been underpinned through the identification of the most appropriate
businesses the better. Having a good | regarding housing | scale of economic growth and housing provision, all of which have been based upon well informed, evidence
business plan for the area and develop in Porthcawl. based judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2:
Porthcawl asa major tourist destination will | Focus should be | Preferred Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP
have huge economic benefits for all. on tourism period have been analysed and discussed within the Strategic Growth Options Background Paper. This has

Building housing to make a quick buck is
not the answer a forward thinking and
sustainable business plan to lead
Porthcawl in to the next 10 - 20 years will
require imagination and a realisation from
some that Porthcawl is the jewel of the
Bridgend county and must be developed
accordingly.

considered how the County Borough’s demographic situation is likely to change from 2018-2033 and informed
the most appropriate response for the Replacement LDP. As such the Replacement LDP identifies an
appropriate plan requirement to enable a balanced level of housing and employment provision that will achieve
sustainable patterns of growth, support existing settlements and maximise viable affordable housing delivery.

The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land.

The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables the
Replacement LDP will maintain Porthcawl’s role as a Main Settlement capable of supporting regeneration-led
growth, demonstrating capacity for sustainable growth based on its accessibility, availability of amenities and
employment provision in the context of its existing population base.

The plan preparation has involved the assessment of 171 sites. Each candidate site has been assessed against
the criteria in the Candidate Site Assessment Methodology which was previously consulted upon (See Appendix
13 — Candidate Sites Assessment Report (2020)). During Stage 2 detailed assessment, sites were examined
based on any specific issues they raised in terms of their deliverability, general location, neighbouring land uses,
existing use(s), accessibility, physical character, environmental constraints and opportunities. Site promoters
were asked to prepare and submit a number of technical supporting studies to demonstrate the site’s
deliverability, sustainability and suitability. Proceeding this detailed assessment, only those sites deemed
appropriate were included for allocation in the Deposit Plan.




As part of the proposed allocation of Porthcawl Waterfront, development will be subject to site-specific
requirements including masterplan development principles and placemaking principles (See Deposit Policy
PLA1 — Page 63). The provision of new residential units, including affordable dwellings, will enable the delivery
of other vital regeneration requirements comprising flood defences, public open space, leisure, enhanced active
travel links plus education, retail and community facility provision.

In terms of employment, the imbalance and shortage of employment land in Porthcawl is acknowledged
compared with other settlements within the County Borough, although it is likely that the majority of employment
in the town will continue to be provided through planned growth in the commercial, leisure and tourism sectors.
Policy PLA1L requires 2.76 hectares of land for leisure and commercial uses including a foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retail uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

1007

A mix of permanent and seasonal jobs
always required if Porthcawl to retain a
holiday, visitor reputation

Permanent and
seasonal jobs
required in
Porthcawl

Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

1008

Try lowering the rates local businesses
already have to pay for their shops and
rental units, maybe then they would have
the financial resources to grow their
business rather than close down.

Lower business
rates

Comments noted. It is beyond the scope of the LDP to control local business rates.

1011

Porthcawl is a seaside town which offers
little in the way of high quality employment.
Transport provision does nothing for the
town currently - no train station and no
buses going west to Port Talbot or
Swansea.

Transport in and
out of Porthcawl
poor

Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retail uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

Whilst it is beyond the scope of the LDP to provide bus services, the authority has a strong desire to facilitate
and actively encourage a modal shift towards increased use of public transport and the provision of a new bus




terminus is integral to this as well as being part of the wider Future Wales Plan. As such, a new ‘bus terminus’
may also be located along the Portway of which will function as a boulevard where visitors and locals could
arrive at, and depart from the regeneration site and town centre. The location of the bus terminus will enable
access towards the waterfront and also the town centre. The Council has also undertaken feasibility work to
explore proposals to deliver a bus terminus within the Porthcawl! regeneration area. The bus terminus project is
being brought forward in connection with Cardiff Capital Region Metro Plus project and is seen as a key element
of the wider regeneration plans.

1014 | yes the purposed plan for building 1,115 Concerns Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
new homes will not enhance the regarding acknowledged compared with other settlements within the County Borough, although it is likely that the majority
employment strategy if the tourism, | employmentand | of employment in the town will continue to be provided through planned growth in the commercial, leisure and
industry is killed off by lack of faculties to housing in tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
meet the needs of the tourists and locals , Porthcawl foodstore.
indeed this will detrimental .

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

1019 | Why are we developing new sites when Development Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of

old sites are lying empty, beggars belief

empty sites rather
than new sites

economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth, support existing settlements and maximise viable affordable housing delivery.

The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land. However, given the existing LDP’s
success in delivering development on brownfield land in other settlements (notably Bridgend and the Valleys
Gateway), there are limited further brownfield regeneration opportunities remaining. Additional viable and
deliverable sites (including some greenfield sites) are therefore required to implement SP1, deliver affordable
housing in high need areas and ensure the County Borough'’s future housing requirements can be realised.
The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables
sustainable growth will be appropriately directed towards the Main Settlements of Bridgend and Pencoed along
with the grouped Main Settlement of Pyle, Kenfig Hill and North Cornelly.

The plan preparation has involved the assessment of 171 sites. Each candidate site has been assessed against
the criteria in the Candidate Site Assessment Methodology which was previously consulted upon (See Appendix




13 — Candidate Sites Assessment Report (2020)). During Stage 2 detailed assessment, sites were examined
based on any specific issues they raised in terms of their deliverability, general location, neighbouring land uses,
existing use(s), accessibility, physical character, environmental constraints and opportunities. Site promoters
were asked to prepare and submit a number of technical supporting studies to demonstrate the site’s
deliverability, sustainability and suitability. Proceeding this detailed assessment, only those sites deemed
appropriate were included for allocation in the Deposit Plan.

In terms of allocated Strategic Development Sites, Policies PLA1-PLAS detail the site specific requirements
including masterplan development principles and development requirements, all of which seek to contribute and
address the identified key issues and drivers identified through the Replacement LDP preparation process. This
will be facilitated through the provision of affordable housing, on-site education provision, public open space and
active travel provision.

Additional long-term brownfield Regeneration Sites are also proposed for allocation (See Policy COM1(R1-R3)),
located within parts of the County Borough that will benefit the most and also those that exhibit opportunities to
deliver the greatest positive impacts of such growth. However, as referenced in Planning Policy Wales, the
housing land supply will not be dependent on these additional long-term Regeneration Sites, as they require
longer lead-in times, preparatory remediation-based enabling works and more detailed strategies to enable their
delivery.

1044

| believe creating employment and
providing houses is necessary just not on
frontline of our beautiful coastline! Please
make Porthcawl more of a tourist resort
which will still encourage employment,
build a supermarket opposite Newton
Nottage Road, there are so many fields
there which will not cause congestion to
our beaches and town centre!

Concerns relating
to Strategic
Allocation PLA1L:
Porthcawl
Waterfront

Comments noted. The Deposit Plan has been underpinned through the identification of the most appropriate
scale of economic growth and housing provision, all of which have been based upon well informed, evidence
based judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2:
Preferred Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP
period have been analysed and discussed within the Strategic Growth Options Background Paper. This has
considered how the County Borough’s demographic situation is likely to change from 2018-2033 and informed
the most appropriate response for the Replacement LDP. As such the Replacement LDP identifies an
appropriate plan requirement to enable a balanced level of housing and employment provision that will achieve
sustainable patterns of growth, support existing settlements and maximise viable affordable housing delivery.

The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land.

The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables the
Replacement LDP will maintain Porthcawl’s role as a Main Settlement capable of supporting regeneration-led
growth, demonstrating capacity for sustainable growth based on its accessibility, availability of amenities and
employment provision in the context of its existing population base.

The plan preparation has involved the assessment of 171 sites. Each candidate site has been assessed against
the criteria in the Candidate Site Assessment Methodology which was previously consulted upon (See Appendix
13 — Candidate Sites Assessment Report (2020)). During Stage 2 detailed assessment, sites were examined
based on any specific issues they raised in terms of their deliverability, general location, neighbouring land uses,




existing use(s), accessibility, physical character, environmental constraints and opportunities. Site promoters
were asked to prepare and submit a number of technical supporting studies to demonstrate the site’s
deliverability, sustainability and suitability. Proceeding this detailed assessment, only those sites deemed
appropriate were included for allocation in the Deposit Plan.

As part of the proposed allocation of Porthcawl Waterfront, development will be subject to site-specific
requirements including masterplan development principles and placemaking principles (See Deposit Policy
PLA1 — Page 63). The provision of new residential units, including affordable dwellings, will enable the delivery
of other vital regeneration requirements comprising flood defences, public open space, leisure, enhanced active
travel links plus education, retail and community facility provision.

In terms of employment, the imbalance and shortage of employment land in Porthcawl is acknowledged
compared with other settlements within the County Borough, although it is likely that the majority of employment
in the town will continue to be provided through planned growth in the commercial, leisure and tourism sectors.
Policy PLA1 requires 2.76 hectares of land for leisure and commercial uses.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

In terms of the proposed foodstore, evidence confirms (See Appendix 16 — Retail Study) that the centre fulfils its
function as a town centre and performs well against most indicators of vitality and viability. However, the centre
has a limited convenience offer which is significantly below the UK average. Although the centre contains a
range of smaller food stores suitable for top-up shopping, there is only one large supermarket suitable for main
food shopping. This provides limited consumer choice and means that most residents must travel to other centres
to meet their needs.

Marketing for a new foodstore was carried out in autumn 2020 whereby numerous bids (five in total) were
received and appraised. A robust selection process in which each bid was carefully assessed against a planning
development brief resulted in Aldi Stores Ltd being identified as the preferred bidder. The planning development
brief required bidders to submit high-quality, bespoke designs for premises that could act as ‘gateway buildings’
as well as incorporating appropriate access and active travel arrangements. The development brief for the food
store site does not prescribe a particular architectural approach, but it does require clear attention to “place-
making”, taking in account the historic urban form and scale of the surrounding area. This will enable a
development designed for human interaction and enjoyment whilst responding to and celebrating the maritime
setting, cultural and heritage of Porthcawl. Cabinet members approved the disposal of the site to Aldi Stores Ltd,
and delegated authority to officers to approve the terms of the disposal agreement.

The food store site forms a key element of the wider masterplan that has been worked up for the Porthcawl
Waterfront Regeneration Scheme and is intended to act as a precursor to, and catalyst for, future phases of
development across the wider site.

1048

Leisure and tourism could potentially be
one of the largest employers in Bridgend,
particularly in Porthcawl, but the Council
needs to rethink its approach to L&T in the
LDP, particularly looking at Sandy Bay and
Salt Lake. Make a statement that L&T, not

Concerns relating
to Strategic
Allocation PLA1:
Porthcawl
Waterfront

Comments noted. The Deposit Plan has been underpinned through the identification of the most appropriate
scale of economic growth and housing provision, all of which have been based upon well informed, evidence
based judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2:
Preferred Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP
period have been analysed and discussed within the Strategic Growth Options Background Paper. This has
considered how the County Borough's demographic situation is likely to change from 2018-2033 and informed




housing or retail, will drive Porthcawls
economy forward, and commit to using
these essential waterfront plots for
tourism, not housing or retail. They will be
lost forever otherwise

the most appropriate response for the Replacement LDP. As such the Replacement LDP identifies an
appropriate plan requirement to enable a balanced level of housing and employment provision that will achieve
sustainable patterns of growth, support existing settlements and maximise viable affordable housing delivery.

The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land.

The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables the
Replacement LDP will maintain Porthcawl’s role as a Main Settlement capable of supporting regeneration-led
growth, demonstrating capacity for sustainable growth based on its accessibility, availability of amenities and
employment provision in the context of its existing population base.

The plan preparation has involved the assessment of 171 sites. Each candidate site has been assessed against
the criteria in the Candidate Site Assessment Methodology which was previously consulted upon (See Appendix
13 — Candidate Sites Assessment Report (2020)). During Stage 2 detailed assessment, sites were examined
based on any specific issues they raised in terms of their deliverability, general location, neighbouring land uses,
existing use(s), accessibility, physical character, environmental constraints and opportunities. Site promoters
were asked to prepare and submit a number of technical supporting studies to demonstrate the site’s
deliverability, sustainability and suitability. Proceeding this detailed assessment, only those sites deemed
appropriate were included for allocation in the Deposit Plan.

As part of the proposed allocation of Porthcawl Waterfront, development will be subject to site-specific
requirements including masterplan development principles and placemaking principles (See Deposit Policy
PLA1 — Page 63). The provision of new residential units, including affordable dwellings, will enable the delivery
of other vital regeneration requirements comprising flood defences, public open space, leisure, enhanced active
travel links plus education, retail and community facility provision.

In terms of employment, the imbalance and shortage of employment land in Porthcawl is acknowledged
compared with other settlements within the County Borough, although it is likely that the majority of employment
in the town will continue to be provided through planned growth in the commercial, leisure and tourism sectors.
Policy PLA1 requires 2.76 hectares of land for leisure and commercial uses.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

1054

Apart from building | see no increase in
employment apart from the jobs created at

Concerns relating
to Strategic
Allocation PLA1:

Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and




a badly sited supermarket that will be filled
with jobs lost on the high Street.

Porthcawl
Waterfront /
supermarket

tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retail uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

1058

Again this is beneficial to BCBC to gain
more money from council tax.

Council will gain
tax

Comments noted.

The Deposit Plan has been prepared in accordance with Welsh Government Development Plans Manual (Edition
3). It contains guidance on how to prepare, monitor and revise a development plan, underpinned by robust
evidence to ensure that plans are effective and deliverable and contribute to placemaking, as defined in national
policy set out in Planning Policy Wales (PPW). The Replacement LDP has been prepared in line with the Well-
Being of Future Generations Act of which places a duty on public bodies to carry out sustainable development.
The LDP Vision has been developed to take into account the 7 Well-being Goals and Bridgend’s Local Well-
being Plan with the specific characteristics and key issues affecting the County Borough. Background Paper 10
(See Appendix 50) demonstrates that the Replacement LDP assists in the delivery of the 7 Well-being Goals.

The Replacement LDP has also been prepared in line with Bridgend Public Service Board Well-being Plan
objectives. The Bridgend Well-being Plan outlines the things that Bridgend Public Service Board will work
together on over the next five years; our wellbeing objectives and steps, and how we want Bridgend to look in
10 years’ time. Background Paper 9 (See Appendix 49), demonstrates that the Replacement LDP assists in
the delivery of the local well-being plan.

1062

Investment in The Pavilion will create more
jobs locally. It currently contributes circa
£10Million to local economy in terms of
secondary spend and supports many
supply chain businesses

Invest in the
Pavilion

Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

475

Support local tourism businesses.

Support local
tourism
buisnesses

Comments noted. Strategic Policy 16: Tourism and supporting development management policies will promote
tourism development. The LDP will also provide the framework for the provision and protection of well-located,
good quality, tourism, sport, recreation and leisure facilities and to diversify tourism in the County including
Porthcawl, thereby contributing to the Aims and Priorities of the Bridgend County Destination Management Plan
(2018-2022) (See Appendix 30).

1099

There is no evidence to support the
suggestion that new houses would bring
new jobs to Porthcawl. Qualified
tradesmen would be needed and in all
probability these would live elsewhere

Concerns relating
to Strategic
Allocation PLA1:
Porthcawl
Waterfront /
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan




requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

In terms of Porthcawl, the imbalance and shortage of employment land in Porthcawl is acknowledged compared
with other settlements within the County Borough, although it is likely that the majority of employment in the town
will continue to be provided through planned growth in the commercial, leisure and tourism sectors. Policy PLA1
requires 2 land for leisure and commercial uses including a foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retail uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

1128 | It is good to see some new businesses No changes Comments noted.
coming into Porthcawl we should proposed
encourage these independent businesses
to use some of the empty banks and shops
in the town.
1141 | As previously stated, investment in | Concerns relating | Comments noted. The Deposit Plan has been underpinned through the identification of the most appropriate

tourism, rather than housing, would be a
better option for Porthcawl. Improved
leisure facilities would attract visitors and
provide employment. The land earmarked
for housing is a prime site for building
leisure facilities, such as a Pump Track,
cafés, sustainable shops, a boutique hotel
and/or perhaps facilities for rainy days
such as a small public swimming pool or

to Strategic
Allocation PLA1:
Porthcawl
Waterfront

scale of economic growth and housing provision, all of which have been based upon well informed, evidence
based judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2:
Preferred Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP
period have been analysed and discussed within the Strategic Growth Options Background Paper. This has
considered how the County Borough’s demographic situation is likely to change from 2018-2033 and informed
the most appropriate response for the Replacement LDP. As such the Replacement LDP identifies an
appropriate plan requirement to enable a balanced level of housing and employment provision that will achieve
sustainable patterns of growth, support existing settlements and maximise viable affordable housing delivery.




small cinema. Porthcawl could be made a
place that appeals to a wider range of
visitors by providing a wider variety of
facilities. This would provide much needed
income to the town and would increase
employment opportunities for local people.
This would, in my opinion provide greater
economic opportunity than housing that's
unaffordable to most local people, which
will likely be bought up by investors and
remain empty for a large proportion of the
year. Further, if the land is taken up with
housing, what will there be in Porthcawl to
attract visitors?

The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land.

The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables the
Replacement LDP will maintain Porthcawl’s role as a Main Settlement capable of supporting regeneration-led
growth, demonstrating capacity for sustainable growth based on its accessibility, availability of amenities and
employment provision in the context of its existing population base.

The plan preparation has involved the assessment of 171 sites. Each candidate site has been assessed against
the criteria in the Candidate Site Assessment Methodology which was previously consulted upon (See Appendix
13 — Candidate Sites Assessment Report (2020)). During Stage 2 detailed assessment, sites were examined
based on any specific issues they raised in terms of their deliverability, general location, neighbouring land uses,
existing use(s), accessibility, physical character, environmental constraints and opportunities. Site promoters
were asked to prepare and submit a number of technical supporting studies to demonstrate the site’s
deliverability, sustainability and suitability. Proceeding this detailed assessment, only those sites deemed
appropriate were included for allocation in the Deposit Plan.

As part of the proposed allocation of Porthcawl Waterfront, development will be subject to site-specific
requirements including masterplan development principles and placemaking principles (See Deposit Policy
PLA1 — Page 63). The provision of new residential units, including affordable dwellings, will enable the delivery
of other vital regeneration requirements comprising flood defences, public open space, leisure, enhanced active
travel links plus education, retail and community facility provision.

In terms of employment, the imbalance and shortage of employment land in Porthcawl is acknowledged
compared with other settlements within the County Borough, although it is likely that the majority of employment
in the town will continue to be provided through planned growth in the commercial, leisure and tourism sectors.
Policy PLA1 requires land for leisure and commercial uses including a foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

1161

What is happening to all empty factory
building in Bridgend

What is
happening to all
empty factory
buildings in
Bridgend

Whilst it is beyond the scope of the LDP to prevent existing factory buildings from becoming empty, the plan will
ensure that there is adequate land available for employment take up.

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and




discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.
Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

1255 | no No changes Comments noted.

proposed

1263 | Agree. No changes Support noted.

proposed

1266 | Little opportunity in porthcawl. No local | Concerns relating | Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
employment. Only family businesses here. | to employment in | acknowledged compared with other settlements within the County Borough, although it is likely that the majority

Porthcawl of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.
With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retail uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

1268 | What is the plethora of employment Concerns Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
opportunities?? Builders? Who won’t be regarding acknowledged compared with other settlements within the County Borough, although it is likely that the majority
local. Then it's just Aldi and yet another | employmentin | of employment in the town will continue to be provided through planned growth in the commercial, leisure and
hotel.. that’'s not a plethora of employment Porthcawl tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a

opportunities!!!! We need areas for small
businesses and retail. Affordable pop up
shops. These could be like beach huts-
eco friendly, and attractive. We could have
an open air lido with retail and restaurant/
cafe areas. We could have a pump track

foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is




for all ages to use. A community area for
farmers markets or antigues markets.
Don't just fill any and every available area
of land with houses. We do not have the
infrastructure.

market demand for such uses. Retail uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

1498

An Aldi and a school will not answer the
employment needs of thousands of new
residents, it will be commuter central.

Concerns
regarding
employment in
Porthcawl

Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

1499

Town Centres may have to include a
broader range of employment
opportunities as the nature of retailing
changes.

Town centres
need to be more
flexible

Comments noted. In terms of town centres, Strategic Policy SP12 of the Replacement Plan will promote Town,
District and Local Centres throughout the County Borough as hubs of socio-economic activity and the focal
points for a diverse range of services which support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken a
sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-19
Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to accommodate
a wider array of uses than just retail, including community, health, leisure, residential and flexible co-working
spaces alongside areas of open space.

The Primary Shopping Area boundaries for Bridgend, Maesteg and Porthcawl have been reviewed against the
existing distribution of uses and likely future requirements. In Bridgend and Maesteg, the Primary Shopping
Areas have been condensed to create a consolidated retail core. Additional Secondary Shopping Areas have
been identified on the proposals map for Bridgend, Maesteg and Porthcawl to create greater flexibility and
promote the potential for a wider range of uses.

The Replacement LDP ultimately seeks to allow the traditional role and function of established retail centres to
evolve and adapt appropriately. The hierarchy will be used positively to ensure Town, District and Local Centres
continue to be the principal locations for new retail, office, leisure and community facilities. This will both
capitalise on and enhance the vitality and viability of centres, whilst generating increased social and economic
activity.

1501

Skilled workforce - are you vetting peoples
gualifications, age, disability etc to assess
skill level? People are mobile, will they not
be allowed to leave Bridgend area for
work? How exactly are you going to attract
industry

How will you
attract industry

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan




requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

1502

Where are these sites. There are none in
Porthcawl, unless you intend to build in the
green belt areas. Why are you attempting
to camouflage your single goal - build
more houses - as many as possible - to fill
BCBC's coffers!

No employment
sites in Porthcawl

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.




Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

In terms of Porthcawl, the imbalance and shortage of employment land in Porthcawl is acknowledged compared
with other settlements within the County Borough, although it is likely that the majority of employment in the town
will continue to be provided through planned growth in the commercial, leisure and tourism sectors. Policy PLA1
requires 2.76 hectares of land for leisure and commercial uses including a foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retalil uses, restaurants and cafes will be particularly encouraged. This mix of
uses will help bring life and vitality during the day and into the evening.

1506

Whilst it may facilitate growth in some
areas it will negatively impact many small
businesses - especially the new Aldi
supermarket.

Growth in some
areas will impact
many small
businesses

Comments noted. In terms of the proposed foodstore, evidence confirms (See Appendix 16 — Retail Study) that
the centre fulfils its function as a town centre and performs well against most indicators of vitality and viability.
However, the centre has a limited convenience offer which is significantly below the UK average. Although the
centre contains a range of smaller food stores suitable for top-up shopping, there is only one large supermarket
suitable for main food shopping. This provides limited consumer choice and means that most residents must
travel to other centres to meet their needs.

Marketing for a new foodstore was carried out in autumn 2020 whereby numerous bids (five in total) were
received and appraised. A robust selection process in which each bid was carefully assessed against a planning
development brief resulted in Aldi Stores Ltd being identified as the preferred bidder. The planning development
brief required bidders to submit high-quality, bespoke designs for premises that could act as ‘gateway buildings’
as well as incorporating appropriate access and active travel arrangements. The development brief for the food
store site does not prescribe a particular architectural approach, but it does require clear attention to “place-
making”, taking in account the historic urban form and scale of the surrounding area. This will enable a
development designed for human interaction and enjoyment whilst responding to and celebrating the maritime
setting, cultural and heritage of Porthcawl. Cabinet members approved the disposal of the site to Aldi Stores Ltd,
and delegated authority to officers to approve the terms of the disposal agreement.

The food store site forms a key element of the wider masterplan that has been worked up for the Porthcawl
Waterfront Regeneration Scheme and is intended to act as a precursor to, and catalyst for, future phases of
development across the wider site. Subject to a planning application, the foodstore will be constructed alongside
all-new residential, leisure, retail development at Salt Lake as well as new areas of green open space, bus
terminus, active travel facilities and more.

1507

Cant see many jobs being created in
Porthcawl as it will be mostly housing

Concerns
regarding
employment in
Porthcawl

Comments noted. In terms of employment, the imbalance and shortage of employment land in Porthcawl is
acknowledged compared with other settlements within the County Borough, although it is likely that the majority
of employment in the town will continue to be provided through planned growth in the commercial, leisure and
tourism sectors. Policy PLAL requires 2.76 hectares of land for leisure and commercial uses including a
foodstore.

With regards to leisure, an area north of the marina within Salt Lake will be safeguarded for a leisure use,
potentially a hotel. In the event that a hotel facility is not delivered then the site could provide an alternative form
of leisure/tourism/commercial, year round, wet-weather attraction. Mixed-use development will also be
encouraged throughout the development. Commercial units will be considered on the ground floor if there is
market demand for such uses. Retail uses, restaurants and cafes will be




438 | role out in full Universal Basic Income. Role out in full Comments noted. This is beyond the scope of the LDP.
Universal Basic
Income.
439 | We need some big office style buildings to| We need some | Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of

move here, most Administrative and Project
Management roles are in Cardiff.

big office style
buildings to move
here

economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.he Deposit Plan has been underpinned by the identification of the most
appropriate scale of economic growth and housing provision, all of which have been based upon well informed,
evidence based judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper
2: Preferred Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement
LDP period have been analysed and discussed within the Strategic Growth Options Background Paper. This
has considered how the County Borough’s demographic situation is likely to change from 2018-2033 and
informed the most appropriate response for the Replacement LDP. As such the Replacement LDP identifies an
appropriate plan requirement to enable a balanced level of housing and employment provision that will achieve
sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.




A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

441

See previous comment.

No changes
proposed

Comments noted.

442

What?you mean more American and
chinese conglomerates?or those who
scarper when the Grant's run out?or do you
actually have employers who will pay a
living wage ready to open shop?

Concerns
regarding
employment

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

446

Attracting the right retaill as well as
technology, manufacturing into the area is
difficult, 1 would like to see less cases of
companies Taking advantage of financial
incentives to come to the area only to move
out again in a couple of years. There must
be another way.

Concerns
regarding retail
and employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.




Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

In terms of retail, Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local Centres
throughout the County Borough as hubs of socio-economic activity and the focal points for a diverse range of
services which support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken a
sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-19
Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to accommodate
a wider array of uses than just retail, including community, health, leisure, residential and flexible co-working
spaces alongside areas of open space.
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Yes develop the industrial estates, market
the Ford engine plant rather than let it go to
waste. Stop out of town retail development
and invest in independent local businesses
in the town centre. Make our town have a
uniqueness that attracts employers

Develop the
industrial estates /
stop out of town
retail and invest in
town centre

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.




A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

In terms of the former Ford Site, Policy ENTS will prioritise the redevelopment of the site as a key economic
opportunity and will work collaboratively with Welsh Government and the landowners to secure the best outcome
for Bridgend, whilst seeking to replace the jobs that have been lost. Therefore the former Ford Site remains an
important part of the employment land portfolio, and, as a development opportunity, has scope to make a much
larger economic impact (in terms of jobs supported) than the previous use. Policy ENT5 recognises that a unique
approach is required in this respect and it will be necessary to enable a flexible mix of economic uses, not
necessarily akin to the type and density of uses previously accommodated on the site. This will simultaneously
provide a greater degree of flexibility and choice to the employment land supply. The exact nature, type and mix
of uses will be subject to refinement through future Supplementary Planning Guidance.

In terms of retail, Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local Centres
throughout the County Borough as hubs of socio-economic activity and the focal points for a diverse range of
services which support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken a
sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-19
Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to accommodate
a wider array of uses than just retail, including community, health, leisure, residential and flexible co-working
spaces alongside areas of open space.
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It is more likely that the additional
population will be working outside the
borough and therefore will increase traffic in
the area.

More likely that
the additional
population will be
working outside
the borough and
therefore will
increase traffic in
the area

As detailed within the Employment Background Paper, the Replacement LDP evidence base has evaluated a
comprehensive range of growth options and analysed the link between different levels of population change and
the size and profile of the resultant resident labour force. This has ensured development of a Growth Strategy
that is most appropriate to achieve an equilibrium between the number of economically active people remaining
within and moving into the County Borough plus the number of employers relocating and/or expanding within
the same vicinity. One of the key aims of the Plan is to minimise the need for out-commuting. The relationship
between housing growth and employment provision has been very carefully considered to this end. Therefore,
the Deposit LDP does not seek to transform Bridgend County Borough into a commuter area for Cardiff and
Swansea, and this is the opposite aim of what the strategy is seeking to achieve. The level of growth proposed
is considered the most appropriate to achieve an equilibrium between new homes and employment provision,
balanced against other key infrastructure requirements, and connected through enhanced active travel
opportunities. This is detailed further within the Employment Background Paper.
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lower business rates in town centres, and
keep limited free parking in porthcawl to
encourage footfall

Lower business
rates in town
centres, and keep
limited free
parking in

Comments noted. Unfortunately, this is beyond the scope of the LDP.




porthcawl to
encourage footfall

396

see earlier comments

No changes
proposed

Comments noted.
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Build on what we already have

Build on what we
already have

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

456

Economic growth will not be enhanced by

building in this area.

Economic growth
will not be
enhanced by
building in this
area

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.




A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
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B*******

No changes
proposed

Comments noted.

460

The development would have a minimal
effect on employment and this would be
shortlived. Far better to leave the green
spaces for leisure and use brownfield areas
for building and creating new employment
opportunities

Development
would have a
minimal effect on
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
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Given the quality of labour force that is
apparent why did major employers pull out
of Bridgend...Sony,Fords,Ineos!

Concerns
regarding
employment

Comments noted. Unfortunately such matters are beyond the scope of the LDP. However, the Deposit Plan has
been underpinned by the identification of the most appropriate scale of economic growth and housing provision,
all of which have been based upon well informed, evidence based judgements regarding need, demand and
supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth Options). A range
of growth scenarios across the whole Replacement LDP period have been analysed and discussed within the
Strategic Growth Options Background Paper. This has considered how the County Borough’s demographic
situation is likely to change from 2018-2033 and informed the most appropriate response for the Replacement
LDP. As such the Replacement LDP identifies an appropriate plan requirement to enable a balanced level of
housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration




and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
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Encouraging investment in businesses is
commendable for the people who
ALREADY live in the area. It does not mean
that more houses have to be built on our
green spaces increasing the population in
the area so much that pressure is put on all
the services and that increased traffic leads
to slow traffic emitting polluting gases.
Development must NOT be at the expense
of the health of the community due to the
added pollution levels.

Concerns

regarding

greenfield
development

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth,
support existing settlements and maximise viable affordable housing delivery.

The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land. However, given the existing LDP’s
success in delivering development on brownfield land in other settlements (notably Bridgend and the Valleys
Gateway), there are limited further brownfield regeneration opportunities remaining. Additional viable and
deliverable sites (including some greenfield sites) are therefore required to implement SP1, deliver affordable
housing in high need areas and ensure the County Borough'’s future housing requirements can be realised.

The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables
sustainable growth will be appropriately directed towards the Main Settlements of Bridgend and Pencoed along
with the grouped Main Settlement of Pyle, Kenfig Hill and North Cornelly.

The plan preparation has involved the assessment of 171 sites. Each candidate site has been assessed against
the criteria in the Candidate Site Assessment Methodology which was previously consulted upon (See Appendix
13 — Candidate Sites Assessment Report (2020)). During Stage 2 detailed assessment, sites were examined
based on any specific issues they raised in terms of their deliverability, general location, neighbouring land uses,
existing use(s), accessibility, physical character, environmental constraints and opportunities. Site promoters
were asked to prepare and submit a number of technical supporting studies to demonstrate the site’s
deliverability, sustainability and suitability. Proceeding this detailed assessment, only those sites deemed
appropriate were included for allocation in the Deposit Plan.




Policy PLA1-5 (See Deposit Plan — Page 62) detail the site-specific requirements for the mixed-use Strategic
Development Sites in Regeneration Growth Areas and Sustainable Growth Areas. Such development will deliver
a wide range of land uses including affordable housing, education, recreation facilities, public open space, active
travel plus appropriate community facilities and commercial uses. Delivery of these Strategic Sites will prove
fundamental in achieving the Replacement LDP’s Vision and Objectives for the County Borough.

In terms of supporting infrastructure, an Infrastructure Delivery Plan (IDP) has been produced (See Appendix
37). The IDP provides a single schedule of all necessary infrastructure without which the development of
allocated sites for the anticipated quantum of proposed housing/employment uses within the plan period could
not proceed. Such infrastructure includes transport, education, health, environmental management, utilities in
additional to community and cultural infrastructure.
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This would be a disgraceful use of this
greenfield land. The recent pandemic had
demonstrated how important such land is -
for many it was the only place to escape
their homes during the lockdowns. Please
do not allow one of the last fee pieces of
natural beauty around Laleston to be lost.

Concerns
regarding
Strategic

Allocation PLAS3;:

Land West of
Bridgend

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth, support existing settlements and maximise viable affordable housing delivery.

The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land. However, given the existing LDP’s
success in delivering development on brownfield land in other settlements (notably Bridgend and the Valleys
Gateway), there are limited further brownfield regeneration opportunities remaining. Additional viable and
deliverable sites (including some greenfield sites) are therefore required to implement SP1, deliver affordable
housing in high need areas and ensure the County Borough'’s future housing requirements can be realised.

The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables
sustainable growth will be appropriately directed towards the Main Settlements of Bridgend and Pencoed along
with the grouped Main Settlement of Pyle, Kenfig Hill and North Cornelly.

The plan preparation has involved the assessment of 171 sites. Each candidate site has been assessed against
the criteria in the Candidate Site Assessment Methodology which was previously consulted upon (See Appendix
13 — Candidate Sites Assessment Report (2020)). During Stage 2 detailed assessment, sites were examined
based on any specific issues they raised in terms of their deliverability, general location, neighbouring land uses,
existing use(s), accessibility, physical character, environmental constraints and opportunities. Site promoters
were asked to prepare and submit a number of technical supporting studies to demonstrate the site’s
deliverability, sustainability and suitability. Proceeding this detailed assessment, only those sites deemed
appropriate were included for allocation in the Deposit Plan.




As part of the proposed allocation of Land West of Bridgend, any development will be required (See Deposit
Policy PLA3 — Page 71) to provide 4.1 hectares of retained green infrastructure and new areas of public open
space as well as exploring the provision of enabling sensitive public access to part of Laleston Meadows SINC
and woodland.
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There may well be opportunity for
development of new jobs when new
developments are started, however but |
suspect these will short lived posts that are
part of the building of the site and not long
term jobs.

Concerns
regarding
employment

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale
of economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.
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We need jobs to support the locals already
here

We need jobs to
support the locals
already here

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is




projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.
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It doesn't work

It doesn't work

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.
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See “ levelling up” comment

No changes
proposed

Comments noted.

469

You have not protected existing
employment sites. What has replaced
Fords. There are more empty shops than
occupied premises in Bridgend town centre

Concerns
regarding
employment and
town centre

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered




how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

In terms of the former Ford Site, Policy ENT5 will prioritise the redevelopment of the site as a key economic
opportunity and will work collaboratively with Welsh Government and the landowners to secure the best outcome
for Bridgend, whilst seeking to replace the jobs that have been lost. Therefore the former Ford Site remains an
important part of the employment land portfolio, and, as a development opportunity, has scope to make a much
larger economic impact (in terms of jobs supported) than the previous use. Policy ENT5 recognises that a unique
approach is required in this respect and it will be necessary to enable a flexible mix of economic uses, not
necessarily akin to the type and density of uses previously accommodated on the site. This will simultaneously
provide a greater degree of flexibility and choice to the employment land supply. The exact nature, type and mix
of uses will be subject to refinement through future Supplementary Planning Guidance.

In terms of retail, Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local Centres
throughout the County Borough as hubs of socio-economic activity and the focal points for a diverse range of
services which support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken a
sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-19
Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to accommodate
a wider array of uses than just retail, including community, health, leisure, residential and flexible co-working
spaces alongside areas of open space.
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How will travellers improve employment
strategies

How will travellers
improve
employment
strategies

It is a Welsh Government requirement for all Local Authorities to undertake a Gypsy and Traveller
Accommodation Assessment the Housing (Wales) Act 2014 places a legal duty on the Council to meet any
identified Gypsy and Traveller accommodation needs. These needs have to be considered as part of the




Replacement LDP process and the plan to propose sites to meet any identified need to comply with statutory
legislation.

474

Not long term jobs should invest in industrial
estates already run down

Not long term jobs
should invest in
industrial estates

already run down

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
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Affordable business premises are important

Affordable
business
premises are
important

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector




based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

485

There are not enough jobs in and around
Bridgend as it is. Where are all these other
jobs going to materialise from?

Where are all
these other jobs
going to
materialise from?

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

486

Sustainable careers are critical to
Bridgend'’s future generations.

Sustainable
careers are critical
to Bridgend’s
future generations

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.




A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

489 | There are empty premises all over Bridgend Concerns Comments noted. An Urban Capacity Study (UCS) (See Appendix 39) has been prepared of which provides
and the surrounding areas if they can't be | regarding empty | analysis of the potential urban capacity of the County Borough's settlements for housing to evidence the
filled and in this recession they will be empty properties expected small and windfall site allowance rate. The UCS identifies more than sufficient capacity within the
like the rest. proposed settlement boundaries (See Appendix 38) to accommodate this allowance. It serves as a useful

resource to developers who are seeking to identify potential development opportunities not specifically allocated
in the Replacement LDP.
In terms of empty properties, the Council has identified empty homes as a potential source of capacity. Its
recognised that such sites make an important contribution to the overall housing land supply, as such, have
contributed to windfall provision as set out in the Deposit Plan (See Deposit Plan -Table 7).

493 | again needs a positive input from all No changes Comments noted.

proposed
498 | Small low rental starter units would help | Small low rental | The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth

new businesses to be created

starter units would
help new

businesses to be
created

and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.




Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

501

Working for Aldi is not progress

Working for Aldi is
not progress

Comments noted. Evidence confirms (See Appendix 16 — Retail Study) that the centre fulfils its function as a
town centre and performs well against most indicators of vitality and viability. However, the centre has a limited
convenience offer which is significantly below the UK average. Although the centre contains a range of smaller
food stores suitable for top-up shopping, there is only one large supermarket suitable for main food shopping.
This provides limited consumer choice and means that most residents must travel to other centres to meet their
needs.

Marketing for a new foodstore was carried out in autumn 2020 whereby numerous bids (five in total) were
received and appraised. A robust selection process in which each bid was carefully assessed against a planning
development brief resulted in Aldi Stores Ltd being identified as the preferred bidder. The planning development
brief required bidders to submit high-quality, bespoke designs for premises that could act as ‘gateway buildings’
as well as incorporating appropriate access and active travel arrangements. The development brief for the food
store site does not prescribe a particular architectural approach, but it does require clear attention to “place-
making”, taking in account the historic urban form and scale of the surrounding area. This will enable a
development designed for human interaction and enjoyment whilst responding to and celebrating the maritime
setting, cultural and heritage of Porthcawl. Cabinet members approved the disposal of the site to Aldi Stores Ltd,
and delegated authority to officers to approve the terms of the disposal agreement.

The food store site forms a key element of the wider masterplan that has been worked up for the Porthcawl
Waterfront Regeneration Scheme and is intended to act as a precursor to, and catalyst for, future phases of
development across the wider site. Subject to a planning application, the foodstore will be constructed alongside
all-new residential, leisure, retail development at Salt Lake as well as new areas of green open space, bus
terminus, active travel facilities and more.

As well as providing residents with greater choice and more flexibility, the development is intended to unlock
funds that will be reinvested into local infrastructure improvements within Porthcawl and further stages of the
regeneration plans.
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Please can you be more specific with
regards to the types of business and
employment opportunities that you wish to
attract to the area

Be more specific
with regards to
the types of
business and
employment
opportunities that
you wish to attract
to the area

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic




Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

503

More small starter units with reduced
business rates to encourage use of local
personnel

More small starter
units with reduced
business rates to
encourage use of
local personnel

Comments noted. It is beyond the scope of the LDP to control business rates. The Deposit Plan has been
underpinned by the identification of the most appropriate scale of economic growth and housing provision, all of
which have been based upon well informed, evidence based judgements regarding need, demand and supply
factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth Options). A range of
growth scenarios across the whole Replacement LDP period have been analysed and discussed within the
Strategic Growth Options Background Paper. This has considered how the County Borough’s demographic
situation is likely to change from 2018-2033 and informed the most appropriate response for the Replacement
LDP. As such the Replacement LDP identifies an appropriate plan requirement to enable a balanced level of
housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

507

Porthcawl is a tourist resort and the focus
should be on this in ensuring there are jobs
all year. Ensuring adequate hotel and
hospitality jobs and marketing it as a year
round holiday destination. We don't want it
to be a commuter town with the 1000+
additional homes having people that don't
work here

Concerns
regarding
Strategic
Allocation PLA1:
Porthcawl
Waterfront

Comments noted. The Deposit Plan has been underpinned through the identification of the most appropriate
scale of economic growth and housing provision, all of which have been based upon well informed, evidence
based judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2:
Preferred Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP
period have been analysed and discussed within the Strategic Growth Options Background Paper. This has
considered how the County Borough’s demographic situation is likely to change from 2018-2033 and informed
the most appropriate response for the Replacement LDP. As such the Replacement LDP identifies an
appropriate plan requirement to enable a balanced level of housing and employment provision that will achieve
sustainable patterns of growth, support existing settlements and maximise viable affordable housing delivery.




The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land.

The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables the
Replacement LDP will maintain Porthcawl!’s role as a Main Settlement capable of supporting regeneration-led
growth, demonstrating capacity for sustainable growth based on its accessibility, availability of amenities and
employment provision in the context of its existing population base.

The plan preparation has involved the assessment of 171 sites. Each candidate site has been assessed against
the criteria in the Candidate Site Assessment Methodology which was previously consulted upon (See Appendix
13 — Candidate Sites Assessment Report (2020)). During Stage 2 detailed assessment, sites were examined
based on any specific issues they raised in terms of their deliverability, general location, neighbouring land uses,
existing use(s), accessibility, physical character, environmental constraints and opportunities. Site promoters
were asked to prepare and submit a number of technical supporting studies to demonstrate the site’s
deliverability, sustainability and suitability. Proceeding this detailed assessment, only those sites deemed
appropriate were included for allocation in the Deposit Plan.

As set out by Policy PLA1 (See Page 63), Porthcawl Waterfront is an underutilised brownfield site occupying a
prominent seafront position. The regeneration site is allocated for a residential-led, mixed use scheme that will
deliver up to 1,115 dwellings with associated facilities, including tourism, open space, leisure, retail, a bus
terminus and community provision. Policy PLAL details the site-specific requirements including masterplan
development principles and development requirements to enable its implementation, in accordance with the
Growth (See Appendix 42) and Spatial Strategy (See Appendix 43) identified within SP1 and allocation identified
within SP2. Delivery of the site will prove fundamental in achieving the Replacement LDP’s Vision and Objectives
for the County Borough.

A Placemaking Strategy has been developed and produced of which provides the framework to deliver the
broader vision for Porthcawl; which aims to create a premier seaside resort of regional significance through the
comprehensive regeneration of this key waterfront site. It proposes a sustainable distribution and variety of
complementary land uses across the area. It also proposed to retain and improve upon areas of attractive open
space within Griffin Park, whilst creating significant new areas of open space along the seafront, supplemented
with high quality active travel routes that traverse the entire site between the harbour and Trecco Bay. Physical
development of the waterfront in this manner will improve the attractiveness of the town as a place to live and
work, enhance the vibrancy of the Town Centre and deliver wider socio-economic benefits that allow the broader
settlement of Porthcawl to thrive and prosper.

In terms of Salt Lake, development will include a new food store, residential (including affordable housing),
supporting commercial uses and leisure. With regards to leisure, an area north of the harbour within Salt Lake
will be safeguarded for a leisure use, potentially a hotel. In the event that a hotel facility is not delivered then the
site could provide an alternative form of leisure/tourism/commercial, year round, wet-weather attraction.
Furthermore, the comprehensive enhancement of the Eastern Promenade with new buildings, facilities and




better landscaping provides an exciting opportunity to create an area that will not only enhance the frontage but
also act, with others, to set a quality benchmark which will also need to be achieved elsewhere.

Mixed-use development will be encouraged throughout the development. Commercial units will be considered
on the ground floor if there is market demand for such uses. Retail uses, restaurants and cafes will be particularly
encouraged. This mix of uses will help bring life and vitality during the day and into the evening.

Sandy Bay will accommodate public open space, residential, education provision and commercial. In terms of
open space and recreation, it's acknowledged that such provision is considered important for health and well-
being, therefore the development should aim for standards in excess of the minimum. Policy PLA1 requires
development of Porthcawl Waterfront to incorporate Green Infrastructure and Outdoor Recreation Facilities in
accordance with Policy COM10 and Outdoor Recreation Facilities and New Housing Development
Supplementary Planning Guidance. It is envisaged that significant public spaces will be created within the Sandy
Bay element of the development, predominately within the Griffin Park Area (incorporating and extending the
existing Griffin Park). This extension of Griffin Park could be utilised for events and activities, potentially including
the fair. A significant expansion of Griffin Park, to provide amenities for the residential area, is key to the
development framework. The expanded Griffin Park, in turn, leads to the Relic Dunes on the site’s south-eastern
edge. A large linear tapered public open space/residential square is proposed to spring from the Relic Dunes
and provide a “grand” setting for the residential development around the space. Elsewhere on Sandy Bay,
smaller “pocket” open spaces will be provided. LAPs, LEAPs and NEAPs will also be incorporated within these
areas of open space. However, exact locations of open space will be determined at the formal planning
application stage. The seafront will also be clearly defined by the introduction of a potential recreational route
along Sandy Bay that links seamlessly with the Eastern Promenade.

Additionally, there are plans for creating new facilities at Cosy Corner, including community facilities whilst also
creating employment opportunities. The plans for Cosy Corner include an all-new stone and glass-clad building
which will feature new premises suitable for retail and start-up enterprises. The council also wants to create new
meeting space for community use, a parade square for the Sea Cadets and an office for the harbour master as
well as changing facilities for users of the nearby marina. If funding allows, plans are in place that will further
enhance the scheme with new landscaping, public seating, a children’s play area and a canopy structure capable
of providing comfortable outdoor shelter from rain and the sun.

Strategic Policy 16: Tourism and supporting development management policies will promote tourism
development. The LDP will also provide the framework for the provision and protection of well-located, good
quality, tourism, sport, recreation and leisure facilities and to diversify tourism in the County including Porthcawl,
thereby contributing to the Aims and Priorities of the Bridgend County Destination Management Plan (2018-
2022) (See Appendix 30).

Whilst it's acknowledged that there is an imbalance in Porthcawl relating to employment, it is likely that the
majority of employment in the town will continue to be provided through planned growth in the commercial,
leisure and tourism sectors.
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Aldi at salt lake would not provide diversity
and local businesses

Aldi at salt lake
would not provide
diversity and local

businesses

Comments noted. Evidence confirms (See Appendix 16 — Retail Study) that the centre fulfils its function as a
town centre and performs well against most indicators of vitality and viability. However, the centre has a limited
convenience offer which is significantly below the UK average. Although the centre contains a range of smaller
food stores suitable for top-up shopping, there is only one large supermarket suitable for main food shopping.
This provides limited consumer choice and means that most residents must travel to other centres to meet their
needs.

Marketing for a new foodstore was carried out in autumn 2020 whereby numerous bids (five in total) were
received and appraised. A robust selection process in which each bid was carefully assessed against a planning




development brief resulted in Aldi Stores Ltd being identified as the preferred bidder. The planning development
brief required bidders to submit high-quality, bespoke designs for premises that could act as ‘gateway buildings’
as well as incorporating appropriate access and active travel arrangements. The development brief for the food
store site does not prescribe a particular architectural approach, but it does require clear attention to “place-
making”, taking in account the historic urban form and scale of the surrounding area. This will enable a
development designed for human interaction and enjoyment whilst responding to and celebrating the maritime
setting, cultural and heritage of Porthcawl. Cabinet members approved the disposal of the site to Aldi Stores Ltd,
and delegated authority to officers to approve the terms of the disposal agreement.

The food store site forms a key element of the wider masterplan that has been worked up for the Porthcawl
Waterfront Regeneration Scheme and is intended to act as a precursor to, and catalyst for, future phases of
development across the wider site. Subject to a planning application, the foodstore will be constructed alongside
all-new residential, leisure, retail development at Salt Lake as well as new areas of green open space, bus
terminus, active travel facilities and more.

As well as providing residents with greater choice and more flexibility, the development is intended to unlock
funds that will be reinvested into local infrastructure improvements within Porthcawl and further stages of the
regeneration plans.

510 | Employs people to clean up the mess left by | Employ people to | Comments noted. Unfortunately, such matters are beyond the scope of the LDP.
visitors clean up the mess
left by visitors
513 | BCBC's plan for Porthcawl provides very Concerns Comments noted. Whilst it's acknowledged that there is an imbalance in Porthcawl relating to employment, it is
weak employment generation regarding likely that the majority of employment in the town will continue to be provided through planned growth in the
employmentin | commercial, leisure and tourism sectors.
Porthcawl
514 || think is a good idea having employment | Investment needs | Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of

investment in the area however these
opportunities  must be  sustainable.
Investment needs to be in quality jobs.

to be in quality
jobs

economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment




need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

515

Explain skilled... 1 too think we need to
ensure everyone is able to work. Why not
encourage those smaller businesses to
grow enabling them to employ people living
within the county.

Encourage those
smaller
businesses to
grow enabling
them to employ
people living
within the county

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’'s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

518

| am supportive of this and welcome
increased opportunities for people of all
ages across the county

No changes
proposed

Support noted.

519

Do not employ anybody.

Do not employ
anybody

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.




Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

521

jobs first no use having loads of houses
people can't afford

Jobs should be
priority

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the Regeneration
and Sustainable Growth Strategy is largely driven by households within the 35-44 age group. This growth is
projected to support an increase in people in workplace based employment over the Plan period, to be
accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

In term of affordable housing, The Council has prepared an updated Local Housing Market Assessment (LHMA)
for the County Borough (See Appendix 23). This assessment has informed the Replacement LDP to ensure the
plan will provide an appropriate contribution to affordable housing provision, through viable thresholds and
proportions.

While additional affordable housing is needed throughout the County Borough, this varies by Housing Market
Area in terms of quantity and type, with Bridgend having been identified as the highest housing need area. This
evidence, combined with the Settlement Assessment (See Appendix 19) and Spatial Strategy Options (See




Appendix 43) Background Paper, informed the classification of Bridgend as the Primary Key Settlement within
the Settlement Hierarchy and the primary focus for sustainable growth. Equally, the LHMA identified high need
within and informed classification of the other Main Settlements in the Strategy (including Pencoed, Porthcawl
and the grouped settlement of Pyle, Kenfig Hill and North Cornelly), along with moderate need in Maesteg. The
Spatial Strategy has therefore been developed to maximise affordable housing delivery in high housing need
areas.

The LDP is one significant means of addressing this shortfall, although it must be recognised that its policies
and allocations are not the only mechanism to deliver affordable housing. The Plan-Wide Viability Assessment
(2021) (See Appendix 32) was therefore prepared to determine the extent to which the LDP can contribute to
the need identified for affordable housing across the County Borough over the plan period. The Assessment
considered the broad levels of development viability across the County Borough’s seven Housing Market Areas
as identified within the LHMA and was supplemented with site specific viability testing for those sites key to
delivery of the Plan. This process informed the contribution that sites (within different market areas) can make
to the delivery of infrastructure, affordable housing and other policy requirements. These requirements are
reflected in Development Management Policy COMS.
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An Aldi store offers limited employment
opportunities - most of which are at the
lower end of the scale. It will have a
potentilly devastating impact on the local
businesses - many of which only just
survive the winter months with no tourism
as it is. Allowing an Aldi store would most
definitely not attract economically active
households, nor encourage expansion of
currrent businesses or attract investment
from outside the area. It would provide low
level, year round employment but so would
the growth of smaller employers, who would
also establish and require a more diverse,
potentially skilled/professional workforce

Concerns
regarding
proposed
foodstore in
Porthcawl

Comments noted. Evidence confirms (See Appendix 16 — Retail Study) that the centre fulfils its function as a
town centre and performs well against most indicators of vitality and viability. However, the centre has a limited
convenience offer which is significantly below the UK average. Although the centre contains a range of smaller
food stores suitable for top-up shopping, there is only one large supermarket suitable for main food shopping.
This provides limited consumer choice and means that most residents must travel to other centres to meet their
needs.

Marketing for a new foodstore was carried out in autumn 2020 whereby numerous bids (five in total) were
received and appraised. A robust selection process in which each bid was carefully assessed against a planning
development brief resulted in Aldi Stores Ltd being identified as the preferred bidder. The planning development
brief required bidders to submit high-quality, bespoke designs for premises that could act as ‘gateway buildings’
as well as incorporating appropriate access and active travel arrangements. The development brief for the food
store site does not prescribe a particular architectural approach, but it does require clear attention to “place-
making”, taking in account the historic urban form and scale of the surrounding area. This will enable a
development designed for human interaction and enjoyment whilst responding to and celebrating the maritime
setting, cultural and heritage of Porthcawl. Cabinet members approved the disposal of the site to Aldi Stores Ltd,
and delegated authority to officers to approve the terms of the disposal agreement.

The food store site forms a key element of the wider masterplan that has been worked up for the Porthcawl
Waterfront Regeneration Scheme and is intended to act as a precursor to, and catalyst for, future phases of
development across the wider site. Subject to a planning application, the foodstore will be constructed alongside
all-new residential, leisure, retail development at Salt Lake as well as new areas of green open space, bus
terminus, active travel facilities and more.

As well as providing residents with greater choice and more flexibility, the development is intended to unlock
funds that will be reinvested into local infrastructure improvements within Porthcawl and further stages of the
regeneration plans.

In terms of employment, a positive employment land response is necessary to achieve an equilibrium between
new homes, a growing skilled labour force and job opportunities in order to stimulate the local to regional
economy. The 2019 Economic Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See
Appendix 15) analysed this projected labour force boost alongside other employment trends including past take
up of employment land and sector based economic forecasts. The resulting evidence base has informed the




scale and distribution of employment need and the land best suited to meet that need over the plan period in the
context of Planning Policy Wales and Technical Advice Note 23, justified further in the Employment Background
Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

527

retail opportunities need fostering, town and
villages need to be resuscitated as places
of interest, rather than languishing, and
festering as they are now

Need to provide
retail opportunities

Comments noted. Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local Centres
throughout the County Borough as hubs of socio-economic activity and the focal points for a diverse range of
services which support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken
a sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-
19 Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to
accommodate a wider array of uses than just retail, including community, health, leisure, residential and flexible
co-working spaces alongside areas of open space.

The Primary Shopping Area boundaries for Bridgend, Maesteg and Porthcawl have been reviewed against the
existing distribution of uses and likely future requirements. In Bridgend and Maesteg, the Primary Shopping
Areas have been condensed to create a consolidated retail core. Additional Secondary Shopping Areas have
been identified on the proposals map for Bridgend, Maesteg and Porthcawl to create greater flexibility and
promote the potential for a wider range of uses.

The Replacement LDP ultimately seeks to allow the traditional role and function of established retail centres to
evolve and adapt appropriately. The hierarchy will be used positively to ensure Town, District and Local Centres
continue to be the principal locations for new retail, office, leisure and community facilities. This will both
capitalise on and enhance the vitality and viability of centres, whilst generating increased social and economic
activity.

528

Gypsies and travellers do not do any
employment which will bring any benefit to
our village

Objection to
proposed Gypsy,
Traveller and
Showpeople
allocation SP7(2)
Land adjacent to
Bryncethin Depot

Comments noted. It is a Welsh Government requirement for all Local Authorities to undertake a Gypsy and
Traveller Accommodation Assessment the Housing (Wales) Act 2014 places a legal duty on the Council to meet
any identified Gypsy and Traveller accommodation needs. These needs have to be considered as part of the
Replacement LDP process and the plan to propose sites to meet any identified need to comply with statutory
legislation.

530

It will never happen _ as in Ogmore by Sea
_ lots of promises _ no facilities

It will never
happen

As part of the proposed allocation of Porthcawl Waterfront, development will be subject to site-specific
requirements including masterplan development principles and placemaking principles (See Deposit Policy
PLA1 — Page 63). The provision of new residential units, including affordable dwellings, will enable the delivery
of other vital regeneration requirements comprising flood defences, public open space, leisure, enhanced active
travel links plus education, retail and community facility provision.

A Placemaking Strategy has been developed and produced of which provides the framework to deliver the
broader vision for Porthcawl; which aims to create a premier seaside resort of regional significance through the
comprehensive regeneration of this key waterfront site. It proposes a sustainable distribution and variety of
complementary land uses across the area. It also proposed to retain and improve upon areas of attractive open




space within Griffin Park, whilst creating significant new areas of open space along the seafront, supplemented
with high quality active travel routes that traverse the entire site between the harbour and Trecco Bay. Physical
development of the waterfront in this manner will improve the attractiveness of the town as a place to live and
work, enhance the vibrancy of the Town Centre and deliver wider socio-economic benefits that allow the broader
settlement of Porthcawl to thrive and prosper.

In terms of Salt Lake, development will include a new food store, residential (including affordable housing),
supporting commercial uses and leisure. With regards to leisure, an area north of the harbour within Salt Lake
will be safeguarded for a leisure use, potentially a hotel. In the event that a hotel facility is not delivered then
the site could provide an alternative form of leisure/tourism/commercial, year round, wet-weather attraction.
Furthermore, the comprehensive enhancement of the Eastern Promenade with new buildings, facilities and
better landscaping provides an exciting opportunity to create an area that will not only enhance the frontage but
also act, with others, to set a quality benchmark which will also need to be achieved elsewhere.

Mixed-use development will be encouraged throughout the development. Commercial units will be considered
on the ground floor if there is market demand for such uses. Retail uses, restaurants and cafes will be particularly
encouraged. This mix of uses will help bring life and vitality during the day and into the evening.

Sandy Bay will accommodate public open space, residential, education provision and commercial. In terms of
open space and recreation, it's acknowledged that such provision is considered important for health and well-
being, therefore the development should aim for standards in excess of the minimum. Policy PLAL requires
development of Porthcawl Waterfront to incorporate Green Infrastructure and Outdoor Recreation Facilities in
accordance with Policy COM10 and Outdoor Recreation Facilities and New Housing Development
Supplementary Planning Guidance. It is envisaged that significant public spaces will be created within the Sandy
Bay element of the development, predominately within the Griffin Park Area (incorporating and extending the
existing Griffin Park). This extension of Griffin Park could be utilised for events and activities, potentially
including the fair. A significant expansion of Griffin Park, to provide amenities for the residential area, is key to
the development framework. The expanded Griffin Park, in turn, leads to the Relic Dunes on the site’s south-
eastern edge. A large linear tapered public open space/residential square is proposed to spring from the Relic
Dunes and provide a “grand” setting for the residential development around the space. Elsewhere on Sandy
Bay, smaller “pocket” open spaces will be provided. However, exact locations of open space will be determined
at the formal planning application stage. The seafront will also be clearly defined by the introduction of a potential
recreational route along Sandy Bay that links seamlessly with the Eastern Promenade.

Additionally, there are plans for creating new facilities at Cosy Corner, including community facilities whilst also
creating employment opportunities. The plans for Cosy Corner include an all-new stone and glass-clad building
which will feature new premises suitable for retail and start-up enterprises. The council also wants to create
new meeting space for community use, a parade square for the Sea Cadets and an office for the harbour master
as well as changing facilities for users of the nearby marina. If funding allows, plans are in place that will further
enhance the scheme with new landscaping, public seating, a children’s play area and a canopy structure
capable of providing comfortable outdoor shelter from rain and the sun.

Strategic Policy 16: Tourism and supporting development management policies will promote tourism
development. The LDP will also provide the framework for the provision and protection of well-located, good
quality, tourism, sport, recreation and leisure facilities and to diversify tourism in the County including Porthcawl,
thereby contributing to the Aims and Priorities of the Bridgend County Destination Management Plan (2018-
2022) (See Appendix 30).

Proposals for the Porthcawl Waterfront Regeneration site are currently being developed further as part of a
‘Placemaking Strategy’ that represents a form of sub area masterplanning supported by illustrative design




material. This will provide a coherent basis for guiding development, securing future funding, attracting investors
and delivering a comprehensive range of regeneration projects. | urge you to participate in the public
engagement events being facilitated by Austin-Smith: Lord. In addition, any future development proposals for
this site will be subject to a formal planning application where you can also have your say.

531

Strong support to incentivise

apprenticeships.

Support to
incentivise
apprenticeships

Comments noted. Whilst it is beyond the scope of the LDP to incentivise apprenticeships, A positive employment
land response is necessary to achieve an equilibrium between new homes, a growing skilled labour force and
job opportunities in order to stimulate the local to regional economy. The 2019 Economic Evidence Base Study
(EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected labour force boost
alongside other employment trends including past take up of employment land and sector based economic
forecasts. The resulting evidence base has informed the scale and distribution of employment need and the
land best suited to meet that need over the plan period in the context of Planning Policy Wales and Technical
Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.
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CONTINUED FROM PREVIOUS
QUESTION They worded the notice in a
way that put fear into people that did see, by
making statements like this could affect
your property, but in actual fact it was
evident that the down grading to a public
foot path would take away the restriction of
not being able to build on a bridle way.
Documentation can be produced if required
to evidence this. It is my opinion that the
local authority is wanting to take revenue
from tourism and expect the residents to
pay extortionate contribution to services for
the county of Bridgend, but there is little
return by way of meaningful recreation, and
opportunities for children and young people
to develop skills, and be supported in their
positive health and wellbeing within the
town they live. During Covid | volunteered to
support people who were not coping with
the restrictions, these people generally
needed recreation to support their mental
health. In my opinion there are simple
answers to helping residents to improve
their health and wellbeing, and building
more house within the town is not the
answer as it reduces the opportunities for
recreation, and would be detrimental to the
community as a whole and to future
generations. Again, | do not accept the
argument that Parc Dean is available to
residents. Throughout Covid and post Covid
this has not been the case. The site is only
open to the people staying at the site.

Concerns
regarding Strategic
Allocation PLA1:
Porthcawl
Waterfront

Comments noted. The Deposit Plan has been prepared in accordance with Welsh Government Development
Plans Manual (Edition 3). It contains guidance on how to prepare, monitor and revise a development plan,
underpinned by robust evidence to ensure that plans are effective and deliverable and contribute to
placemaking, as defined in national policy set out in Planning Policy Wales (PPW).

The Deposit Plan has been underpinned through the identification of the most appropriate scale of economic
growth and housing provision, all of which have been based upon well informed, evidence based judgements
regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy
Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period have been
analysed and discussed within the Strategic Growth Options Background Paper. This has considered how the
County Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth,
support existing settlements and maximise viable affordable housing delivery.

The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land.

The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables the
Replacement LDP will maintain Porthcawl’s role as a Main Settlement capable of supporting regeneration-led
growth, demonstrating capacity for sustainable growth based on its accessibility, availability of amenities and
employment provision in the context of its existing population base.

The plan preparation has involved the assessment of 171 sites. Each candidate site has been assessed against
the criteria in the Candidate Site Assessment Methodology which was previously consulted upon (See Appendix




Please also bear in mind that there is only a
proportion of services that were ever
available to the residents of Porthcawl. |
understand that there is a requirement for
housing to be built within the county of
Bridgend. | object strongly to Porthcawl
being the correct location to meet the
requirement. | repeat, Porthcawl is primarily
a tourist town, with an infrastructure that
currently does not fully meet the current
population and there are more appropriate
areas for development. | repeat it is a
transient town and the number of visitors
has increased considerably since covid.
Residents are increasingly working from
home therefore whereas they would use
leisure facilities in the main towns/cities they
are now needing more localised provision.
Porthcawl has three golf clubs in close in
and around Porthcawl. If houses need to be
built maybe one of these sights could be
considered. . | strongly do not believe that
the local authority has not given sufficient
consideration to meeting the physical and
emotional needs of residents and future
generations. EMPLOYMENT
Employment within Porthcawl should be
tourism related. However, there are
conflicts within this. The idea of park and
ride, because there is not enough parking
within the town, in my opinion is short
sighted. Families using this service will
likely have to carry bags, chairs, barbeques,
pushchairs, body boards etc, they are
unlikely to want to carry such items to leave
the beach to use the local shops or tourist
attractions. Therefore suitable car parking
and sustainable employment go hand in
hand. | do not believe park and ride has
been thought through properly. Covid has
changed the lifestyles of many people and |
do not believe that enough consideration
has been given to this within the LDP. More
people are working from home, therefore
more residents are using the seaside town
facilities rather than recreation facilities
within the towns and cities outside of
Porthcawl. Recreation needs expansion
with this in mind. This means they are more
likely to shop locally also. Winter as well as

13 — Candidate Sites Assessment Report (2020)). During Stage 2 detailed assessment, sites were examined
based on any specific issues they raised in terms of their deliverability, general location, neighbouring land uses,
existing use(s), accessibility, physical character, environmental constraints and opportunities. Site promoters
were asked to prepare and submit a number of technical supporting studies to demonstrate the site’s
deliverability, sustainability and suitability. Proceeding this detailed assessment, only those sites deemed
appropriate were included for allocation in the Deposit Plan.

As part of the proposed allocation of Porthcawl Waterfront, development will be subject to site-specific
requirements including masterplan development principles and placemaking principles (See Deposit Policy
PLA1 — Page 63). The provision of new residential units, including affordable dwellings, will enable the delivery
of other vital regeneration requirements comprising flood defences, public open space, leisure, enhanced active
travel links plus education, retail and community facility provision.

A Placemaking Strategy has been developed and produced of which provides the framework to deliver the
broader vision for Porthcawl; which aims to create a premier seaside resort of regional significance through the
comprehensive regeneration of this key waterfront site. It proposes a sustainable distribution and variety of
complementary land uses across the area. It also proposed to retain and improve upon areas of attractive open
space within Griffin Park, whilst creating significant new areas of open space along the seafront, supplemented
with high quality active travel routes that traverse the entire site between the harbour and Trecco Bay. Physical
development of the waterfront in this manner will improve the attractiveness of the town as a place to live and
work, enhance the vibrancy of the Town Centre and deliver wider socio-economic benefits that allow the broader
settlement of Porthcawl to thrive and prosper.

In terms of Salt Lake, development will include a new food store, residential (including affordable housing),
supporting commercial uses and leisure. With regards to leisure, an area north of the harbour within Salt Lake
will be safeguarded for a leisure use, potentially a hotel. In the event that a hotel facility is not delivered then
the site could provide an alternative form of leisure/tourism/commercial, year round, wet-weather attraction.
Furthermore, the comprehensive enhancement of the Eastern Promenade with new buildings, facilities and
better landscaping provides an exciting opportunity to create an area that will not only enhance the frontage but
also act, with others, to set a quality benchmark which will also need to be achieved elsewhere.

Mixed-use development will be encouraged throughout the development. Commercial units will be considered
on the ground floor if there is market demand for such uses. Retail uses, restaurants and cafes will be particularly
encouraged. This mix of uses will help bring life and vitality during the day and into the evening.

Sandy Bay will accommodate public open space, residential, education provision and commercial. In terms of
open space and recreation, it's acknowledged that such provision is considered important for health and well-
being, therefore the development should aim for standards in excess of the minimum. Policy PLAL requires
development of Porthcawl Waterfront to Green Infrastructure and Outdoor Recreation Facilities in accordance
with Policy COM10 and Outdoor Recreation Facilities and New Housing Development Supplementary Planning
Guidance. It is envisaged that significant public spaces will be created within the Sandy Bay element of the
development, predominately within the Griffin Park Area (incorporating and extending the existing Griffin Park).
This extension of Griffin Park could be utilised for events and activities, potentially including the fair. A significant
expansion of Griffin Park, to provide amenities for the residential area, is key to the development framework.
The expanded Griffin Park, in turn, leads to the Relic Dunes on the site’s south-eastern edge. A large linear
tapered public open space/residential square is proposed to spring from the Relic Dunes and provide a “grand”
setting for the residential development around the space. Elsewhere on Sandy Bay, smaller “pocket” open
spaces will be provided. LAPs, LEAPs and NEAPs will also be incorporated within these areas of open space.




summer opportunities for recreation need to
be considered. There would be employment
within this. It needs to be considered that
owning pets and pursuing hobbies has
increased since Covid. Are you going to
support local livery by not building on
agricultural land?. There has been an
expansion in people wanting livery and this
creates jobs. ie Diamond Day livery Zig Zag
lane in Porthcawl. More dogs have created
employment for dog walkers, trainers etc.
With this in mind there needs to be
consideration to maintaining the bridle ways
and working in partnership with highways to
allow for safe activity within the local
community. There are a lot of skills within
the community. Historically it has been
tradition for the elder generations to share
such skills with the young. It is my opinion
that this should be promoted. An example of
this is the skills workshop in Merthyr. It is
noted within your LDP that there is a high
proportion of elderly people in Porthcawl
and | am sure they would welcome sharing
their knowledge and skills with the younger
generation to support them in future
employment. It would be good if the LDP
could use imagination and promote growth
of skill level in a less formal setting than
school/college. Individual/self employment
could be considered by encouraging local
artists to work in the open such as happens
in Brixham (Devon) for example. More
street demonstrations would not only result
in employment but would enrich the town.
Let the imagination of the local people be
encourage and supported. | make such
statements with a background in community
and project development although qualified
as a social worker in child protection. | have
given presentations in the house of
commons (parliamentary receptions) on the
subject of child friendly communities, | have
presented in ISPCAN world congress on
such subjects. | now work as a consultant
for local authorities. | would be happy to
share my knowledge and skills and | am
sure there are many other professional and
skilled people within the communities that
would welcome to be meaningfully included

However, exact locations of open space will be determined at the formal planning application stage. The
seafront will also be clearly defined by the introduction of a potential recreational route along Sandy Bay that
links seamlessly with the Eastern Promenade.

Additionally, there are plans for creating new facilities at Cosy Corner, including community facilities whilst also
creating employment opportunities. The plans for Cosy Corner include an all-new stone and glass-clad building
which will feature new premises suitable for retail and start-up enterprises. The council also wants to create
new meeting space for community use, a parade square for the Sea Cadets and an office for the harbour master
as well as changing facilities for users of the nearby marina. If funding allows, plans are in place that will further
enhance the scheme with new landscaping, public seating, a children’s play area and a canopy structure
capable of providing comfortable outdoor shelter from rain and the sun.

Strategic Policy 16: Tourism and supporting development management policies will promote tourism
development. The LDP will also provide the framework for the provision and protection of well-located, good
quality, tourism, sport, recreation and leisure facilities and to diversify tourism in the County including Porthcawl,
thereby contributing to the Aims and Priorities of the Bridgend County Destination Management Plan (2018-
2022) (See Appendix 30).

Proposals for the Porthcawl Waterfront Regeneration site are currently being developed further as part of a
‘Placemaking Strategy’ that represents a form of sub area masterplanning supported by illustrative design
material. This will provide a coherent basis for guiding development, securing future funding, attracting investors
and delivering a comprehensive range of regeneration projects. | urge you to participate in the public
engagement events being facilitated by Austin-Smith: Lord. In addition, any future development proposals for
this site will be subject to a formal planning application where you can also have your say.

In terms of car parking, it's acknowledged that a sound and robust parking strategy will be critical to the success
of the regeneration. As part of the strategy, the site will accommodate a new multi storey car park on the existing
Hillsboro car par enabling more ground floor space to be given over to public realm and development.
Consideration should be given to alternative future uses as, overtime, the aspiration is that travel to Porthcawl
Waterfront will be principally by public transport including park and ride schemes, greatly reducing the number
of private vehicles requiring parking facilities. Consultations confirmed widespread support for the concept of a
multi storey car park whilst recognising it will change the immediate outlook of properties on Hillsboro Place.

The authority has a strong desire to facilitate and actively encourage a modal shift towards increased use of
public transport and the provision of a new bus terminus is integral to this as well as being part of the wider
Future Wales Plan. As such, a new ‘bus terminus’ may also be located along the Portway of which will function
as a boulevard where visitors and locals could arrive at, and depart from the regeneration site and town centre.
The location of the bus terminus will enable access towards the waterfront and also the town centre. The Council
has also undertaken feasibility work to explore proposals to deliver a bus terminus within the Porthcawl
regeneration area. The bus terminus project is being brought forward in connection with Cardiff Capital Region
Metro Plus project and is seen as a key element of the wider regeneration plans.

In terms of employment, the imbalance and shortage of employment land in Porthcawl is acknowledged,
although it is likely that the majority of employment in the town will continue to be provided through planned
growth in the commercial, leisure and tourism sectors.

With regards to the provision of workshops/community spaces, Strategic Policy 9 provides the framework for
the provision of new or replacement social and community facilities, including educational and training facilities.




in the future of Porthcawl to meet the 17 UN
Global Goals.

Furthermore, Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local Centres
throughout the County Borough as hubs of socio-economic activity and the focal points for a diverse range of
services which support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken
a sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-
19 Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to
accommodate a wider array of uses than just retail, including community, health, leisure, residential and flexible
co-working spaces alongside areas of open space.

The Replacement LDP ultimately seeks to allow the traditional role and function of established retail centres to
evolve and adapt appropriately. The hierarchy will be used positively to ensure Town, District and Local Centres
continue to be the principal locations for new retail, office, leisure and community facilities. This will both
capitalise on and enhance the vitality and viability of centres, whilst generating increased social and economic
activity.

With regards to the provision of liveries of which often require a countryside location, applications for such uses
will be assessed against Policy DNP1 of which sets a presumption against development in the countryside,
except if it is considered an acceptable use. It is likely the provision of a livery would be considered acceptable
under criteria 12 — outdoor recreational and sporting activities.

In terms of bridal ways, please contact the Council’s Rights of Way Section to resolve any queries that you
may have.

533

How can BCBC justify that 9,027 new

dwellings correlate to new jobs within BCBC
?

Concerns between
number of
dwellings and
number of jobs

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector




based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

493 | pie in the sky No changes Comments noted. Considered non-material without rationale.
proposed
378 | As  stated previously  without a Concerns Comments noted. The Replacement LDP identifies and differentiates between the sustainability of places by
comprehensive  improvement in the regarding defining a settlement hierarchy. This has been informed by the conclusions of the Bridgend County Borough
transportation infrastructure of the County transportation Settlement Assessment (2019, updated in 2021) (See Appendix 19), which reflects Bridgend'’s historical and
borough then this strategy is a non starter. infrastructure functional settlement pattern and seeks to achieve more sustainable places in a number of ways. The scale and
type of growth apportioned to settlements is dependent upon their individual roles, functions and positions within
the settlement hierarchy. This is to ensure the Replacement LDP and spatial strategy (See Appendix 43 —
Background Paper 3: Spatial Strategy Options) directs the majority of growth towards areas that already benefit
from good infrastructure including transport networks, services and facilities, or where additional capacity can
be provided.
Whilst developments should be encouraged in locations which reduce the need to travel and promote the use
of sustainable transport, the Council recognises that any development growth will likely result in greater travel
demand, and that increased traffic levels and congestion is likely to occur if appropriate mitigating transport
measures and infrastructure are not delivered. Therefore a Strategic Transport Assessment (See Appendix 36)
has been undertaken to consider the impact of plan proposals and help guide and inform the process of
delivering land allocations by means of modelling and quantifying the transport impact of these proposals. The
technical notes accompanying this assessment demonstrate that the proposed level of development detailed
within the LDP can be accommodated within the BCBC Highway Network with suitable mitigation.
Furthermore Strategic Policy 5: Sustainable Transport and Accessibility will ensure that development must be
located and designed in a way that minimises the need to travel, reduces dependency on the private car and
enables sustainable access to employment, education, local services and community facilities. Development
will be required to deliver, or contribute towards the provision of, active travel scheme, public transport
measures, road infrastructure, and other transport measures, in accordance with the Bridgend Local Transport
Plan and the Bridgend Integrated Network Plan (See Appendix 29).
535 | any company that gets grants must not be | Any company that | Comments noted. This is a non-planning issue, therefore is beyond the scope of the LDP.
allowed to close up when funding money | gets grants must
gone not be allowed to
close up when
funding money
runs out
538 | South Wales has a very low pay/income Concerns Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale
level so how does this work when people regarding of economic growth and housing provision, all of which have been based upon well informed, evidence based
are willing to relocate or travel to England employment judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred

for better paid jobs?

Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.




Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

540 | If it looks like BS and it smells like BS then No changes Comments noted.
itis BS proposed
543 | no No changes N/A.
proposed
544 | The strategy seems to be considerate of the Employment Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale

important factors relating to increasing
employment. But similar to my previous
points, this should not be overshadowed by
the want to increase more housing. The
Employment opporunities as well the
training opportunities  (apprenticeships,
further education, degrees, and internships)
need to be established for the current
population to be able to progress.
unemployment or low skilled jobs are not
low in Bridgend and i think its important to
push people and industries into higher
skilled jobs etc.

should not be
overshadowed by
the want to
increase more
housing

of economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.




Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

623

MORE MONEY FOR DOING NOTHING

No changes
proposed

Comments noted.

636

Many existing sites exist within the Bridgend
area but are far from fully occupied and are
either derelict or require substantial
investment to make viable. Let's make sure
we provide prospective employers few
negatives about investing in the area.

Comments relating
to vacant units
within the borough.

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence-based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

638

Please make sure there are incentives to
place businesses in the poorest wards of
the county. They need employers. Focus on
providing ways to make it easier for
businesses to set up and run in poor areas.
And make sure businesses are strictly
regulated in their environmental impact, and
in employment law.

Comments relating
to the provision of
employment
premises.

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence-based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace-based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.




A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

438

Internet nationalised nationwide.

Comments relating
to the provision of
nationalise
internet.

Comments noted. This would be beyond the scope of the Local Development Plan. Although, the LDP supports
the NDF 2040 outcomes which address the provision of world-class digital infrastructure. Better digital
communication will enable economic and social progress and ensure Wales can lead and keep pace with the
latest global technological advancements. In this regard, the LDP will incorporate Policy 13 (Supporting Digital
Communications) of the NDF 2040, which stipulates that Planning authorities must engage with digital
infrastructure providers to identify the future needs of their area and set out policies in Strategic and Local
Development Plans to help deliver this. New developments should include the provision of Gigabit capable
broadband infrastructure from the outset.

640

A Goodsheds (Barry) style of smaller,
independent businesses would be perfect
for Porthcawl. We need the artisan brewers,
pop up food stalls, and nice places for
people to visit and socialise here & an area
for events, concerts etc.

Comments relating
to the provision of
commercial
development
within the borough.

Comments noted. Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local Centres
throughout the County Borough as hubs of socio-economic activity and the focal points for a diverse range of
services which support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken
a sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-
19 Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to
accommodate a wider array of uses than just retail, including community, health, leisure, residential and flexible
co-working spaces alongside areas of open space.

The Primary Shopping Area boundaries for Bridgend, Maesteg and Porthcawl have been reviewed against the
existing distribution of uses and likely future requirements. In Bridgend and Maesteg, the Primary Shopping
Areas have been condensed to create a consolidated retail core. Additional Secondary Shopping Areas have
been identified on the proposals map for Bridgend, Maesteg and Porthcawl to create greater flexibility and
promote the potential for a wider range of uses.

The Replacement LDP ultimately seeks to allow the traditional role and function of established retail centres to
evolve and adapt appropriately. The hierarchy will be used positively to ensure Town, District and Local Centres
continue to be the principal locations for new retail, office, leisure and community facilities. This will both
capitalise on and enhance the vitality and viability of centres, whilst generating increased social and economic
activity.

A Placemaking Strategy has been developed and produced of which provides the framework to deliver the
broader vision for Porthcawl; which aims to create a premier seaside resort of regional significance through the
comprehensive regeneration of this key waterfront site. It proposes a sustainable distribution and variety of
complementary land uses across the area. It also proposed to retain and improve upon areas of attractive open
space within Griffin Park, whilst creating significant new areas of open space along the seafront, supplemented
with high quality active travel routes that traverse the entire site between the harbour and Trecco Bay. Physical
development of the waterfront in this manner will improve the attractiveness of the town as a place to live and




work, enhance the vibrancy of the Town Centre and deliver wider socio-economic benefits that allow the broader
settlement of Porthcawl to thrive and prosper.

643

Yes - its failed miserably so far. Funding
large companies who then leave. The only
good jobs are in the bloated public sector.
The previous Ford site wasn't even in
Bridgend - so why hasn't there been more
focus on sites within the Bridgend boundary
to benefit from the revenues and jobs? Why
should any large employer come to
Bridgend? What employment prospects?
Coronavirus has promoted working from
home - where are the enterprise hubs in
Bridgend providing drop in facilities? The
town lost its cattle market, town hall, tax
office - no excuses for the mess up - why
make it worse with overcrowding an already
crowded town with this ridiculous plan? The
poorer valleys need most help with jobs,
infrastructure, and supporting facilities - not
more large housing developments, when all
have to travel to work in mainly low skilled
low paid jobs.

Comments relating
employment
opportunities

within the borough,

infrastructure, and
community
facilities.

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence-based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace-based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local Centres throughout the
County Borough as hubs of socio-economic activity and the focal points for a diverse range of services which
support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken
a sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-
19 Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to
accommodate a wider array of uses than just retail, including community, health, leisure, residential and flexible
co-working spaces alongside areas of open space.

The Primary Shopping Area boundaries for Bridgend, Maesteg and Porthcawl have been reviewed against the
existing distribution of uses and likely future requirements. In Bridgend and Maesteg, the Primary Shopping
Areas have been condensed to create a consolidated retail core. Additional Secondary Shopping Areas have
been identified on the proposals map for Bridgend, Maesteg and Porthcawl to create greater flexibility and
promote the potential for a wider range of uses.




The Replacement LDP ultimately seeks to allow the traditional role and function of established retail centres to
evolve and adapt appropriately. The hierarchy will be used positively to ensure Town, District and Local Centres
continue to be the principal locations for new retail, office, leisure and community facilities. This will both
capitalise on and enhance the vitality and viability of centres, whilst generating increased social and economic
activity.

644

Think like Totnes in Devon. Less big
corporations and multi-international
companies. We need healthy, unique, local
businesses. We want Porthcawl to stand
out. Devon and Cornwall have made some
amazing changes of the last few years and
have some really unique place that draw
people to the area

Comments relating
to local
businesses.

Comments noted. Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local Centres
throughout the County Borough as hubs of socio-economic activity and the focal points for a diverse range of
services which support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken
a sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-
19 Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to
accommodate a wider array of uses than just retail, including community, health, leisure, residential and flexible
co-working spaces alongside areas of open space.

The Primary Shopping Area boundaries for Bridgend, Maesteg and Porthcawl have been reviewed against the
existing distribution of uses and likely future requirements. In Bridgend and Maesteg, the Primary Shopping
Areas have been condensed to create a consolidated retail core. Additional Secondary Shopping Areas have
been identified on the proposals map for Bridgend, Maesteg and Porthcawl to create greater flexibility and
promote the potential for a wider range of uses.

The Replacement LDP ultimately seeks to allow the traditional role and function of established retail centres to
evolve and adapt appropriately. The hierarchy will be used positively to ensure Town, District and Local Centres
continue to be the principal locations for new retail, office, leisure and community facilities. This will both
capitalise on and enhance the vitality and viability of centres, whilst generating increased social and economic
activity.

A Placemaking Strategy has been developed and produced of which provides the framework to deliver the
broader vision for Porthcawl; which aims to create a premier seaside resort of regional significance through the
comprehensive regeneration of this key waterfront site. It proposes a sustainable distribution and variety of
complementary land uses across the area. It also proposed to retain and improve upon areas of attractive open
space within Griffin Park, whilst creating significant new areas of open space along the seafront, supplemented
with high quality active travel routes that traverse the entire site between the harbour and Trecco Bay. Physical
development of the waterfront in this manner will improve the attractiveness of the town as a place to live and
work, enhance the vibrancy of the Town Centre and deliver wider socio-economic benefits that allow the broader
settlement of Porthcawl to thrive and prosper.

645

The Valley taskforce promised employment
investment, it hasn't happened.

Comments
regarding Valleys
taskforce and
employment
provision.

Comments noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale
of economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth, support existing settlements and maximise viable affordable housing delivery.




The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land. However, given the existing LDP’s
success in delivering development on brownfield land in other settlements (notably Bridgend and the Valleys
Gateway), there are limited further brownfield regeneration opportunities remaining. Additional viable and
deliverable sites (including some greenfield sites) are therefore required to implement SP1, deliver affordable
housing in high need areas and ensure the County Borough'’s future housing requirements can be realised.

The Replacement LDP apportions sustainable growth towards settlements that already benefit from significant
services, facilities and employment opportunities and are most conducive to enabling transit orientated
development. As such, a Settlement Assessment has been undertaken (See Appendix 19) to establish a
sustainable settlement hierarchy. Based upon the consideration of a comprehensive range of variables
sustainable growth will be appropriately directed towards the Main Settlements of Bridgend and Pencoed along
with the grouped Main Settlement of Pyle, Kenfig Hill and North Cornelly.

The Llynfi Valley demonstrates the most significant scope for growth across the three Valleys. As outlined by
the Settlement Assessment Study, Maesteg retains its role as a main settlement of which has the potential
capacity and infrastructure to accommodate future growth. Whilst the Spatial Strategy recognises several
constraints associated with a number of large regeneration sites in the Maesteg and the surrounding parts of
the Llynfi Valley, ‘hotspots’ on the edge of the Regeneration Growth Area of Maesteg and the Llynfi Valley,
particularly in the south present viable opportunities to accommodate sustainable development.

The Ogmore and Garw Valleys are identified as Local Settlements. Therefore, whilst these areas will not be
earmarked to accommodate significant growth, the Replacement LDP seeks to create sustainable communities
linked to wider opportunities in a manner that protects their high quality environment. It is recognised that
alternative forms of development would help deliver smaller-scale growth, such as (but not limited to) co-
operative housing, self-build and custom build opportunities alongside other forms of development. Such
community investment opportunities will enable development of a scale and nature that is tailored to community
needs, whilst diversifying and strengthening the local economies, connecting communities to wider opportunities
and protecting the high quality environments.

647

There has been a significant switch to
working from home in the last 18 months.
How will this plan consider requirements for
improved infrastructure ie super fast
broadband to support this?

Comments
regarding home
working and the

provision of

broadband
infrastructure to
support this.

Comments noted. In light of the current Covid-19 pandemic a report had been undertaken in order to update
and review on the preparation of the Replacement LDP (See Background Paper 11). The report evaluated the
foundations of the plan’s strategic direction to determine whether the Vision, Strategic Objectives, Strategic
Policies and supporting technical studies remain appropriate given the emerging impacts of the pandemic. It
also considered whether any updates and/or modifications were necessary to ensure that the Replacement
LDP remained sufficiently flexible to accommodate any potential eventualities. The report overall demonstrates
that the overall direction of the Replacement LDP still holds true, subject to minor flexibility amendments to
ensure the Replacement LDP Policies can respond to changing circumstances over the plan period.

In this regard, the LDP supports the NDF 2040 outcomes which address the provision of world-class digital
infrastructure. Better digital communication will enable economic and social progress and ensure Wales can
lead and keep pace with the latest global technological advancements. In this regard, the LDP will incorporate
Policy 13 (Supporting Digital Communications) of the NDF 2040, which stipulates that Planning authorities must
engage with digital infrastructure providers to identify the future needs of their area and set out policies in




Strategic and Local Development Plans to help deliver this. New developments should include the provision of
Gigabit capable broadband infrastructure from the outset.

652

Please see my letter sent by e-mail to
[dp@bridgend.gov.uk,

consultation@bridgend.gov.uk and
planning@bridgend.gov.uk on 02/07/2021.

Comments noted.

649

With business failing locally and towns
becoming ghost towns unless
manufacturing returns there will still be
issues with employment

Comments
regarding
employment
provision and local
businesses.

Comments noted. Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local Centres
throughout the County Borough as hubs of socio-economic activity and the focal points for a diverse range of
services which support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken
a sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-
19 Policy Review). The 2019 Retail Study already identified a shift in commuter spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to
accommodate a wider array of uses than just retail, including community, health, leisure, residential and flexible
co-working spaces alongside areas of open space.

The Primary Shopping Area boundaries for Bridgend, Maesteg and Porthcawl have been reviewed against the
existing distribution of uses and likely future requirements. In Bridgend and Maesteg, the Primary Shopping
Areas have been condensed to create a consolidated retail core. Additional Secondary Shopping Areas have
been identified on the proposals map for Bridgend, Maesteg and Porthcawl! to create greater flexibility and
promote the potential for a wider range of uses.

The Replacement LDP ultimately seeks to allow the traditional role and function of established retail centres to
evolve and adapt appropriately. The hierarchy will be used positively to ensure Town, District and Local Centres
continue to be the principal locations for new retail, office, leisure and community facilities. This will both
capitalise on and enhance the vitality and viability of centres, whilst generating increased social and economic
activity.

547

The shift in how many work during the
pandemic will impact on employers not
requiring as much office space. Bridgend
has tried and failed to bring new business in
to replace Ford. There is a concern that
there isn't the vision or ability to bring
different types of businesses into Bridgend

No changes -
Concern that
businesses will not
want to relocate to
Bridgend

In light of the current Covid-19 pandemic a report had been undertaken in order to update and review on the
preparation of the Replacement LDP (See Background Paper 11). The report evaluated the foundations of the
plan’s strategic direction to determine whether the Vision, Strategic Objectives, Strategic Policies and
supporting technical studies remain appropriate given the emerging impacts of the pandemic. It also considered
whether any updates and/or modifications were necessary to ensure that the Replacement LDP remained
sufficiently flexible to accommodate any potential eventualities. The report overall demonstrates that the overall
direction of the Replacement LDP still holds true, subject to minor flexibility amendments to ensure the
Replacement LDP Policies can respond to changing circumstances over the plan period.

Changes in working practices (i.e. additional home working) could reduce the need for B1 space provision,
although this could equally be offset with additional need for B2/B8 provision (i.e. due to an increase in demand
for storage and distribution). Whilst it is difficult for any forecast to predict the longer-term impacts of the
pandemic in these respects, it is vital for the Replacement LDP to allocate sufficient B space provision to plan
for any eventuality. The existing evidence base has very carefully considered the link between economic growth,
dwellings, employment, jobs and employment land. However, the planned level of housing growth is neither
constrained in a manner that could frustrate economic development or promoted in such a way as to encourage
inward commuting.




555

Yes more investment and jobs need to be
brought into Bridgend this will then improve
the overall area and make the populace
more affluent

Support
Employment
Strategy

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence-based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth,
support existing settlements and maximise viable affordable housing delivery.

565

Free parking and the high street vibrant
success would help via tax help etc - It
appears the shops struggle to stay open-
taxes too high etc.- thus lower employment-
The employment strategy certainly not
working in the area. | suspect many travel to
Cardiff to work. While as a result many
shoppers shop in Cardiff and elswhere.and
other areas to shop- where many things
could be bought in the town centre- | like the
pedestrianised areas - great improvements
have been made- but few customers.
Creating jobs here is an obvious
area,.employment should be linked with the
environment in this strategy as local is
better for the environment- the worker has
less travel expenses, more time also. More
money to spend in Bridgend is better for
Bridgend. How many work in Cardiff who
could have worked in Bridgend. Online
shopping of course plays a part in the
decline of high streets across the country.
Its not a level playing field that should
change.

Concern over out
commuting

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace-based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

Strategic Policy SP12 of the Replacement Plan will promote Town, District and Local Centres throughout the
County Borough as hubs of socio-economic activity and the focal points for a diverse range of services which
support the needs of the communities they serve.

As part of the technical supporting evidence base the Council have prepared a Retail Study (See Appendix 16)
of which sets out evidence-based recommendations on retail need, the distribution of need and the definition of
primary shopping areas to inform policies and site allocations. Additionally, the Council have also undertaken
a sense check of the evidence base in light of the pandemic (See Appendix 51 — Background Paper 11: Covid-
19 Policy Review). The 2019 Retail Study already identified a shift in customer spending habits and online
shopping, which the pandemic has accelerated. The LDP recognises that high streets will continue to change
especially in the short-term, hence it contains more flexible planning policies and retail boundaries within town
centres, recognising their changing roles and functions. It will be increasingly important for them to
accommodate a wider array of uses than just retail, including community, health, leisure, residential and flexible
co-working spaces alongside areas of open space.

The Replacement LDP ultimately seeks to allow the traditional role and function of established retail centres to
evolve and adapt appropriately. The Retail Hierarchy (Policy SP12) will be used positively to ensure Town,
District and Local Centres continue to be the principal locations for new retail, office, leisure and community
facilities. This will both capitalise on and enhance the vitality and viability of centres, whilst generating increased
social and economic activity.

566

There appears, according to media reports
a shortage, in some cases a severe
shortage of key workers - builders, carers
and skilled technicians. Will there be
adequate provision for the training and
retention of these people by the council?
Will there be support for local art and craft
businesses that can bolster the local image
and attract more people to the area?
Promote the area via social media and

Concern over
training and
retention of key
workers / ability to
attract employers

The projected increase in the working age population and the linked dwelling requirement underpinning this
LDP will provide significant scope for residents to live and work in the area, supporting growth of up to 500 jobs
per annum. The planned level of housing growth is neither constrained in a manner that could frustrate economic
development or promoted in such a way as to encourage inward commuting. Rather, the underlying projection
promotes sustainable forms of growth that will help minimise the need for out-commuting and promote more
self-contained, inter-connected communities in accordance with the LDP Vision. This level of growth is
considered most conducive to achieving an equilibrium between the number of homes provided and the job
opportunities expected, a balance that is required by PPW.




through coordination of other
developmental / redevelopment agencies.
Reliable broadband is also essential.

The Growth Strategy can be succinctly explained by the acronym ‘CARM’, which summarises the Strategy’s
intentions to Counter-balance the ageing population by Attracting skilled, economically active households,
Retaining skilled, economically active households and rendering the County Borough a Magnet for employers
to expand within or move into.

569 | After this year, employment is scarce and | Concern over job | This LDP is based on a balanced and sustainable level of economic growth that will facilitate the continued
anything to support more jobs in the | creation especially | transformation of the County Borough into a network of safe, healthy and inclusive communities that connect
community would be hugely beneficial. | for young people | more widely with the Cardiff Capital Region and Swansea Bay Region. The proposed growth level of 505
Many young people are uncertain about dwellings per annum is derived from a POPGROUP Scenario that Uses an ONS 2019 Mid-Year Estimate base
university in the current climate and need year and calibrates its migration assumptions from a 6-year historical period (2013/14-2018/19). This period
opportunities on their doorstep due to the witnessed sustainable population growth, in part linked to the number of dwelling completions across the County
delay in driving tests. The area needs more Borough, which the Replacement LDP seeks to continue.
collaboration with other areas of the
community; schools and businesses Maintaining this trajectory will lead to more established households (particularly around the 35-44 age group)
working together. As the world of shopping both remaining within and moving into the County Borough, coupled with less outward migration across other
is changing, how can the main town centre economically active age groups. This will encourage a more youthful, skilled population base to counterbalance
be revived? the ageing population, resulting in an overall population increase of 9.4% or 13,681 people over the plan period.

The projected increase in the working age population and the linked dwelling requirement underpinning this
LDP will provide significant scope for residents to live and work in the area, supporting growth of up to 500 jobs
per annum. The planned level of housing growth is neither constrained in a manner that could frustrate economic
development or promoted in such a way as to encourage inward commuting. Rather, the underlying projection
promotes sustainable forms of growth that will help minimise the need for out-commuting and promote more
self-contained, inter-connected communities in accordance with the LDP Vision.

592 | Welsh Government don't seem to be good No changes Comments noted
at this, they are losing more than they gain
eg Ford's.

598 | No No changes Comments Noted

601 | Why build more when half the units in Concern over The 2019 Economic Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15)
industrial estates are empty empty premises | analysed the land best suited to meet employment need over the plan period in the context of Planning Policy

Wales and Technical Advice Note 23, justified further in the Employment Background Paper (see Appendix 47).
Consequently, the sites that make up the Employment Land Strategy of the Deposit LDP largely consist of
existing employment allocations and vacant land that forms part of established employment sites that have a
realistic prospect of contributing to future supply. This approach is felt to be the most appropriate to facilitate
opportunities for economic growth by directing employment generating development to the most appropriate
and sustainable locations, supporting expansion of existing businesses and ensuring strong spatial alignment
between housing and employment growth. It is encapsulated in Policy SP11 — Employment Land Supply, which
is supported by Policy ENT1 which allocates new employment land for development. Policy ENT2 supports
SP11 by safeguarding the employment function of existing business and employment sites, thus enabling a
range of different sites to come forward.

606 | Lower business rates and better access to | Increased access | One of the specific objectives of the Deposit LDP is to “Promote accessibility for all by supporting the transport

the areas that are too be targeted

to employment
sites

hierarchy (set out in PPW) that prioritises walking and cycling (active travel), then public transport and finally
motor vehicles. New development should be located and designed in accordance with this hierarchy to prioritise
the use of sustainable transport, reduce related airborne pollution, reduce the need to travel and reduce the
dependency on private vehicles.” (See Appendix 1 — Deposit LDP, page 35, OBJ 2f). Strategic Policy 5:
Sustainable Transport and Accessibility will ensure that development must be located and designed in a way




that minimises the need to travel, reduces dependency on the private car and enables sustainable access to
employment, education, local services and community facilities. Development will be required to deliver, or
contribute towards the provision of, active travel scheme, public transport measures, road infrastructure, and
other transport measures, in accordance with the Bridgend Local Transport Plan and the Bridgend Integrated
Network Plan (See Appendix 29).

609

Prospective employers are being put off
relocating to Bridgend, due to the absence
of the "proposed" link road scheme in
Newport, as the congestion in Brynglas
Tunnels makes it impossible to try to run
transport from Bridgend/Cardiff areas or
further west, to England. Until the Welsh
Assembly Ministers realise this (which they
refuse to do), there will be very little chance
of attracting new major employers to this
area. This means that there will not be any
new jobs created here. People need work in
order to afford to buy and run their homes,
so this is all a domino effect. Pressure
needs to be put onto WAG to rethink their
decisions. Too much time is lost in traffic
hold ups. Time is money. Time lost is money
lost. Better road links for transport will
ensure manufacturers will come here and
provide jobs. No road links, no jobs.

Concern over job
creation due to
poor transport
infrastructure

Comments noted.

With regards to wider regional transport issue, this is outside of the scope of the Replacement LDP. However,
the Deposit Plan recognises that Bridgend County Borough plays an important role in the development and
economic growth of the South East Wales region. The Council is working alongside local authorities of the
Cardiff Capital Region (CCR) to tackle issues such as worklessness and poor transportation links. The ‘Cardiff
Capital Region City Deal’ aims to build on the region’s sectoral strengths and will provide opportunities to tackle
barriers to economic growth by: improving transport connectivity; increasing skill levels still further; supporting
people into work; and giving businesses the support they need to innovate and grow. Key projects include the
delivery of the South East Wales Metro and modernisation of the Valleys lines.

615

| fail to see how building houses will attract
more jobs to the area, apart from the
construction industry workers who will be
building the houses, who will probably be
brought in from outside the Borough

anyway.

Queries link
between housing
and employment

growth

The Mid Growth Option pursued by the Replacement LDP (See Appendix 42 — Background Paper 2 — Strategic
Growth Options) would incite sustainable levels of development that would meet the needs of newly forming
households and lead to more established households both moving into and remaining within the County
Borough. The more recent trend-based levels of growth (above the baseline) would also result in less outward
migration across other economically active age groups. These phenomena would counter-balance the naturally
ageing population in Bridgend and provide more scope to incite job creation. Areas identified as suitable to
accommodate housing growth would attract skilled workforces within their growing populations and thereby act
as alluring bases for new employers to consider moving into or expanding within. The Mid Growth Option would
enable sustainable economic growth in the County Borough in accordance with the proposed strategic policies.
It would notably help to achieve a better balance between the location of employment provision and housing,
facilitate delivery of job opportunities and provide a realistic level and variety of employment land (refer to
Appendices 14 & 15 Economic Evidence Base Study & Update). This level of provision would help maintain an
accessible, long term supply of local employment land, which is key to creating productive and enterprising
places, whilst also helping deliver the ambitions of the Cardiff Capital Region City Deal. This would also enable
transit orientated development grounded in placemaking principles, consistent with the objectives of both Future
Wales and Planning Policy Wales. In addition, this level of growth would capitalise upon existing service and
employment facilities, thus inducing a local multiplier effect to increase revenue for and therefore vitality of local
businesses and services. Simultaneously, residents would be able to benefit from sustainable access to service
centres and public transport links, helping minimise additional traffic congestion by improving active travel
infrastructure and reducing car dependencies. Development of this scale and nature would contribute towards
several strategic aims of the revised Plan that seek to support the viability of town and district centres, build a
more self-reliant economy and deliver accessible well-connected neighbourhoods. It would also promote a ‘town
centre first’ approach in accordance with national policy.




The projected increase in the working age population and the linked dwelling requirement underpinning this
LDP will provide significant scope for residents to live and work in the area, supporting growth of up to 500 jobs
per annum. The planned level of housing growth is neither constrained in a manner that could frustrate economic
development or promoted in such a way as to encourage inward commuting. Rather, the underlying projection
promotes sustainable forms of growth that will help minimise the need for out-commuting and promote more
self-contained, inter-connected communities in accordance with the LDP Vision. This level of growth is
considered most conducive to achieving an equilibrium between the number of homes provided and the job
opportunities expected, a balance that is required by PPW.

The Growth Strategy can be succinctly explained by the acronym ‘CARM’, which summarises the Strategy’s
intentions to Counter-balance the ageing population by attracting skilled, economically active households,
Retaining skilled, economically active households and rendering the County Borough a Magnet for employers
to expand within or move into.

622 | Lower council tax, every one must pay No changes Comments noted.
something towards local services even if
they cant be bothered to get a job, every The scope of the LDP does not extend to Council Tax.
one must pay council tax to live in this area!
657 | Grow local employment opportunities drive No changes — Comments noted.
businesses from outside wales you invest in need to attract
the area. Get back to when the Sony more outside The Replacement LDP Growth Strategy demonstrates higher underlying population growth in the 20-44 year
factories were fully functioning in Bridgend investment age bands over the plan period than previously envisaged, with a correspondingly higher growth in the youngest
age-ranges, 0-14. The higher proportion of growth in these age-groups (than projected at Preferred Strategy
stage) is particularly important when considering the link between Bridgend’s population change and the size
and profile of its resident labour force. Demographic analysis and forecasts of economic activity estimate that
this level of growth could now support up to 7,500 jobs over the plan period (i.e. 500 jobs per annum).
The level of planned growth will provide a sustained and enhanced labour force, comprising skilled, established
households, thus ensuring that Bridgend County Borough continues to be a desirable prospect for employers
to move into or expand within. This in turn will stimulate economic growth and enhance employment
opportunities for local people. The 2019 Economic Evidence Base Study (Appendix 14) and 2021 Update
(Appendix 15) have analysed this projected labour force boost alongside other employment trends including
past take up of employment land and sector based economic forecasts. The resulting evidence base has
informed the scale and distribution of employment need and the land best suited to meet that need over the
plan period in the context of PPW and TAN 23, justified further in the Employment Background Paper (See
Appendix 47), and set out in Policy SP11.
669 | Save the Coity graveyard No changes Comments noted.
No candidate site submission was received for the land known as Coity Graveyard. The settlement boundary
currently passes through the middle of the site, so part of the land is considered to be in the countryside. The
Settlement Boundary Review (See Appendix 38) undertaken to support the preparation of the Replacement
LDP does not propose altering the settlement boundary in this location.
692 | hopes this works as we have lost a lot of big Support for Comments noted.
companies from the area as well as new Strategy

bids for new companies to locate here




697

Local jobs for local people is essential

Support jobs for
local people

Comments noted.

The Replacement LDP Growth Strategy demonstrates higher underlying population growth in the 20-44 year
age bands over the plan period than previously envisaged, with a correspondingly higher growth in the youngest
age-ranges, 0-14. The higher proportion of growth in these age-groups (than projected at Preferred Strategy
stage) is particularly important when considering the link between Bridgend’s population change and the size
and profile of its resident labour force. Demographic analysis and forecasts of economic activity estimate that
this level of growth could now support up to 7,500 jobs over the plan period (i.e. 500 jobs per annum).

The level of planned growth will provide a sustained and enhanced labour force, comprising skilled, established
households, thus ensuring that Bridgend County Borough continues to be a desirable prospect for employers
to move into or expand within. This in turn will stimulate economic growth and enhance employment
opportunities for local people. The 2019 Economic Evidence Base Study (Appendix 14) and 2021 Update
(Appendix 15) have analysed this projected labour force boost alongside other employment trends including
past take up of employment land and sector based economic forecasts. The resulting evidence base has
informed the scale and distribution of employment need and the land best suited to meet that need over the
plan period in the context of PPW and TAN 23, justified further in the Employment Background Paper (See
Appendix 47), and set out in Policy SP11.

700

Totally agree.

Support
Employment
Strategy

Comments noted

127

19,9,9,9,9,9,9.9,9,9.9.9,9,9.9.9,9.9.9,9,9.9.9,0,9.0,0:¢
1,:9,9,9.9,9.9.9,9,9,9.9.9,9,.9.9,.9,9.9.9,9,9.9.9,0.9.9,0.¢
1 9,9,9,9,9,9,9.9,9,9.9.9,9,9.9.9,9,.9.9,9,9.9,9,9,9.0,0,¢
1:9,9,9.9,9,9.9,9,9,9.9,9,9,.9.9,.9,9.9.9,9,9.9,.9,0.9.9,0.¢
1,9,9,9,9,9,9,9.9,9,9.9.9,9,9.0.9,9,.9.9,9,9.9.9,9.9.0,0:¢
1:9,9,9,90,9.9.9,9,9,9.9,9,9.9,9,9.9.9,0,0.9,0,0.¢

19,9,9,9,9,9,9.9,9,9.9.9,9,9.9.9,9.9.9,9,0.9,9,9,9.0,0:¢
1,:9,9,9.9,9.9.9,9,9,9.9.9.9,.9.9,.9,9.9.9,9,9.9.9,0.9.9,0.¢
1,9,9,9,9,9,9,9.9,9,9.9.9,9,9.9.9,9,.9.9,9,9.9,9,9,9.0,0:¢
1:9,9,9.0,9,9.9,9,9,9.9.9,9,.9.9,.9,9.9.9,9,9.9,9,0.9.9,0.¢
1,9,9,9,9,9,9,9.9,9,9.9.9,9,9.9.9,9,.9.9,9,9.9,9,9,9,0,0:¢
:9,9,9,9,9.9.9,9,9,9.9,9,9.9,9,0.9.9,0,9.9,0,0.¢

No changes

Comments noted

742

No more houses needed

Objects to level of
housing growth

Comments noted.

In order to achieve the Vision and Objectives of the LDP, the Council will follow a Regeneration and Sustainable
Growth Strategy. This will provide the framework to help realise the regeneration priorities of the Council, whilst
also apportioning sustainable growth towards existing settlements that demonstrate strong employment, service
and transportation functions. This dual faceted approach seeks to broadly balance housing, economic
development, connectivity, social needs and environmental protection and enhancement to allow the County
Borough to prosper, whilst contributing to the success of the Cardiff Capital Region and Swansea Bay Region.
This has directly informed and resulted in the formulation of Strategic Policy 1 (See Appendix 1), which outlines
how the LDP will make provision to deliver the Regeneration and Sustainable Growth Strategy between 2018-
2033.

645

No clear and tangible plan for Ogmore
Valley.

Concern over lack
of plan for Ogmore
and Garw Valleys

The Ogmore and Garw Valleys are not identified as areas that will accommodate significant growth in
recognition of their topographical and viability-based constraints. However, these areas would benefit from




community-based regeneration and are therefore designated as Regeneration Areas in recognition of the fact
that a range of approaches are required to incite community investment opportunities.

769

Too high level for comments, public need an
appropriate consultation...not this

Concern over
Public
Consultation

It is the view of the Council that the overall objectives of the Community Involvement Scheme (CIS) as originally
set out in the approved Delivery Agreement (See Appendix 5), have been met. It is also considered that the
LDP has been prepared in accordance with the LDP ‘Preparation Requirements’ set out in the Development
Plans Manual (Edition 3).

The Council previously consulted the public on the Preferred Strategy which was held from 30th September to
8th November 2019. Following the public consultation period the Council was required to consider all
representations made in accordance with LDP Regulation 16(2) before determining the content of the deposit
LDP. As such the Council drafted an initial Consultation Report (See Appendix 8 — Preferred Strategy & Initial
Consultation Report) for publishing. This report was subsequently signed off by members of Council.

As part of Stage 4 of the Delivery Agreement, the Council was required to undertake Deposit public consultation
for a statutory period of 6 weeks, however the Council made an allowance for 8 weeks in order to maximise
public participation. This was to ensure a range of views could be considered as part of a process of building a
wide consensus on the Replacement LDP’s strategy and policies. A number of consultation methods were used
to ensure efficient and effective consultation and participation, in accordance with the CIS. These methods
included:

. A Legal Notice was placed within the Glamorgan Gazette on 3rd June 2021

. The package of consultation documents were made available online via Bridgend County Borough
Council’'s Website. Respondents were able to complete an electronic survey online to make a formal
representation.

. Printed reference copies were placed within Council buildings, including every library in the County
Borough (fixed and mobile), subject to social distancing guidelines. The reference copies were also
available to view at the Council’s Civic Offices, by appointment only as the offices had not re-opened to
the public due to the pandemic. Hard copies of the survey form were also made available at these
locations for members of the public to complete by hand.

. Dissemination of hard copies of information to individuals. Members of the public were able to request a
copy of the survey by post to complete by hand (free of charge). There was a £25 charge for a hard copy
of the whole Deposit Plan to cover printing and postage costs for such a large document.

. Every individual and organisation on the LDP Consultation Database was notified by letter or email to
inform them of the availability of the Deposit Consultation. Approximately 500 representors were
contacted, provided with details of how to access the package of consultation documents and how to
respond. As the consultation progressed, additional representors were informed of and added to the
database upon request.

. Planning Aid Wales were commissioned by the Council to run remote engagement events for all Town
and Community Councils in the County Borough.
. A comprehensive social media plan was devised. A series of social media posts were released

periodically on Facebook, LinkedIn and Twitter. They drew attention to different thematic areas / parts of
the County Borough throughout the consultation period.

. Planning Officers have presented the consultation remotely to established working groups, including the
Bridgend Community Cohesion and Equalities Forum and Youth Forum.
. In place of face to face public drop-in sessions, representors were able to book one-to-one telephone

appointments with planning officers to discuss any queries/concerns they may have had.
. Posters were sent to all Town and Community Councils to display on their notice boards.




The Plan has to be prepared in the context of national legislation and guidance and has to be informed by an
evidence base comprising of background papers and other technical documents. The written statement has
been written with the aim of being understandable and not too technical or jargonistic but its content must reflect
the fact that it is a land use plan. The Plan has been accompanied by an easy read summary leaflet, and the
opportunity for telephone calls on an appointment basis where Officers were on hand to help talk interested
persons through the Plan, its policies and proposals and how to comment. All Local Development Plan
documents were available in main libraries throughout the County Borough in addition to the Civic Offices via
appointment. Guides on how to comment and register were available online. Additionally, the phone lines were
manned between the hours of 9am-5pm weekdays to provide assistance. The Local Development Plan has to
be written in a particular style to meet the guidance set out in the LDP regulations manual.

770

There are so many empty premises in the
towns of Bridgend Borough that would
benefit from this approach, that | fail to see
the reason for building any more

Concern over
amount of empty
premises

Comments noted.

The thrust of the Replacement LDP’s economic strategy is to ‘create productive and enterprising places’ by
providing sufficient employment land and a variety of sites to support a diversity of employment opportunities,
achieving:

e new and better-paid jobs for existing and future generations of residents; and
e a better balance between the location of jobs and housing, which will reduce the need to travel and
promote sustainable growth

The 2019 Economic Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15)
analysed the land best suited to meet employment need over the plan period in the context of Planning Policy
Wales and Technical Advice Note 23, justified further in the Employment Background Paper (see Appendix 47).
Consequently, the sites that make up the Employment Land Strategy of the Deposit LDP largely consist of
existing employment allocations and vacant land that forms part of established employment sites that have a
realistic prospect of contributing to future supply. This approach is felt to be the most appropriate to facilitate
opportunities for economic growth by directing employment generating development to the most appropriate
and sustainable locations, supporting expansion of existing businesses and ensuring strong spatial alignment
between housing and employment growth. It is encapsulated in Policy SP11 — Employment Land Supply, which
is supported by Policy ENT1 which allocates new employment land for development. Policy ENT2 supports
SP11 by safeguarding the employment function of existing business premises and employment sites, thus
enabling a range of different sites to come forward.

776

All in favour of employment stategies
properly thought out and appropriate to the
area.

Support
Employment
Strategy

Comment noted.

438

working with employers to increase local
employment and for an increase in a work
life balance.

Support increased
employment
opportunities

Comments noted.

The thrust of the Replacement LDP’s economic strategy is to ‘create productive and enterprising places’ by
providing sufficient employment land and a variety of sites to support a diversity of employment opportunities,
achieving:

e new and better-paid jobs for existing and future generations of residents; and
e a better balance between the location of jobs and housing, which will reduce the need to travel and
promote sustainable growth

The Mid Growth Option pursued by the Replacement LDP (See Appendix 42 — Background Paper 2 — Strategic
Growth Options) would incite sustainable levels of development that would meet the needs of newly forming




households and lead to more established households both moving into and remaining within the County
Borough. The more recent trend-based levels of growth (above the baseline) would also result in less outward
migration across other economically active age groups. These phenomena would counter-balance the naturally
ageing population in Bridgend and provide more scope to incite job creation. Areas identified as suitable to
accommodate housing growth would attract skilled workforces within their growing populations and thereby act
as alluring bases for new employers to consider moving into or expanding within. The Mid Growth Option would
enable sustainable economic growth in the County Borough in accordance with the proposed strategic policies.
It would notably help to achieve a better balance between the location of employment provision and housing,
facilitate delivery of job opportunities and provide a realistic level and variety of employment land (refer to
Appendices 14 & 15 Economic Evidence Base Study & Update). This level of provision would help maintain an
accessible, long term supply of local employment land, which is key to creating productive and enterprising
places, whilst also helping deliver the ambitions of the Cardiff Capital Region City Deal. This would also enable
transit orientated development grounded in placemaking principles, consistent with the objectives of both Future
Wales and Planning Policy Wales. In addition, this level of growth would capitalise upon existing service and
employment facilities, thus inducing a local multiplier effect to increase revenue for and therefore vitality of local
businesses and services. Simultaneously, residents would be able to benefit from sustainable access to service
centres and public transport links, helping minimise additional traffic congestion by improving active travel
infrastructure and reducing car dependencies. Development of this scale and nature would contribute towards
several strategic aims of the revised Plan that seek to support the viability of town and district centres, build a
more self-reliant economy and deliver accessible well-connected neighbourhoods. It would also promote a ‘town
centre first’ approach in accordance with national policy.

786

Historically work has come first and
housing, if the work is sufficient, second.
Where, what and how? our industrial
estates are run down and look like ghost
towns.

Concern over lack
of detail

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence-based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace-based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.




676

Economic growth should be concentrated
on existing and brown field areas

Supports
brownfield
development

The 2019 Economic Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15)
analysed the land best suited to meet employment need over the plan period in the context of Planning Policy
Wales and Technical Advice Note 23, justified further in the Employment Background Paper (see Appendix 47).
Consequently, the sites that make up the Employment Land Strategy of the Deposit LDP largely consist of
existing employment allocations and vacant land that forms part of established employment sites that have a
realistic prospect of contributing to future supply. This approach is felt to be the most appropriate to facilitate
opportunities for economic growth by directing employment generating development to the most appropriate
and sustainable locations, supporting expansion of existing businesses and ensuring strong spatial alignment
between housing and employment growth. It is encapsulated in Policy SP11 — Employment Land Supply, which
is supported by Policy ENT1 which allocates new employment land for development. Policy ENT2 supports
SP11 by safeguarding the employment function of existing business premises and employment sites, thus
enabling a range of different sites to come forward.

792

Local people must be ready to reskill and
train and the strategy should have a mix of
small businesses support and larger
enterprises, BUT we need to encourage
new activities not just old ones.

Support for
balanced portfolio
of job opportunities

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in Policy
SP11.

Policy ENT1 supports Policy SP11 by allocating new employment land for development. Policy ENT2 supports
Policy SP11 by safeguarding the employment function of existing business and employment sites. This will
enable a range of different sites to come forward. This dual approach is felt to be the most appropriate to
facilitate opportunities for economic growth by directing employment generating development to the most
appropriate and sustainable locations, supporting expansion of existing businesses and ensuring strong spatial
alignment between housing and employment growth.

880

Just to say sustainable seems to be getting
overused in your justifications.

No changes

Comments noted.

954

Stop the discrimination towards disabled
people that ALL employers in Bridgend do.
we got more chance getting a job if we are
a x con then if we are disabled

Concerned over
job opportunities
for disabled people

Comments noted.

The LDP seeks to direct development to sustainable locations which are accessible by a range of transport
means including public transport. Policy SP3 demands a high quality of design incorporating equality of access
in all development proposals. Policy SP5 seeks to promote connectivity for all by maximising opportunities for
active travel routes, including those contained within Existing Route Maps and future proposals detailed within
the Integrated Network Maps. Well-connected developments will assist in promoting the improvement of health
and well-being by encouraging people to adopt healthier and active lifestyles, whilst also contributing to the
creation of a successful place.

960

We are coming out of a pandemic following
10 years of austerity. the LDP does not
adequately make a case that a plethora of
employment provision and investment will
flock to the area. We have seen what has
happened with ford and Ineos amongst
others. There's some scope in developing

Concern over
empty premises
and ability to
attract investment

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence-based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate




the foundational economy, social enterprise
and small scale employment and therefore
the further development and upgrading of
enterprise parks would be beneficial, but
there is a need to be realistic with what can
be achieved, rather than investing in white
elephants. there are masses of empty
warehouses and units on a number of
industrial estates going to rack and ruin -
have a strategy to bring those back into use.

response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace-based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

969

Yes, but how?

No changes —
gueries how
strategy will be
implemented

In order to achieve the Vision and Objectives of the LDP, the Council will follow a Regeneration and Sustainable
Growth Strategy. This will provide the framework to help realise the regeneration priorities of the Council, whilst
also apportioning sustainable growth towards existing settlements that demonstrate strong employment, service
and transportation functions. This dual faceted approach seeks to broadly balance housing, economic
development, connectivity, social needs and environmental protection and enhancement to allow the County
Borough to prosper, whilst contributing to the success of the Cardiff Capital Region and Swansea Bay Region.
This has directly informed and resulted in the formulation of Strategic Policy (SP) 1 below, which outlines how
the LDP will make provision to deliver the Regeneration and Sustainable Growth Strategy between 2018- 2033.

This LDP is based on a balanced and sustainable level of economic growth that will facilitate the continued
transformation of the County Borough into a network of safe, healthy and inclusive communities that connect
more widely with the Cardiff Capital Region and Swansea Bay Region. The proposed growth level of 505
dwellings per annum is derived from a POPGROUP Scenario that Uses an ONS 2019 Mid-Year Estimate base
year and calibrates its migration assumptions from a 6-year historical period (2013/14-2018/19). This period
witnessed sustainable population growth, in part linked to the number of dwelling completions across the County
Borough, which the Replacement LDP seeks to continue.

Maintaining this trajectory will lead to more established households (particularly around the 35-44 age group)
both remaining within and moving into the County Borough, coupled with less outward migration across other
economically active age groups. This will encourage a more youthful, skilled population base to counter-balance
the ageing population, resulting in an overall population increase of 9.4% or 13,681 people over the plan period.
This level of growth will also enable delivery of 1,977 affordable homes, thereby maximising delivery in
combination with other sources of affordable housing supply in the context of plan-wide viability. This Growth
Strategy is deemed the most appropriate, sustainable means to deliver the LDP Vision and Objectives as
justified within the Strategic Growth Options Background Paper. All reasonable alternatives have also been duly
assessed under the SA process.




The projected increase in the working age population and the linked dwelling requirement underpinning this
LDP will provide significant scope for residents to live and work in the area, supporting growth of up to 500 jobs
per annum. The planned level of housing growth is neither constrained in a manner that could frustrate economic
development or promoted in such a way as to encourage inward commuting. Rather, the underlying projection
promotes sustainable forms of growth that will help minimise the need for out-commuting and promote more
self-contained, inter-connected communities in accordance with the LDP Vision. This level of growth is
considered most conducive to achieving an equilibrium between the number of homes provided and the job
opportunities expected, a balance that is required by PPW.

The Growth Strategy can be succinctly explained by the acronym ‘CARM’, which summarises the Strategy’s
intentions to Counter-balance the ageing population by attracting skilled, economically active households,
Retaining skilled, economically active households and rendering the County Borough a Magnet for employers
to expand within or move into.

594

Bridgend borough has more than enough

homes to currently supply all local
industries, what we don't need is to
concrete over our green space to

accommodate workers for Cardiff - Cardiff
has plenty availability of land on its
boundaries it can use

Opposed to
greenfield
development and
out commuting

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth,
support existing settlements and maximise viable affordable housing delivery.

This Growth Option would provide significant scope to deliver necessary infrastructure and complement existing
centres by linking new homes to jobs and services via sustainable, multi-modal forms of transport. This will
prove key to creating productive and enterprising places, whilst also helping deliver the ambitions of the Cardiff
Capital Region. This Growth Option is still therefore considered optimal to deliver against the full range of issues
the replacement Plan is seeking to address and enable realisation of all four Strategic Objectives. It will enable
a balanced level of housing and employment provision that will achieve sustainable patterns of growth, minimise
out-commuting, support existing settlements and maximise viable affordable housing delivery.

In addition, this Growth Option would provide significant scope to deliver necessary infrastructure and
complement existing centres by linking new homes to jobs and services via sustainable, multi-modal forms of
transport. This will prove key to creating productive and enterprising places, whilst also helping deliver the
ambitions of the Cardiff Capital Region. This Growth Option is still therefore considered optimal to deliver against
the full range of issues the replacement Plan is seeking to address and enable realisation of all four Strategic
Objectives. It will enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth, minimise out-commuting, support existing settlements and maximise viable affordable
housing delivery

988

It would be nice to have a huge range of
jobs, to create a more varied community.

Supports creation
of more job
opportunities

Comments noted.

The Employment Land Supply of the Replacement LDP seeks to provide a balanced portfolio of sites that will
attract employers from various different sectors.

102

Most of the development is planned around
housing.....employment opportunities are
small.... Do not agree with these plans

Queries link
between housing
and employment

growth

In order to achieve the Vision and Objectives of the LDP, the Council will follow a Regeneration and Sustainable
Growth Strategy. This will provide the framework to help realise the regeneration priorities of the Council, whilst
also apportioning sustainable growth towards existing settlements that demonstrate strong employment, service
and transportation functions. This dual faceted approach seeks to broadly balance housing, economic




development, connectivity, social needs and environmental protection and enhancement to allow the County
Borough to prosper, whilst contributing to the success of the Cardiff Capital Region and Swansea Bay Region.
This has directly informed and resulted in the formulation of Policy SP1, which outlines how the LDP will make
provision to deliver the Regeneration and Sustainable Growth Strategy between 2018- 2033.

This LDP is based on a balanced and sustainable level of economic growth that will facilitate the continued
transformation of the County Borough into a network of safe, healthy and inclusive communities that connect
more widely with the Cardiff Capital Region and Swansea Bay Region. The proposed growth level of 505
dwellings per annum is derived from a POPGROUP Scenario that Uses an ONS 2019 Mid-Year Estimate base
year and calibrates its migration assumptions from a 6-year historical period (2013/14-2018/19). This period
witnessed sustainable population growth, in part linked to the number of dwelling completions across the County
Borough, which the Replacement LDP seeks to continue.

Maintaining this trajectory will lead to more established households (particularly around the 35-44 age group)
both remaining within and moving into the County Borough, coupled with less outward migration across other
economically active age groups. This will encourage a more youthful, skilled population base to counter-balance
the ageing population, resulting in an overall population increase of 9.4% or 13,681 people over the plan period.
This Growth Strategy is deemed the most appropriate, sustainable means to deliver the LDP Vision and
Objectives as justified within the Strategic Growth Options Background Paper. All reasonable alternatives have
also been duly assessed under the SA process.

The projected increase in the working age population and the linked dwelling requirement underpinning this
LDP will provide significant scope for residents to live and work in the area, supporting growth of up to 500 jobs
per annum. The planned level of housing growth is neither constrained in a manner that could frustrate economic
development or promoted in such a way as to encourage inward commuting. Rather, the underlying projection
promotes sustainable forms of growth that will help minimise the need for out-commuting and promote more
self-contained, inter-connected communities in accordance with the LDP Vision. This level of growth is
considered most conducive to achieving an equilibrium between the number of homes provided and the job
opportunities expected, a balance that is required by PPW.

The Growth Strategy can be succinctly explained by the acronym ‘CARM’, which summarises the Strategy’s
intentions to Counter-balance the ageing population by attracting skilled, economically active households,
Retaining skilled, economically active households and rendering the County Borough a Magnet for employers
to expand within or move into.

103 | The key has to be delivering the metro, Supports Bridgend County Borough Council forms part of the Cardiff Capital Region City Deal (CCRCD). This is a 20
3 transport links from rural areas to| implementation of | year/£1.28 billion investment programme which aims to achieve a 5% uplift in the Region’s GVA by delivering
employment areas remain very poor and | South Wales Metro | a range of programmes to increase connectivity, improve physical and digital infrastructure, as well as regional
unreliable, also the availability of electric business governance. The Industrial and Economic Plan has been developed by CCR Economic Growth
vehicle charging ports is sparse Partnership to address the priorities facing the region. The Plan promotes global connectivity through
investment in best in class transport systems, housing, digital infrastructure, and employable skills in order to
fulfil its objectives of job creation, improved productivity and the leveraging of evergreen investment. Key to the

success of the CCR Economic Plan is the delivery of the South Wales Metro, which the BCBC fully supports.
104 |invest in the jobs and infrastructure | Concerned over | The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
2 BEFORE you build any more houses!! infrastructure and housing provision, all of which have been based upon well informed, evidence based judgements regarding
delivery need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth

Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate




response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth,
support existing settlements and maximise viable affordable housing delivery.

This Growth Option would provide significant scope to deliver necessary infrastructure and complement existing
centres by linking new homes to jobs and services via sustainable, multi-modal forms of transport. This will
prove key to creating productive and enterprising places, whilst also helping deliver the ambitions of the Cardiff
Capital Region. This Growth Option is still therefore considered optimal to deliver against the full range of issues
the replacement Plan is seeking to address and enable realisation of all four Strategic Objectives. It will enable
a balanced level of housing and employment provision that will achieve sustainable patterns of growth, minimise
out-commuting, support existing settlements and maximise viable affordable housing delivery.

In addition, this Growth Option would provide significant scope to deliver necessary infrastructure and
complement existing centres by linking new homes to jobs and services via sustainable, multi-modal forms of
transport. This will prove key to creating productive and enterprising places, whilst also helping deliver the
ambitions of the Cardiff Capital Region. This Growth Option is still therefore considered optimal to deliver against
the full range of issues the replacement Plan is seeking to address and enable realisation of all four Strategic
Objectives. It will enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth, minimise out-commuting, support existing settlements and maximise viable affordable
housing delivery

104

What about movement of goods when road
system unable to cope with increase on
already crowded highways

Concerned over
transport
infrastructure

The Replacement LDP identifies and differentiates between the sustainability of places by defining a settlement
hierarchy. This has been informed by the conclusions of the Bridgend County Borough Settlement Assessment
(2019, updated in 2021) (See Appendix 19), which reflects Bridgend’s historical and functional settlement
pattern and seeks to achieve more sustainable places in a number of ways. The scale and type of growth
apportioned to settlements is dependent upon their individual roles, functions and positions within the settlement
hierarchy. This is to ensure the Replacement LDP and spatial strategy (See Appendix 43 — Background Paper
3: Spatial Strategy Options) directs the majority of growth towards areas that already benefit from good
infrastructure including transport networks, services and facilities, or where additional capacity can be provided.

Whilst developments should be encouraged in locations which reduce the need to travel and promote the use
of sustainable transport, the Council recognises that any development growth will likely result in greater travel
demand, and that increased traffic levels and congestion is likely to occur if appropriate mitigating transport
measures and infrastructure are not delivered. Therefore a Strategic Transport Assessment (See Appendix 36)
has been undertaken to consider the impact of plan proposals and help guide and inform the process of
delivering land allocations by means of modelling and quantifying the transport impact of these proposals. The
technical notes accompanying this assessment demonstrate that the proposed level of development detailed
within the LDP can be accommodated within the BCBC Highway Network with suitable mitigation.

Furthermore, Strategic Policy 5: Sustainable Transport and Accessibility will ensure that development must be
located and designed in a way that minimises the need to travel, reduces dependency on the private car and
enables sustainable access to employment, education, local services and community facilities. Development
will be required to deliver, or contribute towards the provision of, active travel scheme, public transport
measures, road infrastructure, and other transport measures, in accordance with the Bridgend Local Transport
Plan and the Bridgend Integrated Network Plan (See Appendix 29).

106

How will they be encouraged to come to the
area? Will this result in higher council tax?

Concerned over
ability to attract
investment

The Mid Growth Option pursued by the Replacement LDP (See Appendix 42 — Background Paper 2 — Strategic
Growth Options) would incite sustainable levels of development that would meet the needs of newly forming
households and lead to more established households both moving into and remaining within the County
Borough. The more recent trend-based levels of growth (above the baseline) would also result in less outward




migration across other economically active age groups. These phenomena would counter-balance the naturally
ageing population in Bridgend and provide more scope to incite job creation. Areas identified as suitable to
accommodate housing growth would attract skilled workforces within their growing populations and thereby act
as alluring bases for new employers to consider moving into or expanding within. The Mid Growth Option would
enable sustainable economic growth in the County Borough in accordance with the proposed strategic policies.
It would notably help to achieve a better balance between the location of employment provision and housing,
facilitate delivery of job opportunities and provide a realistic level and variety of employment land (refer to
Appendices 14 & 15 Economic Evidence Base Study & Update). This level of provision would help maintain an
accessible, long term supply of local employment land, which is key to creating productive and enterprising
places, whilst also helping deliver the ambitions of the Cardiff Capital Region City Deal. This would also enable
transit orientated development grounded in placemaking principles, consistent with the objectives of both Future
Wales and Planning Policy Wales. In addition, this level of growth would capitalise upon existing service and
employment facilities, thus inducing a local multiplier effect to increase revenue for and therefore vitality of local
businesses and services. Simultaneously, residents would be able to benefit from sustainable access to service
centres and public transport links, helping minimise additional traffic congestion by improving active travel
infrastructure and reducing car dependencies. Development of this scale and nature would contribute towards
several strategic aims of the revised Plan that seek to support the viability of town and district centres, build a
more self-reliant economy and deliver accessible well-connected neighbourhoods. It would also promote a ‘town
centre first’ approach in accordance with national policy.

The projected increase in the working age population and the linked dwelling requirement underpinning this
LDP will provide significant scope for residents to live and work in the area, supporting growth of up to 500 jobs
per annum. The planned level of housing growth is neither constrained in a manner that could frustrate economic
development or promoted in such a way as to encourage inward commuting. Rather, the underlying projection
promotes sustainable forms of growth that will help minimise the need for out-commuting and promote more
self-contained, inter-connected communities in accordance with the LDP Vision. This level of growth is
considered most conducive to achieving an equilibrium between the number of homes provided and the job
opportunities expected, a balance that is required by PPW.

The Growth Strategy can be succinctly explained by the acronym ‘CARM’, which summarises the Strategy’s
intentions to Counter-balance the ageing population by attracting skilled, economically active households,
Retaining skilled, economically active households and rendering the County Borough a Magnet for employers
to expand within or move into.

107

| accept economic growth in the right and
appropriate locations such as industrial
estates which have been earmarked for
certain industries.

Supports
protection of
employment land

The 2019 Economic Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15)
analysed the land best suited to meet employment need over the plan period in the context of Planning Policy
Wales and Technical Advice Note 23, justified further in the Employment Background Paper (see Appendix 47).
Consequently, the sites that make up the Employment Land Strategy of the Deposit LDP largely consist of
existing employment allocations and vacant land that forms part of established employment sites that have a
realistic prospect of contributing to future supply. This approach is felt to be the most appropriate to facilitate
opportunities for economic growth by directing employment generating development to the most appropriate
and sustainable locations, supporting expansion of existing businesses and ensuring strong spatial alignment
between housing and employment growth. It is encapsulated in Policy SP11 — Employment Land Supply, which
is supported by Policy ENT1 which allocates new employment land for development. Policy ENT2 supports
SP11 by safeguarding the employment function of existing business premises and employment sites, thus
enabling a range of different sites to come forward.

113

More local jobs is always good

Supports job
creation

Comments noted.




121

Supporting  self-employed and small
businesses will meet all the aims of your
strategy whilst supporting local people and
being good for the environment.

Supports local job
and business
growth

The 2019 Economic Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15)
analysed the land best suited to meet employment need over the plan period in the context of Planning Policy
Wales and Technical Advice Note 23, justified further in the Employment Background Paper (see Appendix 47).
Consequently, the sites that make up the Employment Land Strategy of the Deposit LDP largely consist of
existing employment allocations and vacant land that forms part of established employment sites that have a
realistic prospect of contributing to future supply. This approach is felt to be the most appropriate to facilitate
opportunities for economic growth by directing employment generating development to the most appropriate
and sustainable locations, supporting expansion of existing businesses and ensuring strong spatial alignment
between housing and employment growth.

The Employment Land Strategy is encapsulated in Policy SP11 — Employment Land Supply, which is supported
by Policy ENT1 which allocates new employment land for development. Policy ENT2 supports SP11 by
safeguarding the employment function of existing business premises and employment sites, thus allowing
existing businesses to grow and create the conditions whereby job opportunities could flourish.

553

There will not be a plethora of employment
generated by you destroying green space
and building too many houses on an already
struggling borough. You are lying by even
putting this claim on paper.

Concerns relating
to loss of green
space and
employment.

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.
Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

The Strategy acknowledges that the County Borough has a rich and varied biodiversity with a broad range of
species, habitats and unique, rich landscapes. Policies within the Deposit Plan have been refreshed and
updated from the existing LDP and will continue to protect the county borough’s environment in line with national
planning policy and the Environment Act 2016. These policies cover development in the countryside, special
landscape areas, local / regional nature conservation sites, trees, hedgerows and development, green
infrastructure, nature conservation and natural resources protection and public health.

As part of the technical supporting evidence base accompanying the Deposit Plan, the Council has undertaken
an updated detailed audit of existing outdoor sports and children’s playspace across the County Borough (See




Appendix 22: Outdoor Sport and Children’s Play Space Audit (2021)). Its findings can be used as means of
justifying the provision of new facilities and/or remedying local deficiencies in provision. It can also be used as
means of safeguarding and enhancing existing facilities as appropriate.

Additionally, the Council has undertaken a Green Infrastructure Assessment (See Appendix 23) to guide and
shape the planning and delivery of green infrastructure throughout the County Borough. The assessment
summaries the findings of the detailed ‘audit’ of the provision of Outdoor Sports and Children’s Playing Space
within the County Borough of which is endorsed by Fields in Trust (FIT), whilst also adopting a holistic approach
to include green infrastructure assets (such as allotments, cemeteries, woodlands, broad habitats) and the
Integrated Network Maps. As such the assessment will provide a mechanism to ensure green infrastructure
forms an integral and significant part of development and wider infrastructure proposals.

Development proposals including strategic site allocations will be expected to maintain, protect and enhance
Bridgend’'s green infrastructure network and ensuring that individual green assets are retained wherever
possible and integrated into any new development.

In terms of Strategic Development Sites, Policies PLA1-PLAS detail the site specific requirements including
masterplan development principles and development requirements. Such requirements will ensure that sites
retain and provide suitable buffers to habitats, particularly hedgerows, trees (including Ancient and/or Semi-
Ancient Woodland), and SINCs. Additionally, green infrastructure and outdoor recreation facilities will be
required to be delivered in accordance with Policy COM10 and Outdoor Recreation Facilities and New Housing
Development Supplementary Planning Guidance.

558

This should not be done you are taking to
much green space away

Concerns relating
to loss of green
space.

The Strategy acknowledges that the County Borough has a rich and varied biodiversity with a broad range of
species, habitats and unique, rich landscapes. Policies within the Deposit Plan have been refreshed and
updated from the existing LDP and will continue to protect the county borough’s environment in line with national
planning policy and the Environment Act 2016. These policies cover development in the countryside, special
landscape areas, local / regional nature conservation sites, trees, hedgerows and development, green
infrastructure, nature conservation and natural resources protection and public health.

As part of the technical supporting evidence base accompanying the Deposit Plan, the Council has undertaken
an updated detailed audit of existing outdoor sports and children’s playspace across the County Borough (See
Appendix 22: Outdoor Sport and Children’s Play Space Audit (2021)). Its findings can be used as means of
justifying the provision of new facilities and/or remedying local deficiencies in provision. It can also be used as
means of safeguarding and enhancing existing facilities as appropriate.

Additionally, the Council has undertaken a Green Infrastructure Assessment (See Appendix 23) to guide and
shape the planning and delivery of green infrastructure throughout the County Borough. The assessment
summaries the findings of the detailed ‘audit’ of the provision of Outdoor Sports and Children’s Playing Space
within the County Borough of which is endorsed by Fields in Trust (FIT), whilst also adopting a holistic approach
to include green infrastructure assets (such as allotments, cemeteries, woodlands, broad habitats) and the
Integrated Network Maps. As such the assessment will provide a mechanism to ensure green infrastructure
forms an integral and significant part of development and wider infrastructure proposals.

Development proposals including strategic site allocations will be expected to maintain, protect and enhance
Bridgend’'s green infrastructure network and ensuring that individual green assets are retained wherever
possible and integrated into any new development.

In terms of Strategic Development Sites, Policies PLA1-PLAS detail the site specific requirements including
masterplan development principles and development requirements. Such requirements will ensure that sites
retain and provide suitable buffers to habitats, particularly hedgerows, trees (including Ancient and/or Semi-
Ancient Woodland), and SINCs. Additionally, green infrastructure and outdoor recreation facilities will be
required to be delivered in accordance with Policy COM10 and Outdoor Recreation Facilities and New Housing
Development Supplementary Planning Guidance.

559

what is the council doing to encourage big
business as this is a major plan which will
fail at the first hurdle. We have lost big

Comments relating
to employment and
business.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households




companies throughout the years. so more
must be done

within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.
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Assuming ‘established households’ refer to
families and households with more than one
occupant, the skilled workforces start with
access to education and employment.
Appropriate and sustainable locations are
logically areas that would benefit from
development, and have the means to
support the future impact on services.
Services must be local to the residents,
otherwise they impact on traffic and
movement within and outside of the
communities. Support for rural enterprises
would be welcomed, as recent
developments appear to be focused around
Bridgend town. Again, with the choices of
these sites for development, the impact of
losing local green spaces for employees
and residents must be considered and
brownfield sites favoured, to minimise this
loss.

Concerns relating
to employment and
loss of green
space.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

Regarding local green space, the Strategy acknowledges that the County Borough has a rich and varied
biodiversity with a broad range of species, habitats and unique, rich landscapes. Policies within the Deposit
Plan have been refreshed and updated from the existing LDP and will continue to protect the county borough’s
environment in line with national planning policy and the Environment Act 2016. These policies cover
development in the countryside, special landscape areas, local / regional nature conservation sites, trees,
hedgerows and development, green infrastructure, nature conservation and natural resources protection and
public health.

As part of the technical supporting evidence base accompanying the Deposit Plan, the Council has undertaken
an updated detailed audit of existing outdoor sports and children’s playspace across the County Borough (See
Appendix 22: Outdoor Sport and Children’s Play Space Audit (2021)). Its findings can be used as means of
justifying the provision of new facilities and/or remedying local deficiencies in provision. It can also be used as
means of safeguarding and enhancing existing facilities as appropriate.

Additionally, the Council has undertaken a Green Infrastructure Assessment (See Appendix 23) to guide and
shape the planning and delivery of green infrastructure throughout the County Borough. The assessment
summaries the findings of the detailed ‘audit’ of the provision of Outdoor Sports and Children’s Playing Space
within the County Borough of which is endorsed by Fields in Trust (FIT), whilst also adopting a holistic approach
to include green infrastructure assets (such as allotments, cemeteries, woodlands, broad habitats) and the




Integrated Network Maps. As such the assessment will provide a mechanism to ensure green infrastructure
forms an integral and significant part of development and wider infrastructure proposals.

Development proposals including strategic site allocations will be expected to maintain, protect and enhance
Bridgend’'s green infrastructure network and ensuring that individual green assets are retained wherever
possible and integrated into any new development.

In terms of Strategic Development Sites, Policies PLA1-PLAS detail the site specific requirements including
masterplan development principles and development requirements. Such requirements will ensure that sites
retain and provide suitable buffers to habitats, particularly hedgerows, trees (including Ancient and/or Semi-
Ancient Woodland), and SINCs. Additionally, green infrastructure and outdoor recreation facilities will be
required to be delivered in accordance with Policy COM10 and Outdoor Recreation Facilities and New Housing
Development Supplementary Planning Guidance.
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No

Comments noted

575

No

Comments noted.

578

This needs to ensure that high quality and
high paid jobs are available across the
county

Comments relating
to employment.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

580

Yes,consisder the my last paragraph.

Comments noted.

602

No

Comments noted.

604

Continuing to build new homes while
bridgend looses major large industry.
Convert and redevelope what we have
laying idle to start with should be proposed.

Comments relating
to employment and
industry.

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth,
support existing settlements and maximise viable affordable housing delivery.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.




This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

668

there is not enough employment in the area
asitis.

Concerns relating
to employment.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

446

With affluent families and good employment
prospects come children who need
adequate school places and with each
household having one to two cars minimum
in each household we need adequate
roads. We do not need increased traffic
passing through Laleston village to access
the A48. It already divides the village in half
and traffic is increasing all the time.

Comments relating
to infrastructure
and traffic.

Comments noted. Policies PLA1-PLA5 (See Deposit Plan — Page 62) detail the site-specific requirements for
the mixed-use Strategic Development Sites in Regeneration Growth Areas and Sustainable Growth Areas. Such
requirements include masterplan development principles and development requirements all of which seek to
contribute and address the identified key issues and drivers identified through the Replacement LDP preparation
process. This will be facilitated through the provision of affordable housing, on-site education provision, public
open space and active travel provision.

Development of this scale is necessary to create sustainable communities that will incorporate a mix of
complementary uses and deliver improvements to existing infrastructure and/or provide new supporting
infrastructure. The latter factor is particularly notable given the school capacity issues across the County
Borough and the need for new strategic sites to be significant enough in scale to support provision of a new
primary school as a minimum.

In terms of supporting infrastructure, an Infrastructure Delivery Plan (IDP) has been produced (See Appendix
37). The IDP provides a single schedule of all necessary infrastructure without which the development of
allocated sites for the anticipated quantum of proposed housing/employment uses within the plan period could
not proceed. Such infrastructure includes transport, education, health, environmental management, utilities in
additional to community and cultural infrastructure.




Regarding traffic, the Replacement LDP identifies and differentiates between the sustainability of places by
defining a settlement hierarchy. This has been informed by the conclusions of the Bridgend County Borough
Settlement Assessment (2019, updated in 2021) (See Appendix 19), which reflects Bridgend’s historical and
functional settlement pattern and seeks to achieve more sustainable places in a number of ways. The scale and
type of growth apportioned to settlements is dependent upon their individual roles, functions and positions within
the settlement hierarchy. This is to ensure the Replacement LDP and spatial strategy (See Appendix 43 —
Background Paper 3: Spatial Strategy Options) directs the majority of growth towards areas that already benefit
from good infrastructure including transport networks, services and facilities, or where additional capacity can
be provided.

Whilst developments should be encouraged in locations which reduce the need to travel and promote the use
of sustainable transport, the Council recognises that any development growth will likely result in greater travel
demand, and that increased traffic levels and congestion is likely to occur if appropriate mitigating transport
measures and infrastructure are not delivered. Therefore a Strategic Transport Assessment (See Appendix 36)
has been undertaken to consider the impact of plan proposals and help guide and inform the process of
delivering land allocations by means of modelling and quantifying the transport impact of these proposals. The
technical notes accompanying this assessment demonstrate that the proposed level of development detailed
within the LDP can be accommodated within the BCBC Highway Network with suitable mitigation.
Furthermore Strategic Policy 5: Sustainable Transport and Accessibility will ensure that development must be
located and designed in a way that minimises the need to travel, reduces dependency on the private car and
enables sustainable access to employment, education, local services and community facilities. Development
will be required to deliver, or contribute towards the provision of, active travel scheme, public transport
measures, road infrastructure, and other transport measures, in accordance with the Bridgend Local Transport
Plan and the Bridgend Integrated Network Plan (See Appendix 29).

Strategic site allocations identified by policies PLA1-PLAS detail the site-specific requirements including
masterplan development principles and development requirements. Such requirements include pursuing transit-
orientated development that prioritises walking, cycling and public transport use, whilst reducing private motor
vehicle dependency. Well-designed, safe walking and cycling routes must be incorporated throughout the site
to foster community orientated, healthy walkable neighbourhoods.

796

Housing needs to be within easy (without
requiring people to drive) access to
employment opportunities.

Comments relating
to housing
proximity to
employment

opportunities.

Comments noted. Policies PLA1-PLA5 (See Deposit Plan — Page 62) detail the site-specific requirements for
the mixed-use Strategic Development Sites in Regeneration Growth Areas and Sustainable Growth Areas. Such
requirements include masterplan development principles and development requirements all of which seek to
contribute and address the identified key issues and drivers identified through the Replacement LDP preparation
process. This will be facilitated through the provision of affordable housing, on-site education provision, public
open space and active travel provision.

Development of this scale is necessary to create sustainable communities that will incorporate a mix of
complementary uses and deliver improvements to existing infrastructure and/or provide new supporting
infrastructure. The latter factor is particularly notable given the school capacity issues across the County
Borough and the need for new strategic sites to be significant enough in scale to support provision of a new
primary school as a minimum.

In terms of supporting infrastructure, an Infrastructure Delivery Plan (IDP) has been produced (See Appendix
37). The IDP provides a single schedule of all necessary infrastructure without which the development of
allocated sites for the anticipated quantum of proposed housing/employment uses within the plan period could
not proceed. Such infrastructure includes transport, education, health, environmental management, utilities in
additional to community and cultural infrastructure.

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth




Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.
Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.

991

PLA 2 Sustainable Growth Area Island
Farm. This allocation seems to be a historic
one and has certainly been included in
various local plans since the days of Mid
Glamorgan County Council. Is this not
outdated now? Employment sites may well
be about to experience dramatic changes in
demand due to home working. The time has
come to reassess this site and recognise its
historic importance and tourist potential

Concerns relating
to PLA2 — Island
Farm and its
historic
importance.

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth,
support existing settlements and maximise viable affordable housing delivery.

The distribution of growth is further evaluated and justified in the Spatial Strategy Options Background Paper
(See Appendix 43 — Background Paper 3). The strategy prioritises the development of land within or on the
periphery of sustainable urban areas, primarily on previously developed brownfield sites. It continues to focus
on the delivery of the brownfield regeneration allocations identified in the existing LDP, hence, Porthcawl,
Maesteg and the Llynfi Valley are still denoted as regeneration priorities through their designation as
Regeneration Growth Areas. The ongoing commitment to brownfield development opportunities within these
settlements accords with the site-search sequence outlined in Planning Policy Wales and seeks to minimise
developmental pressure on Best and Most Versatile (BMV) agricultural land. However, given the existing LDP’s
success in delivering development on brownfield land in other settlements (notably Bridgend and the Valleys
Gateway), there are limited further brownfield regeneration opportunities remaining. Additional viable and
deliverable sites (including some greenfield sites) are therefore required to implement SP1, deliver affordable
housing in high need areas and ensure the County Borough'’s future housing requirements can be realised.

As documented within the SA Report and Spatial Strategy Options Background Paper, the majority of existing,
viable, brownfield regeneration sites have recently been delivered under the existing LDP or are committed and
expected to come forward within the next few years. However, remaining viable opportunities on previously




developed land are exhausted, therefore some greenfield sites are required in a sustainable manner through
complementary allocations on the edge of existing settlements. Identification of appropriate Sustainable Urban
Extensions has been undertaken in accordance with the Site Search Sequence and other requirements set out
in Planning Policy Wales, as documented in supporting evidence to the Plan. This includes the Candidate Site
Assessment, Spatial Strategy Options Background Paper, Housing Trajectory Background Paper and
Minimising the Loss of BMV Agricultural Land Background Paper. The rationale for the proposed allocations
within the Deposit Plan is clearly outlined in the Candidate Site Assessment. Without exception, all proposed
sites are supported by a large body of technical and viability evidence to demonstrate their deliverability.

101 | No No changes Comments noted.
2 proposed
125 | No No changes Comments noted.
7 proposed
552 | In the future it will not matter where a No changes Comments noted.
business is sited. proposed
556 | No ambition No changes Comments noted.
proposed
613 | N/A No changes Comments noted.
proposed
658 | There are enough empty buildings on Focus on An EEBS was therefore completed in 2019, which undertook an employment land review, calculated
existing industrial estates to accommodate regeneration of | employment land requirements and considered both local and larger than local employment factors in the
new businesses even if they are knocked | empty employment | context of the LDP’s growth strategy.
down and rebuilt, focus on regeneration of units
them for new business. The EEBS provides evidence-based recommendations on the scale and distribution of employment
need, the land best suited to meet the need, plus related policies and site allocations. In addition, the
Council has commissioned consultants to prepare an ‘Employment Strategy’ that will explore ways of
rationalising and redeveloping empty employment units.
937 | No No changes Comments noted.
proposed
956 | None No changes Comments noted.
proposed
973 | No No changes Comments noted.
proposed
100 | There are no "strategic employment sites" There is no Pencoed Technology Park, Pencoed (SP11 (1b)) - Pencoed Technology Park is also owned by Welsh
9 |in Pencoed yet the council propose to build strategic Government. The site straddles the eastern administrative boundary of Bridgend and Rhondda Cynon Taf. The
700 homes here. The town will become a | employment site in | site is located next to Junction 35 of the M4 east of Bridgend, with good proximity to public transport facilities,
true commuter village, taking all the money Penoced particularly at Pencoed Railway Station. It is identified as the focus of High Quality Life Sciences and
into neighbouring cities/larger towns, rather manufacturing and is already the home of a number of high profile investments. Substantial infrastructure is in
than allowing businesses to develop within place, including ‘road stubs’ to undeveloped parcels, including the land within Bridgend’s administrative area,
the town. and the site is considered to be immediately available for development. A total of 5.4ha of employment land
currently remain at the Technology Park, representing a highly attractive proposition for development.
108 | What employment exactly? Do you mean Concerns The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
7 the builders? So temporary jobs only? Any regarding and housing provision, all of which have been based upon well informed, evidence based judgements regarding
big companies coming our way? employment need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth

Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.




Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.
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As stated enough space and empty units on
the Industrial Estates. Make them go there

Enough space and
empty units on
existing industrial
estates

The Deposit Plan has been underpinned by the identification of the most appropriate scale of economic growth
and housing provision, all of which have been based upon well informed, evidence based judgements regarding
need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred Strategy Strategic Growth
Options). A range of growth scenarios across the whole Replacement LDP period have been analysed and
discussed within the Strategic Growth Options Background Paper. This has considered how the County
Borough’s demographic situation is likely to change from 2018-2033 and informed the most appropriate
response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan requirement
to enable a balanced level of housing and employment provision that will achieve sustainable patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.




605

What employment?

Concerns
regarding
employment

Comment noted. The Deposit Plan has been underpinned by the identification of the most appropriate scale of
economic growth and housing provision, all of which have been based upon well informed, evidence based
judgements regarding need, demand and supply factors (See Appendix 42 — Background Paper 2: Preferred
Strategy Strategic Growth Options). A range of growth scenarios across the whole Replacement LDP period
have been analysed and discussed within the Strategic Growth Options Background Paper. This has considered
how the County Borough’s demographic situation is likely to change from 2018-2033 and informed the most
appropriate response for the Replacement LDP. As such the Replacement LDP identifies an appropriate plan
requirement to enable a balanced level of housing and employment provision that will achieve sustainable
patterns of growth.

Over 30% of the County Borough’s population is projected to be aged 60+ by 2033. With absolute and relative
growth across this age group, there is likely to be a broad reduction in local economic activity rates if the Plan
does not facilitate sustainable levels of economic growth to offset this phenomenon. The Replacement LDP
therefore seeks to deliver sustainable forms of growth that will attract and retain economically active households
within the County Borough. As justified within the Strategic Growth Options Background Paper, the
Regeneration and Sustainable Growth Strategy is largely driven by households within the 35-44 age group.
This growth is projected to support an increase in people in workplace based employment over the Plan period,
to be accommodated through provision of up to 7,500 additional jobs.

A positive employment land response is necessary to achieve an equilibrium between new homes, a growing
skilled labour force and job opportunities in order to stimulate the local to regional economy. The 2019 Economic
Evidence Base Study (EEBS) (See Appendix 14) and 2021 Update (See Appendix 15) analysed this projected
labour force boost alongside other employment trends including past take up of employment land and sector
based economic forecasts. The resulting evidence base has informed the scale and distribution of employment
need and the land best suited to meet that need over the plan period in the context of Planning Policy Wales
and Technical Advice Note 23, justified further in the Employment Background Paper, and set out in SP11.

Policy ENT1 supports SP11 by allocating new employment land for development. Policy ENT2 supports SP11
by safeguarding the employment function of existing business and employment sites. This will enable a range
of different sites to come forward.
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A local business have been declined
planning permission for four new business
start up units on Pyle Industrial Estate as
traffic is at its limit with the opening of the
new Recycling Centre. This goes against
your stated aims above , is stifling the local
economy and not supporting employment.
Employment sites need to be accessible

Concerns
regarding
employment

The Replacement LDP identifies and differentiates between the sustainability of places by defining a settlement
hierarchy. This has been informed by the conclusions of the Bridgend County Borough Settlement Assessment
(2019, updated in 2021) (See Appendix 19), which reflects Bridgend’s historical and functional settlement
pattern and seeks to achieve more sustainable places in a number of ways. The scale and type of growth
apportioned to settlements is dependent upon their individual roles, functions and positions within the settlement
hierarchy. This is to ensure the Replacement LDP and spatial strategy (See Appendix 43 — Background Paper
3: Spatial Strategy Options) directs the majority of growth towards areas that already benefit from good
infrastructure including transport networks, services and facilities, or where additional capacity can be provided.

Whilst developments should be encouraged in locations which reduce the need to travel and promote the use
of sustainable transport, the Council recognises that any development growth will likely result in greater travel
demand, and that increased traffic levels and congestion is likely to occur if appropriate mitigating transport
measures and infrastructure are not delivered. Therefore a Strategic Transport Assessment (See Appendix 36)
has been undertaken to consider the impact of plan proposals and help guide and inform the process of
delivering land allocations by means of modelling and quantifying the transport impact of these proposals. The
technical notes accompanying this assessment demonstrate that the proposed level of development detailed
within the LDP can be accommodated within the BCBC Highway Network with suitable mitigation.

Furthermore Strategic Policy 5: Sustainable Transport and Accessibility will ensure that development must be
located and designed in a way that minimises the need to travel, reduces dependency on the private car and




enables sustainable access to employment, education, local services and community facilities. Development
will be required to deliver, or contribute towards the provision of, active travel scheme, public transport
measures, road infrastructure, and other transport measures, in accordance with the Bridgend Local Transport
Plan and the Bridgend Integrated Network Plan (See Appendix 29).

Strategic site allocations identified by policies PLA1-PLAS detail the site-specific requirements including
masterplan development principles and development requirements. Such requirements include pursuing transit-
orientated development that prioritises walking, cycling and public transport use, whilst reducing private motor
vehicle dependency. Well-designed, safe walking and cycling routes must be incorporated throughout the site
to foster community orientated, healthy walkable neighbourhoods.
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| strongly oppose the Local Development
Plan (LDP) for the Pyle/Cornelly area
(PLA5: Land East of Pyle, Kenfig Hill &
North Cornelly) on the following grounds:
the lands are of prime agricultural status
which are needed for the growing of crops
for sustainable human and animal needs;
the area in question is of vital importance to
the heritage of Kenfig and surrounding
areas. I've briefly listed the following that
fall within my objections to this proposed
plan. STORMY DOWN (a) Prime
Agricultural Land (b) Heritage - Stormy
Castle, Sturmistown (c) Heritage - Roman
Road, Julia Martitima (d) Heritage - Military,
RAF Stormy Down (Airfield) WWII (e)
Heritage - Military, Air Crash Sites
(Controlled sites under the Protection of
Military Remains Act 1986) (f) Heritage -
Stormy Down Settlement (deserted rural
settlement) (g) Heritage - Stormy
Farmhouse (h) SSSI - Site of Special
Scientific Interest (located under Laleston
on BCBC "Designation of Special
Landscape Areas”, March 2010 -
https://www.bridgend.gov.uk/media/1796/d
esignation_of_special_landscape_areas.pd
f) SSSl includes the quarry's at this location
in addition to the geology/mineral wealth
and prehistoric value of the area in general.
All this would be lost forever if the proposed
LDP for this area was to take effect. AsI'm
responsible for the Kenfig Heritage website
project (documenting the heritage of the
Kenfig & surrounding areas) - an online
educational resource which has been
formerly recognised by the National Library
of Wales as "an important part of Wales'
documentary heritage" which includes this
particular area in question, I'm opposing the

Objection to
Strategic
Allocation PLAS:
Land East of Pyle

Objection noted. Background Paper 15: Minimising the loss of Best and most versatile agricultural land sets out
how the Local Planning Authority has considered the location and quality of agricultural land in developing the
Bridgend Replacement Local Development Plan (LDP) 2018-2033. It demonstrates how the Preferred Strategy
and site selection process has sought to minimise the loss of Best and Most Versatile (BMV) agricultural land
when balanced against a range of other material planning considerations.

Evidently, Land East of Pyle is a potential strategic site located at the edge of a Main Settlement (as defined by
the Settlement Assessment) in a broadly viable housing market (as detailed within the Plan-Wide Viability Study)
with high need for additional affordable housing (as identified by the LHMA). The original site submitted at
Candidate Site Stage contains no BMV agricultural land based on Version 2 of the Predictive ALC Map.
However, in order to ensure a more holistic and inclusive edge of settlement development opportunity, the site
submission was expanded at Preferred Strategy Stage to include an additional significant parcel immediately
to the south west. The overall proposal now constitutes two large parcels, the first encompassing 60-hectares
of land to the north of the M4 and south-west of the A48, and the second being a 40-hectare parcel of land to
the north and east of the A48. This revised submission presents an opportunity for significant sustainable
development at the edge of a Main Settlement at a scale not matched by any other Stage 2 Candidate Site.
This would enable delivery of a sustainable residential-led mixed-use scheme with approximately 2,300 market
and affordable dwellings, provision of educational facilities, a local centre and associated supporting
infrastructure. Expansion of the original site does mean that 8.4ha of BMV agricultural land (Grade 2 and 3a)
would be lost through allocation of this more holistic sustainable urban extension according to the predicative
map. However, detailed survey work undertaken by the site promoter indicates that the areas of Grade 2 and
3a as shown on Version 2 of the Predictive ALC Map are in fact Grade 3b. This has to be considered in the
context of other deliverable Stage 2 Candidate Sites that are available. It is important for the Replacement LDP
to acknowledge the role of this Main Settlement (as identified within the Settlement Assessment) and its
potential to deliver sustainable development at a strategic scale when balanced against the potential loss of
BMV agricultural land. Hence, there is considered to be an overriding need for this development to enable
sustainable growth in accordance with Planning Policy Wales’ placemaking principles, to contribute to affordable
housing provision in a high-need area and to deliver a plethora of socio-economic benefits that will support both
local employment provision and the local commercial centres. A masterplan for the site has been developed to
ensure Planning Policy Wales’ sustainable placemaking objectives are integrated from the outset. A suite of
detailed supporting technical information has also been provided by the site promoter to evidence the
deliverability and viability of the site. This development would make a meaningful contribution in terms of
housing provision (affordable and market), education provision, active travel and public open space in a manner
that would promote the health and well-being of local residents through 64 encouraging active lifestyles. The
Candidate Site Assessment has not identified other land at this scale in lower agricultural grades. Therefore,
this site is considered appropriate for allocation on this basis in accordance with the site search sequence
outlined in Planning Policy Wales.

Heritage




proposed LDP as outlined as it would
decimate the heritage of the area in its
entirety - additionally, the new Welsh
government schools curriculum  now
includes local Welsh history; destroying
areas of both natural beauty and of which is
steeped in Welsh heritage would detract
school visits to places of historic Welsh
importance and of which goes completely
against the proposals of the new Welsh
schools curriculum in the main. Rob Bowen
Owner/Author Kenfig - The Complete
History (e-Resource) www.Kenfig.org.uk
Further Reading 1. Protection of Military
Remains Act 1986 (Wikipedia) -
https://en.wikipedia.org/wiki/Protection_of _
Military_Remains_Act_1986 2. Protection
of Military Remains Act 1986 (The National
Archives) -
https://www.legislation.gov.uk/ukpga/1986/
35/contents 3. Designation of Special
Landscape Areas, March 2010 (BCBC) -
https://www.bridgend.gov.uk/media/1796/d
esignation_of _special_landscape_areas.pd
f 4. Stormy Down (RCAHMW, Coflein) -
https://coflein.gov.uk/en/search/?term=stor
my%20down

As acknowledged by Strategic Policy PLA5S, the site is open and exposed to views from the north, west and
locally to the east as well as views from the M4 to the south. The most sensitive parts are the three high points,
upper slopes and associated minor ridges, and the steep slope to the west on the southern edge. The least
sensitive area lies to the north and west on the lower slopes/flat areas, which lends itself to be the most
appropriate location for the bulk of higher density development. The southern part of Parcel B is within a Special
Landscape Area and the development will need to be planned sensitively to take account of this designation.

The site itself is not subject to any ecological designations, although further wildlife and habitat surveys will
need to be carried out to inform the site’s potential development. Additionally, there are two SSSI's located in
close proximity to the boundary of the site; the Penycastell SSSI is located to the north east and the Stormy
Down SSSI is located to the south east of the site. Both are physically separated from the site by the route of
the trainline and the M4 respectively. Given the need to maintain a landscape buffer between major transport
routes and any proposed development, neither are considered to be a constraint to development.

Archaeology Wales have undertaken a Desktop study which highlights standing and buried remains of potential
archaeological interest. A WWII pillbox exists at the north west area of the site and there is believed to be an
area of earthworks related to a 19th century (or possibly older) farmstead at the north east of the site. A 19th
century tramline is also located along the northern portion of the site. The development will ensure that these
remains are preserved or adequately investigated and recorded if they are disturbed or revealed as a direct
result of development activities.

The site neighbours Stormy Castle, a medieval settlement, which could extend into the site. Further work will
need to be conducted to fully investigate any potential impacts and a geophysical survey of the site will need to
be carried out to supplement the planning application.

Stormy down airfield would not be negatively impacted by proposed development.




